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£ F. C R E T 
(V.ncn Filled In) 



Name (Last-Flrst-Mlddle) 


CERTIFICATION OF SEPARATING EMPLOYEE . 



.. 


MEMORANDUM FOR THE RECORD - ATTACH TO OFFICIAL PERSONNEL FOLDER 


I hereby acknowledge the receipt oi the following forms and/or information concerning my 
separation from CIA as Indicated by check mark: 


1. Standard Form 8 (Notice to Federal Employee about Unemployment Compensation). 


2. Standard Form 55 (Notice of Conversion Privilege, Federal Employees' Croup 
j/^Lire Insurance). 


3. Standard Form 56 (Agency Certification of Insurance Status, Federal Employer®' 
Group Life Insurance Act of 195 1 *)* 



L. Standard Form 2802 (Application for Refund of Retirement Deductions). 

L'Pr 


5. ..Form 2595 (Authorization for Disposition of Paychecks). 

K/Pc 


6. Applicable to returnee (reslgnee from overseas assignment). 

I have been advised of my right to have a medical examination before 
my separation from this Agency and of the importance of such a medical 
check to my health and well-being. 

□ Appointment arranged with Office of Medical Services. 

□ Appointment for Office of Medical Services examination declined. 

« 


?. I have been informed of "conflict of interests" policy of the Agency and 
foresee no problem in this regard concerning my new employment. 


8. Form 71 (Application for Leave). 


9. CSC Pamphlet 51 (Re-employment Rights of Federal Employees Performing Armed 
Forces Duty). 


10. Instructions for returning to duty from Extended Leave or Active Military 
Service. 
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8 Sfp ■>- 


Dear 


It is the practice the Organisation to follow up with 
former employaea a lx moeiiu* after their retirement. Me hope 
by such inquiry to ohtai* Information on whet our retirees 
are doing and where th«» are located, invite suggestions for 
improving the retirement program and to learn if the Organi¬ 
sm ion might he of aoae assistance on any post-retirement 
natters. 

?*» should like very much to hear from you on the shove 
points and on any other (topics you think would he useful to 
us. 

For your convenience in replying, we have enclosed a 
sheet somewhat akin to a form on which we have listed those 
standard items of Information we'd like to have on every re¬ 
tires. The remainder of the sheet. Including the reverse 
side. Is for your comment* and suggestions. We shall he 
most appreciative of yonr fullest response to this Inquiry. 

Thank you very muds for your cooperation. 

Sincerely yours. 



! 



i 


Personnel Officer 


Enclosurest 

Questionnaire 
Return Envelope 


Distribution: 

Original — Addressee 
1 - OPP 

1 - RAD Subject*s Pile 


OP/RAD/ 


4't Sept. 


1970) 

















12 February 1970 



MEMORANDUM FOR: Chief, Cl Support 
SUBJECT: Resume of Employment - 


1. Attached is a proposed resume of my employment covering 
the entire service to the U. S. Government. 

2. I would propose to use this should the need arise. 
However, I would not like to be restricted to the statements 
therein. In 1968 I applied for admission to the Bar in the 
District of Columbia and prepared a detailed response to 
certain questions in the application. The information provided 
at that time went on record and should the occasion arise, I 
would like to be in a position to make tho same statements. 

I do not think that such a situation will occur, but if it 
does , I would propose to support the attached resume with the 
more detailed information attached hereto and which appeared 
in that application. 


Attachments: 
As stated. 





RESUME 


U. S. GOVERNMENT SERVICE 


From January 10, 1938 on entering U. S. government service 
as a Special Agent of the Federal Buroau of Investigation to 
February 28, 1970 (with exception of a few months in the fail 
and winter of 1946-47) was employed by various Departments and 
Agencies of the U. S. Government, including the Fedoral Bureau of 
Investigation, U. S. Department of Justice, U. S, Department of 
State, and Central Intelligence Agency. In this period of more 
than 32 years steadily advanced in salary with commensurate 
responsibilities from $3200 per annum to more than $30,000 per 
annum while holding various titles including Special Agent, 

Legal Attacho, Civil Attache, and Foreign Affairs Officer. 

More than 12 years of this service was performed while stationed 
abroad or in travel status in many foreign countries of Latin 
America, Europe and Africa. 

While the entire service involved utilization of legal 
training and conduct of investigations affecting the national 
security interests of the United States, that from September 




1942 to February 1970 (voluntary retirement) also involved 
direct supervision of investigative and clerical assistants 
(on occasions raore than SO employees and expenditure of 
extensive funds). The service also involved extensive liaison 
with foreign government and other U. S. government officials. 
Liaison on occasions, both domestic and foreign, related to 
matters of the highest sensitivity and importance and accordingly 
was conducted at highest levels (Cabinet and sub-Cabinet). 


SUPPLEMENTARY INFORMATION 


February 1947 - March 1947, In February 1947 I entered on 
duty with what was known as the Central Intelligence Croup, 

2430-E Street, N.W, , Washington, D. C,, a government body 
created" fey Executive Order which was a predecessor to the 
Central Intelligence Agency. I was a legal liaison officer 
with this group. 

March 1947 - December 1949. During this period I was 
detailed to the U. S. Department of State, 20th Street and 
Virginia Avenue;-N.W., Washington, D. C., where I was assigned 
to the U. S. Embassy, Caracas, Venezuela, as Attache. In that 
capacity I prepared reports and advised and counselled the U.S. 
Ambassador on matters of a legal and political nature. In 
this work I employed legal knowledge, background and experience 
as related to the laws of the United States and the Republic 
of Venezuela. 

January 1950 to December 1951 - Central Intelligence 
Agency, 2430 E Street, N.W., Washington, D. C. In this 
period I was assigned to duties involving liaison on legal 
matters with other departments of the U. S. Government in¬ 
cluding the Department of Defense, Department of Justice 
fImmigration and Naturalization Service and Federal Bureau 
of Investigation) and the Department of State. Critoria 
for the position included knowledge, application and 
interpretation of U. S. and foreign laws. The establishment 
of the position was at the instance of the General Counsel 
of the Agency and my selection to the position was with his 
concurrence. The assignment required close working coordination 
and collaboration with the General Counsel of the Agoncy and 
other governmental legal counsel. I discontinued this 
particular work to enable me to again undertake further assign¬ 
ment with the Department of State as a member of the Foreign 
Service Staff Corps. 

December 1951 - April 1954 - U, S. Department of State, 
Foreign Service Staff, Washington, D. C. During this period 
I served as Attache, Political Officer, American Embassy, 
Guatemala City, Guatemala. In that capacity I gathered in¬ 
formation concerning the legal system, laws, and enforcement 
thereof and counselled and advised the U. S. Ambassador on 
matters of a legal and political nature. In this work I 
employed legal knowledge and experience as related to the 
laws of the United States and the Republic of Guatemala. I 
resigned from this position in Guatemala to return to the 
U. S. for personal and family reasons. 





April 1954 - to Present - Central Intelligence Agency, 

2430 K Street, N.W., Washington, D. C. I have been employed 
with this Agency since April 1954 as a Foreign Affairs Officer. 
In that capacity I have had regular, almost daily contact and 
liaison with the Department of Justice and Department of State 
representatives on matters of a legal and political nature. 

My duties involve the application of knowledge and experience 
in the legal field, both foreign and domestic. 



SECRET 



MEMORANDUM FOR i 
THROUGH I 

SUBJECT I 


Head of D Career Service 

Notification of Approval of Request for 
Voluntary Retirement 


1, lam pleased to Inform you that your request for voluntary 
retirement under the CIA Retirement and Disability System has been 
approved by the Director of Central Intelligence. 

2, Your retirement will becomo effective 28 February 1970. 

Your annuity will commence as of 1 March 1970 and is payable I April 
1970. You may be assured that every effort will be made to expedite 
delivery of your first check following completion of the administrative 
processing required to effect your retirement. 

3, You will receive a lump-sum payment for your accrued annual 
leave up to 30 days or for whatever amount of leave credit you carried 
over from the last calendar year If that amount Is more than 30 days. 


/ - /. . 

Robert S. Wattles 
Director of Personnel 


Distributions 
0 - Addressee 
1 - D/Pera 
1 - OP Files 
1 - ROB Soft File 
1 - ROB Reader 

OP/RAD/ROB/ I 1 /3257 (26 February 1970) 
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JILL. 


NOTIFICATION OF PERSONNEL ACTION 


{» SIBlAi NU¥Wfi 


?*AW« \\A%1 F.»3>? MlDDtlt 


I) NATURE Qt rtCSCSNU A\T«ON 
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Jl_2_ 

)y iAiAttV d» RATI 

3005** 


SsGNATHKf OR OTHER AUTnENTCAH0»N 


#08w 


Ut«K PfffvtOy* 


• ^ 




As you reach lh* to4 of your active career 
of Covercmint •er'rfce, I want to Join your frindt 
asd colleagues In wishing you continued eucceee 
asd eati • faction in your retirement. 

have been privileged to face the challenge 
of Important responsibilities during your mere than 
thirty-on a years ef service to your country. The 
success with which you have mot this challenge should 
ho a source ef lasting pride end satisfaction to you. 

May ! estand to you, personally and officially, 
my sincere appreciation for the Important work you 
have done and my warmest hopes that you trill find 
full enjoyment in the years ahead. 

Incerely, 


($1 RicliaiJ HCfl'Oa 

Ktchard Helms 
Director 

t, .1 . , „ l I 

Distribution: EoL.r- 

0 » Addressee 

l - DDC1 Originator: ___rl,', 1-;;^ 

I . gg Director of Personnel 

l - C/EAB/OS 
i - D/Pers 

* - OPF iiG.’.lD 

I - ROB Soft File Concur: ___ 

1 - ROB Reader C/EAB/OCi , 







MEMORANDUM FOR i Director of Ceeirtl Intelligence 


rddject 


s Request for Voluntary Retirement 


1. This memorandum submits a recommendation lor your 
approvalt this recommendation is contained in paragraph 4. 

2. l CS-16. Operation® Officer, Counter 
Intelligence f teff, Clandestlna I'errics, has applied lor voluntary 
retirement under the provialone oi Headquarters Regulation 20-50J, 
to be'effective 28 February 1970. 

5. _has been designated a participant in the CIA 

Retirement and Disability lystem and meets the technical require¬ 
ments for voluntary retirement under the System. He is 56 years 
old with over SI years ef Federal service. This service includes 
over 22 years with the Agency of which S years were in qualifying 
service* The Head of the Clandestine Jerries Career Service has 
recommended that his application for voluntary retirement be ap¬ 
proved* 1 endorse this recommendation* 

4* It is recommended that you approve the voluntary retire¬ 
ment oil I under the provisions of Headquarters 

Rsgulatlbi20-50J.- 


0 ;Ai ' ' ’A ■■ ' ’ \ A' 


f - ■- ’■ 


Robert 5. Wattles 
Director of Personnel 


The recommendation contained in paragraph 4 is approved] 


/a' Richara Hdnw' ' 
Director of Central Intelligence 


? .• r,*;» v-jTp 






i October 1768 


Mr. C F. Locks • 

l.'irsctor 

K4i<<n*i CoitlncBC* ai t~ar CucolMri 
154 Heat 60tb htiroeS 
O.lctgo, llllaots 40617 

Leer Mr. Lock«: 


With refersuc» to ymr letter of 26 September 17»t 

~1 ! :\*ve h-oeuvo | 


cancer aiug |_ 

since the iotv 1940a. In 1717 »« atra «, utahllshln j ferrrjel Itatao* 
with the l'ureen ef I rnn>ir. ration end NUuulitrtiao *nui, i tuoit 
e tf.orowgti hnaewlaUge of the tompl*i jinmlrlelien Uiw* was 
« » * «■ »it®J „ 1 |*rof>®e*d mucit this (vosltiaso inool ^eio t liryet. 
j jw4is seln-ctcd and performed very well is CKst joA, 

which re<jt&ire<3 caneter.t liaisesi "-j-tth tt-lo office >£& the lege, 

ca pet da. 


] 


la 


jevotjumonio tuiee that tin s, 1 hare 


had occasion to work with bir.u Ire.n tin,a to tirna »u e variety 
of prAblome. I hare found be has had a ijood grasp of lbs 1 •gel 
evpocto of these mattsnra, i .-twrr , (bis Lui.r strocUUca my 
e„-occasion La that I 
das tousd 


Jrs-^jral character te gowd. be 


»<c^gr®aAfi m l;m Hale of law, ecd is generally fit 
for tbo pc&cclcs a/ lew. 


ilarersijr. 
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Uvtote R. Houston 
Cem»r&j CovaSel 


OOG. I .k!t:job 
<>:;c chioms 
''GO juLJr.ct i‘ 
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National C&nference of Bar Examiners 

AMERICAN BAR CENTER 
USB EAST BOTH STREET 
CHICAGO. ILLINOIS 60637 
C. RICHARD LOCKE. OIRECTOR 


September 25, 1968 


Director of Personnel 
Central Intelligence Agency 
2430 E Street N. W. 
Washington, D. C. 

Dear Sir: 


C.Mfl (»«’*«' 

rawt B 00 ©A*!©** stACw. ru. 


wtnmu, » ' bamb®». WS. 

W M4MAOIB* 

THI (>*+■‘1*9*, 

Gom*r r 9»-ort joe 

, iffTfuiow ctrr. »m 

99>fb -3, * »***?,M a»6SfO»«8BW»« **. 


VtCt C " • d**ddM9 

r. 

AWfufJ? <***-*4# 
rort*-® ftw* 

Mi*4 Wr'U.ewr.W 

wau** j > 

m&y ,#» 


uvtra«MI. cam*. 

Ofwvia. c®t@. 
«fW *«*««. W. T. 
Honolulu. MAWAtl 
rMOtNIK. ASt*. 
*? WAUL ftiftlM, 
BSU,&*■©*?«._ PA 


Our C o n f o re nce has, as one of its purposes, the work of investi* 
gating the moral character and fitness for the practice of law 
of those attorneys of one state who seek admission to the bar 
of another. In this c onnection, we have been asked to report on 

| 55, a member of the bar of Georgia who is 
applying for admission to the bar of the United States District 
Court for the District of Columbia, 


_I states he has had tho following employment with the 

Central Intelligence Agenc yt 


February1947 to 
March i947 


Central Intelligence Croup Legal Liaison 

Officer 


January 1950 to Legal employment with the CIA 

December 1951 


April 1954 to Foreign Affairs Officer 

date 

We wish to verify this information with you and to obtain as well 
any information concerning his qualifications you say wish to 
present to the admitting authority. 


Can you also verify for us the foliowing government employment as 
given by| | 


March 1947 to Department of Stato 

December 1949 


V. S. Embassy 
Caracas, Venezuela 


December 1951 to Department of State 

April 1954 


U. S. Embassy 
Guatemala City, 
Guatemala 


Thank you for your assistance, 

C. R, Locke, Director 


CRL: eo _ ^ 

All iofotmatioo tolieilod and rocolvod tot . ‘Oracltf rtpotlt It toofidontial Ofid tothitHd to ofUtid Of (*♦ o dmittioQ owthwlty* 
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National Conference of Bar Examiners 

AMERICAN BAR CENTER 
USB EAST BOTH STREET 
CHICAGO 37. ILLINOIS 
C, RICHARD LOCKE, DIRECTOR 


October 16, 1968 

I 

Director of Personnel 
Central Intelligence Agency 
2430 E Street, N.W. 

Washington, D.C. 

Dear Sirs 

As our report must be filed with the admitting authority very 
soon, we would greatly appreciate a reply to our inquiry 
Dated) September 25, 1968 

Concerning: 

Applicant for admission 

to the bar of U. s. Diet. Court for D.C. 

For your convenience we enclose a copy of our previous letter. 


Very truly yours, 

C, Richard Locke, Director 





ft.* 


National Conference of Bar Examiners 

»urn'C»'i BM» CtNftN 
1155 LAS' OO'H SI»CLT 
CMtCAf.O UUNOU OOCJ7 
C B1CMAHO ueot filWF.CT Oft 
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hi rorror of r«rinfiril- 
( 11 ! 11 & . ■Intelligent r a 4 m c> 
r '• i: i f t N. a . 

« a. % 1 .1 n fj t cr. , , f . 




*e*rw 
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aeCM»C<» 'J*. >. 

»**,%+• *»'« 
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Hr a i 'or: 

Our Conference has, a*~cr.e of It* purposes, tn# wort r,f invest!* 
£ ating the »;>i * 1 character and fl tr.es t for (he ,iric!; :« of law 
of those attorneys of or. t slate who seel adaoilrn t <■ the iter 

of another. In this c onnection. w# have heen ajkeJ n report ©« 

t S L , :i me ilier of t! i> h ,i r of " e • r g i a who t* 

applying for aJ»i s* l uu to tlm bar of toe >ii. lieu it-ites District 
Court I’m the District > f Co.utbia. 


_I slate* bo i « . h.ii! the f t> 1 living oki p 1 c y u e r. t »l ft the 

Cen t r» i lntoltixer.cn Ag«i. cy. 


February 11)47 to 
March 1947 


C »• n *. r « 1 lu le 1 1 igor. vC Croup ;1 LI a 1 * on 

'i 1 f: - e r 


January 1550 to Legul e»p 1 oynen t c i l h the C I A 

December 1951' 


April 1954 to Foreign Affair* ‘'fficer 

date 


We wish to ver.fy t)»s Lr. fnrmMon w 1 t n /. u tiul t i ol ' ,i *. r. is cell 
any information c or, c* r n i r bis <| u 1 1 1 f i c a t l on a you no y #lti to 
present to the auuitt.'ig authority. 


Can you also verify for us the following government empio/rmt 9* 
given by *»r. O’ :«ea* ; 


March 1947 to 
December 1945 

Deceabe r I9S1 to 
April 1954 


Department oi Slate 
be pert.vent of Stnto 


l', c .. f a b a t * y 
Caracas, Veneiueia 

t<. S, Embassy 
CmtisiU City, 
Cuatemala 


Thank you for your assistance. 
Since rely, 

C, R. Locse, Director 
CR1 :eo 

-»■* 




2 S OCT W68 


Mr. C. Richard Locke, Director 
National Conference of Bar Examiners 
American Bax Center 
1155 East 60th Street 
Chicago, Illinois 60637 

Dear Mr. Locke: 

This Is In reference to your lette r requesting Information 

concerning [ ~_ [ enq>loya;nt and qu&lti'lca- 

tlons. - 


has been employed by tills Agency since 11 Febru¬ 
ary 1947. On tvo occasions, March 1947 to December lyk) and 
December 1951 to April 1954, he was detailed to the Department 
of State. 

During the more than 20 years this employee has been vith 
the Central Intelligence Agency, his performance has been con¬ 
sistently high. I I is one of our senior officials and 

la highly regarded. 

If I can be of further service to you, please do not 
hesitate to get in touch with me. 


Sincerely, 


/-•/ 




Robert S. Wattles 
Director of Personnel 


Dletributi on: 

0 - Addressee 
^ - Subject File 
1 - D/Pers Chrono 
1 - EEAB 

OP/ESAB/Post:dag 

0P/Pers/ ( | (28 Oct 68) - Rewritten 



SECEET 


11 September 1968 


MEMORANDUM FOR: 


SUBJECT: 


Mr. Lawrence R. (Houston 
Goneral Counsel 

Application for Admission to the Bar of 
the District of Columbia * I 


1. You recall I spoke to you about rey application for 
admission to the Bar in the District of Columbia. The appli- 
cation has been filed. You hare been listed as one of three 
persons connected with the U. S. Government in the Washington, 
D. C., area with whom I am personally acquainted and who aro 
familiar with my work In the Department of Justico and other 
Branches of the U. S. Government. The others are Mr. S. J. 
Papich of the F.B.I. and Mr. Thomas C. Mann, former Foreign 
Service Officer with whom I worked, Ambassador, and later 
President of the Automobile Manufacturer's Association. 

2. My application is being considered primarily on the 
basis of education qualifications as provided in the rules 
prior to admission to the Bar and reciprocity between the 
states of Georgia and the District of Columbia on matters of 
admission. They may not contact you but for your information 
in case they do, attached are copies of Attachments B, D, E 
and F of the application for admission which I filed in the 
District recently. You will note that in the last paragraph 
of Attachment B that services performed since April 195-1 is 
carried in the capacity of a Foreign Affairs Officer. 

[ I and primarily at their 

instance and I did not think it would jeopardize my case if, 
in fact, I could otherwise qualify under the experience pro¬ 
visions of the District miles. In any event, the information 
herein may be helpful to you in the event you are called upon 
to respond to an inquiry. 

3. I am sending copies of this and the attachments to 
the Office of Security and Office of Personnel and I should 
hope that any response from these various elements of the 




Aeenctf at least would be coordinated with the other rospectivo 

By 

qualifications for admission to the Bar in the Distric 
Columbia. 


Distribution: 
Original I 1 - 

<b: 


Addressee^ 

Director of Security 
Director of Personnel*-'"'^ 


Attachments: 
As stated. 
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2! NO 

MEMORANDUM FOP : [ I 


SUBJECT : Notification of Non-eligibility for Designation as a 

Participant in the CIA Retirement and Disability 
System 


l- I have your memorandum -if 27 October 1966 which refer® to my 
memorandum advising you that in the initial screening □( •ereonnel eligible 
to become participant* In the CIA Retirement System you have been deter¬ 
mined to be ineligible because of an apparent deficiency in 'qualifying duty7 
It is important that you teallae that such a deficiency ts only significant la 
the initial review of Agency personnel who have i§ or more years ul Agency 
service since the law permits such persons to acquire at their ' ption a 
vested Interest in the CIA Retirement System. At the same time, the law 
requires a minimum of 60 months qualifying duty before one can possibly 
qualify for retirement benefits under the CIA Retirement System. It serves 
no purpose, therefore, to place a person permanently in the System if there 
Is a possibility that ho may never qualify lor benefits therein. 

2. In paragraph 2 of your memorandum you indicate concern that failure 
to contest the initial findings In your case may v rejudice the possibility of a 
favorable decision with regard to your eligibility to .articipate in the CIA 
Retirement System at soma future date. It is c 9 Burned that you were referring 
to the possibility that you may have some additional service that could perhaps 
be considered as qualifying duty under the System, /.a noted in paragraph 2 

of my memorandum of 28 September 1966, our initial determination of 
ineligibility docs not preclude reconsideration --f your eligibility at some 
future date. 

3. As you know, Regulation 20-50 provides sor an appeal to the Director 
of any adverse determination under that regulation. However, the regulation 
also provides an opportunity tor an employee to . resent his case to the CIA 
Retirement Board prior to the making of an adverse determination. Because 
of the large number of employees covered In the initial screening of on-duty 
employees to identify those eligible for participation in the System, this 
procedure was not applied when, as in your c.aae, the employee's Career 
Service reported that he did not meet the requirements f Regulation 20-50 for 
nomination as a participant. Accordingly, the procedure > f notifying employees 
of their non-eligibility tor participation in the System based upon the initial 
finding r ‘i an employee's Career Service has been followed in all nuch cases. 
This is contrary to the Implication in j-aragraph 2 of your memorandum that 
other employees in circumstances similar to ycura «cr« not so informed and 

I would be pleased to look more deeply into that aspect ->f your memorandum, 
if you wish. 
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4. In the event that you have performed service which you believe to 
be qualifying duty under the CIA Retirement System, you are moat certainly 
entitled to present the details of suet* service to the Clandestine Services 
Career Service Board for review and formal submission to the CIA Retire- 
ment Board. A copy ->f this memorandum will be forwarded to the Executive 
Secretary of that Board. 


• *- 

i-’hula 

Emmett D. Echols 
Director cf Personnel 


Distribution: 

0 & 1 - Addressee 
1 - OPF 
1 - D/Pers 

1 - Exec.Sec. CIA Retirement Board 
1 - C/BSD 

OP/BSD/.] {21 November 1966) 


SECRET 






27 October 1966 


MEMORANDA: TOR: Mr. Cratett D. Ichols 
Director of Personnel 

SUBJECT: Notification of Non-eligibility for 

Designation as a Participant in the 
CIA Retirement and Disability System 


1. Reference is made to your memorandum directed 
to me, fiatsi 20 September 1966, entitled as above, in 
which it is stated that I may request that my case be 
formally considered by the CIA Retirement board and 
that such request must be made within 30 days of the 
date of the notification. Other pressing responsibili¬ 
ties have :.ct permitted me to prepare for formal con¬ 
sideration a challenge to the decision of non-eligibility. 
My request, through the support officer of the Staff to 
which I am assigned, for a reading on retirement benefits 
which I mic.'-t receive should I retire on 31 December 1966 
or five yerrs from, that date, would not constitute a 
formal rertest of a decision as to my eligibility for 
retirement coder the CIA Retirement System. The figures 
provided me in that connection were simply to serve as 

a guideline for my own considerations as to possible 
future retirement. 

2. This memorandum is directed to you and to those 
to whom cories are designated to preclude the expiration 
of this dry, 27 October 1966, without protesting the 
notification that I must provide certain notification 
within 30 days cf 20 September 1966. I <im informed that 
other officers of CIA who have not qualified for retire¬ 
ment have art in fact been given such notifications and 
my inquiry concerning possible benefits should not re¬ 
quire therefore a formal decision that I am not eligible 
on any specific basis. 




3. I have questions with regard to certain 
aspects of the . lav/ and in respect to my eligibility, 
and this notification to you at this tir.c is designed 
to preclude a lo3S of any right L right have under 
the lav/ to challenge the decision of non-eligibility 
as given by you on 28 September !>£.(>, 

4. I would appreciate a formal reply acknowledg¬ 
ing this communication with a statement as to whether 
in fact tiie legal question of eligibility is nov/ before 
the CIA Retirement board or any ct/er authority of the 
Agency, or is not. Tiiis request is intended not only 
for the Director of Personnel to v'hcm it i3 primarily 
addressed and from whom 3uch notification of non¬ 
eligibility was received, but also is intended for 
others receiving copies of this memorandum. 







MEMORANDUM FOR: 


THROUGH 


SUBJECT 


Head of gg§ 

Notification 
Part tc lpant' : tl| 


PjJ^;.a 8 September 1966 

J&Sj&r vSfejS#* 


Bm|pwf..Tlbi» Ignat ion as a 
R^t- ^jg^t 'and Disability System 


I. As you may know, we are tn ttie^jiroe'ea'^if''reviewing the employment 
history and current career field of all employees in the Agency to identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability System. In this process, the initial review of 
each case is made by the individual's Career Service. If the Head of his 
Career Service nominates him for participation tn the System, this nomina¬ 
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the employee 
docs not meet the basic requirements of HR 20-50 for participation, I have 
accepted this finding without further review by the CIA Retirement Board. 
This practice has been adopted in the interest of expediting this screening 
process so that those employees who are eligible to participate in the Sys¬ 
tem may be designated participants as soon as possible. 


2. In your case, the Head of your Career Service has advised me that 
you do not meet the requirements of HR 20-50 for designation as a partici¬ 
pant and I have accordingly made the formal determination required by the 
regulation that you are not eligible for designation. From a review of your 
record it appears that the decision of your Career Service was based upon 
the fact that you have 15 years or more of Agency service, but have not as 
yet performed 60 months of qualifying service as required by regulation. My 
determination that you are not eligible at this time for designation In no 
way affects your current status under the Civil Service Retirement System, 
nor does it preclude reconsideration of your eligibility to participate in 
the CIA System if you should meet the requirements ior designation in the 
future. 


3. Should you desire further information concerning the requirements 
for designation as a participant in the CIA Retirement System, I suggest that 
you read paragraph e of HR 20-50 and paragraph 5 of the Employee Bulletin 
dated 30 July 1965, entitled "Fublic Law 8S-643, The Central Intelligence 
Agency Retirement Act of I9t>4 tor Certain Employees." 


A. It is always possible Ch3t the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 
employment history with the Agency. If, afeer studying the materials cited 
above, you have questions regarding the determination that you are not eligi¬ 
ble to participate in the CIA Retirement System, please feel free to contact 
officials of your Career Service. They are familiar with the details of your 
case and will gladly discuss them with you. in addition, you may wish to dis¬ 
cuss your case with the CIA Retirement Staff located in Room 205, Magazine 
Building (extension 2847). li such discussions do not resolve any questions 
you have regarding your eligibility, you may request that your case be formally 
considered by the CIA Retirement Board. However, this request must be made with¬ 
in 30 days of the date of this memorandum. 
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itnifrit fhifca Srpnriiurut of Itutire 
?rficrul ffluriwu of fiHirotigatUm 

Stuolriugloit 23, U.C. 

Itay 1G, 19S7 


Office of Personnel 
2430 £ Street, Northwest 
uashington, D» C . 

Attention: J eraonnel Officer 

Gentlcnan: 


In accordance with your request received in this 
bureau on .'.'ay 10, 1057, there is transmitted herew ith the 
Official Personnel Polder of 


Very truly yours. 



n Kd.ja r -ioouer 
Director 



Knclosure 
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APPLICATION FOR MEMBERSHIP 
in the CAREER STAFF of the 
CENTRAL INTELLIGENCE AGENCY 

To the Director of Central Intelligence 
Sin 

I submit herewith my application for membership in the Career Staff of the 
Centra! Intelligence Agency .as defined below: 

"The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to the needs of the Agency, and who intend to make 
a career with the Agency." 

In accordance with this definition, I desire to devote myself to the faith¬ 
ful performance of duty in the Central Intelligence Agency, and I accept the 
obligations and conditions of that service which are determined to be essen¬ 
tial to the furtherance of its mission. 

I am aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli¬ 
gence Agency. I am olso aware that as a member of the Career Staff, if will 
be my obligation to serve anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and I have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. By virtue of this applica¬ 
tion for membership and upon my acceptance in the Career Staff, I am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and equitable attention will be accorded my personal progress during my 
tenure in the Career Staff. I am also assured that, on my satisfactory com¬ 
pletion of any assignments, I will be offered reassignmenfs which are compati¬ 
ble insofar as possible with my abilities and career interests, and that I shall 
be entitled to the benefits now available or to be made available in the future 
to members of the Career Staff of the Centr al Intelligence Agency. _ 

MEMBERSHIP IN fHE CAREER STAFF OF 
THE CENTRAL INTElllGENCE AGENCY 
APPROVED, TO TAKE EFFECT 1 JW- 1954 


SECRET ^ 




FOR THE DIRECTOR OF CENTRAL INTELLIGENCE, 
EXECUTIVE DIRECTOR 

T HE CIA SPIFf-TlON BOARD _ , _^ 



IS- 




BaiORA-’iiWJ FOSt Ppecisl loslstart, Intelligence 
Department of State 


St/BJFCT 


« 


Transmission of Affidavit for Leave Purposes 


-fm» 


am:«WCK 


t Uenorendua for w r. 1% Park Arms trong. Jr» 
_froa this of flo e, f 


Attached hereto is original of affidavit for leave purposes 
form, narked '1, ahlch was conpleted by subject at his post. 


L YJ'V 3. ZTR'CPmtCS 
Aselstsnt Olrootor 


Attachments* «u Affidavit for Leave Purposes fora • ,7 1 
b. Affidavit for Leave Purposes form '2 










^SECRET 

occurity tnforniiffflij 


7 Mo 173: 


mrCRAKDW! FCE: LUAcicr. Co ntrol _ 

Attention.: | | 

SUBJECT: Trar.rni srlon of Affidavit fcrr.s - 


Crldwell Xing / 


Attachment: Memorandum for Deportment of State 










December 4,1951 


Central Intelligence Agency, 
.Yuahlngton, D.C. 


Gentlemen: 

In accordance with the provisions of Chapter PI-38 of the 

r 

Federal Personnel Manual, It is requested that the official per¬ 
sonnel file and leave record of. -■ - 

Legal Liaison Officer_who e.o.d. Jtegflahax. 


with this agenoy, drte of birth _|_ | .. - , 

employed bv your agency from December. 1949 to 1951 

-at_ Washington. h» forwarded to the following 

D.C. 

address at the earliest practicable date: 

Department of State, 

Division of Foreign Service Personnel Records, 

RoomSOO-A, SA-12, 

Washington 25. D. C, 

Very truly youra. 




Chief, Field Operations Branch 
Division of Foreign Service personnel 


HSRrFP: nn 


m 


a* 

ii 





Dependents t 


Authorise travel for appointee from W# 
Family d irect from Washington, D. C. 


Shipment of effe cts from Washington, D. C. and Bainbridge, Georgia to 


Roreeergs statue. 






i October <95! 


SECRET 


MEMORANDUM FOR; THE SECRETARY OF STATE 

i 

ATTENTION : Mr. W. Park Armstrong. Jr. 



1. It is requested that Mr. Birch Dilworth O’Neal be appointed in 
the Foreign Service with the title of First Secretary, F5R-3, $8, 330. 00 
for duty In the American Embassy at Guatemala City. Guatemala. Mr. 
O’Neal will receive front CIA. a basic salary of J8,800. 00 per annum. 

2. Mr. O'Neal, who is 38 years of age, received his ...B. and LL.1 
Degrees from the University of Georgia. He has had appro-/tmately 
thirteen years experience as an attorney, investigator, and intelligence 
officer In Government service. From. September ) 942 to August 1 943 
be was Eeg&l Attache in Bogota, where he was responsible for all FBI 
activities in Colombia. From August 1 943 to December 1944 be was 
Civil Attache in Mexico City, Mexico, where he was responsible for 

all FBI activities in Mexico, having under his supervision mors than 
fifty special agents of the FBI. From March !947 to December .'949 
he served as Attache in Caracas, Venezuela, where he was OSG station 
chief, having as his responsibility all CIA activities in Venezuela. 

Since December 1949 Mr. C'Neai has served in a very responsible 
position at CIA headquarters in Washington, in which position he ha*; 
represented the Director of Central Intelligence in liaison with all 
other Government agencies In connection with all matters relating to 
aliens of interest to CIA. It is believed that Mr. O'Neal possesses the 
professional qualifications for the duties planned for hli.i and, in 




Memorandum for: The Secretary of State . 2 

3. A commissioned title as First Secretary is requested for 
Mr. O'Neal in order that he may be enabled to carry out his duties 
in A secure and efficient manner. The use of a commissioned title 
In this instance, which has been discussed at length with appropriate 
offices of ARA, is believed necessary in order to make possible the 
appearance of a complete break between Mr. O'Neal and the previous 
050 station chief, and in order to provide him with adequate cover 
which will integrate him completely into the Embassy In a country 
whose present Government is noticeably hostile and vigilant with 
regard to American Intelligence activities. It Is proposed that 
Mr. O'Neal will serve in the 1'olltical Section of the Embassy. He 
will replace Mr. Collins D. Almon , who returned to the United 
States In March 1951. 

4. The proposed biography for Mr. O'Neal will be forwarded 
at a later date. 

5. It is requested that subject arrive at his destination on or 
about IS November 195!. 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 


j $/ H.nrj f . lilila, M. 

I Vm.'.N D. KIRKPATRICK 
Acting / (distant Director 


WH/WMW/cap 

Distribution: Orig ft One to Addressee 
cc: O S/VDC r 
LCO 

WH Front Office Files 
WH Admin Office 
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Willia Smith 

Oscar Leach 

Jolui H. Anderson, Jr. 

J. K. Dorsett, Jr, 

Willis Smi tit, Jr. 


SMITH, LKACK AKbiStOGH 
Lpuyc j's 

doeuri t.y rank iiuildin/; 
!ialei;:ii, forth Carolina 

;>opt>minor ?6, 1951 


^_ Hr. •‘irc ji i;. 0 MionJL---^ 

ijVO3 irea cer7i~3Crou l, M W. 
Washington 16, D. C« 


Dear Hr. O'Ccalt 

Several days flt-o 1 had a call from your fl-yincy advisin;* me that 
an oylntini' vacancy must bo id Hod by November 1, and that- a dofinlte 
commitment was necessary by October 1. Actually i had intended to be 
in Washington durlii" tho early part of 3optor.ibor for a further talk a 
with you, bit two couid. trials havo prevented this# 

if convent out 1o you, 1 would like to oeo you in Washington 
tfiis coniny Monday niornlny, uctoixir 1. If that day haprons to be 
inconvenient, plea no toioyraph or telephone mo collect. 1 will 
assume thia time to bo ayroenolo unless 1 hoar to the contrary. 

1 certainly appreciate tho necessity for a positive conmiU-iont 
on my part, and will Ui tireps til to ;Lvo a definite answer when I an 
in Washin-'ton. Wince our talk lent Juno, quite a few personal compli¬ 
cations have ariaon, wldch 1 have boon attempting to rosolvu. 


With kind poroonul re yards. 


31 ncoroly yours, 

/a/ J. K. L-oraatt, Jr. 


JKDjr/h 


Mr. JJcrne tt conferred with the writer arid Col. Sheffield Mi ward a on 
1 October. He was still in a position of not Lein; aole to state that 
ho would enter on duty on 1 hovmbur 1951. Ho mentioned various personal 
reasons arid the necessity of conferring with tils lathur-in-law donator 
'Willis Smith, lie later called mo at my horns at 9i00 P:: 1 October 1951 
and stateu l.o could not enter on duty 1 I.’ovem'oor 1951, rut he continued 
to bo interested In the job and would probably I.e in contact with Col. 
lulwards in the spring of 1952 to doten.d.ne if there con: innad to he a 
vacancy in which lie could be placed. 

• _ . » » /s/ Irch !j. O'i.'eal 

Alien Affairs Officer 
i^-SC 

?. October 1951 
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SECRET 
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' K.cr 


ip 5 ; 
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DRAFT 


PRorocro innfiRAPHr 


0*IIEAL, Birch Bllworth.-—b. Bainhridge, Ca#, June 1, 1913j 

U • of u&«| A.I). 1935} U. of Lew Sch*, jLL»D« 193 7} &tty« pvt • 

jprao,, 1937-30} atty., Dept, of Juatico, 1933-4j2| to the Dopt. of 
te£— " ~ 

State, dtt., tiaxico City, D. F. and .'io^ota, Colombia, 19U2-«5j 
atty,, coif 191^6-JiTj to tho Dept, of State, att., Caracas, 19h7-h9} 
Sepfcl officer. Dept, of l)ofon30 19li9-£lj married* 





SECS-i 


6 August l?5l 


MEMORA'C'J 1 ! 


TOi Chi r.f t Adrl.n'r.trr.tlvj etsff 

SUBJECT* Soclassifics ion of Chief of Station Slot 


AiV**.* 





Office Memorandum • united state* government 


TO i Assistant Director/Special Operations DATE: 13 February 1951 

FROM i Security Officer 

SUBJECT) 


Reference to your memorandum concerning return to duty of Subject 
sometime prior to 1 December 1951, this office w ill endeavor to comply 
with your proposals. I might say that | j has done a superior job 

as Alien Affairs Officer for the Agency. There has been some thought 
given to transferring the Alien Affairs Branch from l&S to the immediate 
office of Mr. Dulles, and it is Impossible to give a positive guarantee of 
his availability, which in that case would be dependent upon Mr, Dulles' 
decision. 


I feel, however, that OSO could at least tentatively plan along the 
line of your proposal. The cooperation of the ADSO and Chief, FDT, in 
making 


available has been sincerely appreciated. 


r 


^h(E££jELD EDWARDS 
Colonel, CSC 




























































































TO 


i 


racM. i 

smjxt t 


rorsonnol Dlv, iforth Bui Id in; 
iirol oveop Dlv, "L" Building 
Tranemittcl of I?- 1 and I’ •i-ooinol Folder 




ed herewith Is the personnel folder of 


attached if- 
in one of their slots, 
does not carry. 


it 3'7-' , from 1&3 placing [_| 

the X/0 of which-Employees Division 
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CONFIDENTIAL 


RE; 
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PERSONNEL aCTION REQUEST 


register jiunbci# 


__ 

ffii'jut 'J irnon 


Appoinwwnl 


j m >; 1 . : t l :: f v T i *l date 

!_ SL Q~Jr<*£Uu 

• • 0»jCM fPJO) 

| 

| .Ur * *..V. DAfi j| 

> i v., , f •- Mf.yTllBf . 




TlTit 

A*0 SAURY 

TTncI ~ 

bMtZlbil A»0 SECT JOB 
Q*fK Ut STATiOB ’ 


_ ; Intollljgn co 0 rile or (Chi of) _ Sgjj 

| Go ™ X3 _ v7^00»0Q^^^L> 


;. j 4 Tcku2iiiC-toa#_J^-_C 
L nCPAffTMlNTAL no 


DEPARTMENTAL tzu flfLO □ j. nc paf? rwt mi 

HMiai " .___..■ ™ ™ 

S—1 Pleajo transfer leavo frai ';Y fund3. 

Security concurrence requested 7 March 19*50 


£r£ 


quested 7 March 19^0 ^ jQ v 


tuc-a 


mmmsmsn 


6 1 larch 1950 

o At 


H* 


TTgn atukT of omg BRAftcli c m i e f on aoh, ffmcER 

rrICE USE ONLY ... ... --._ 

TRANSACTIONS AND PCCWfj 

APPROPfi I AY i 0«: ^y j j ~y^ f6 ^~y 


GwEARANCE REQUESTED 


GATE 

me 

GATE 1 

rrPE 

C.*T£ 

SIG»»ru»£ 


■ 

CLASS IF iCAT 

ION 



&‘>EA'J NO, 

.j_± 

If.5. 

*0, 

L.M.1. 

GATE APPffC/ED 

r 

.ia liAi n.1 

*£< 

VICE 

1, A, 

REAL * * 

'WkM 

1 

. .„. 


cuwy. F APFPO.r: _ C £C AuUijritr;// y / '' ,2; 

"* _ 

___ DATE SIGNATURE 

J’Vu'-S^ <' 


APP ftQ VM.3 

CATE 


///$ 


....,...J SUBJECT T(T SECURITY CLEARANCE 
SIGNATURE OF EXECUTIVE 


■ 

I 







CSCLftiSIFI'-D 


CONTROL 

885 


J9 Gi^iLik iJSiLemsiaiua 


amshmss*. 


March 9f 1950 


CAR&C&S, 

A -66 

fb# aseigraont of Attach^ 


C9-1003• id your Mir.siai has been aaoealled# 


per iFf i LrSww ' @b 

3-7-50 -• 


uscL?s;>iPiil> 
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VIA: 


Air 

Alr’oF" 


COrHr-BJTfAt 

Classify. Van 



TO J 
FROM 1 : 
SUBJECTS 


rrar 29 fovo-.bor 194 9 
Chief, forelyr. division ? --- - -- 


Chief o:' Station, 


Gener&I 

Specific 



1. 


1 


’.Vith reference to the above e*oloyec, you oro udvisod that his 
present travel clans on poraor.e.nt change of station to "’auhlng- 
ton, D.C., are as fcllcars: 


13 Dece-sber 1949 
19 * " 


He- 


t 

snsh'TV 


vln Alcoa 


•riva fobilo. Alabama, ut 7 a,‘i. 


19 

19 


n 

*1 


Corart M obile via air at 1C:3C n.m. 
Arrive Tulsa, fblahonu 


In Tul sa ha can be contacted by letter or tola,'.ran d tractor! to 
hln at | | Ho- expects to obtain an nuto-’obilo 

In Tulsa and proceed to his hone a. dross vlu car on or about 
10 January 1950. be car. be reach's-.! through his hono addro33 
until nrprosiest ely 1? February, at which tine ho oxoocts to 
depart by cap for Vr.shinjton, D.C., and report for duty 20 Feb¬ 
ruary 1950. 


This pronose-i schedule of travel 
days' calendar leave pi;:? travel 


is in lino with approved sixty 
ti "to . 



Classification 









3J, fw a *6 f'onuiUr Kfculatkw) 


PERSONNEL REPORT ON REPRESENTATIVES OF 
OTHER DEPARTMENTS ABROAD 




I_I has dona extremely satisfactory 

work since he has been here and I wish to 
reiterate the s atisfaction shown respecting him 
| by stating that I am very happy 
that he is not to be transferr ed but is to re¬ 
main another year in (.I 


He has been exceptionally helpful to the 
Embassy, and his level head and good sense have 
been of extreme usefulness* 

Both he and his wife are extremely well 
liked by their colleagues in the Embassy and by 
the | 1 American Communities* 
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CONFIDENTIAL 

cciinoaiTiAL 


26 Jur.ui.ry Vjhf) 

kkmohahdum 

TO » Deputy Bud^ot Of floor 
FROII « Doputy Personnel Offioer 
SUBJECT 1 Foreign Pest Differential 

•1. In occordnnoo v/ith Part 3^5, Sub-Chapter B, 
Chaptor III, Tltlo 5# Codo of Foderal Roruloti one, 

io oll[;lblo to rcooivo foreign post differential pay 
as proscribed by ro^ulotiorsp. 




CONFIDENTIAL 









A£*p»jr»« r® 

Wtt BBxrcarAsY or arara 

W*»MlMOT©»>* *% », ©o 



Department of State 

WASHINGTON 


tiny 17, 1948 


SECRET 


Tot Donald H, follows/, Esquire, 
Assistant Director, 

Central Intel Ilf'* nee Agency, —/y 

front Jack D. Neal, 

Chleff Division of 
foreign Activity Correlation. 



Reference le node to your memorandum doted tiny 7, 1948 re¬ 
gard ing 


The Embassy at Cnrecefl has been notified by telegram May 14 
1948 that 


travel from Caro can to H&bana er.d return 


for conference aoororUTitely May 19, 1948 Is authorized by trove 
order Ho. 8-9649, May 4, 1948, chargeable allotment &-137295, 


ri i d 


SSCjffiT 










23 J anmiry, 1948 




TO : Chief Personnel division, 0G0 

via Executive Secretary Tor Informtton of 
ABolrtont Director, Special Operations 

FROM s Ac tine Chief, PUT 

SUBJECT: Hecognition of Service - _ 


1. In compliance with S.O. Circulur No. 46* 
flecoi-nition of Service, tho following information is 
submitted for your observation und for incluoion in 
the personnel file of 

2. A State Department dispatch, dated 

11 Doconbor, 1947, from '.Valter J. Donnelly, American 
Anbaoaudor, Caracas, /enezuela to the Secretary of 
State, road an follows: 

"I have tho honor to forward herewith 
throe photostatic coolea of a me morandum prepared 
1 [ entitled "The 

Communist Movement in Venezuela," 

"I conaidor this memorandum an 
excellent piece of work which la particularly 
useful in that It brings together in a brief scope 
tho essential facta regarding the development of 
Communism in this country and gives the names of 
the principal Communist loudors. Attention is 
invited especially to page 7 of the memorandum which 
gives tho campaign platform that tho Communist Party 
is using in the election scheduled to be held Decombor 
14, 1947." 
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5 March 1947 


APDI37DUM TO TKAKSF 'JJi LETTER DATED 2S ?h.~:UARY 1947 


TOi 


1. Authorization Is granted for tho orating and shipping 
of your personal oar at the expense of this organization 
in aeoordance with an agreement dated S3 Fobruary 1947* 
The weight of such autamobilo will not be deductable 
from the total woight allowed for personal and house¬ 
hold effoots. 


( 

-unapproving.Officer) ^ 











SECRET 




3 March 1947 


MsacFjJccv K'K nir. director, central iNTnAicEJicn 

SCanCTl CIC A dr lnistmtivo Or dor Ho. 31 


1. CIC Administrative Order No. 31, do tad Ooto or 31,’ 1946, 
Bakes prev'sion for Group II cle?sification for civilian eimloyocs 
who arc> Chiefs of Missions or principal ofricere directly aubor-, 
dinate tc "abhington, D.C. The Order specifies that these officials 
will fall in cruder CAF-13 or P-6 or abovn, unless otherwise 
approved by the Director. 


3. It la believed in each, case that the fulfillment of the 
obligitiens at the Station concerned Justifies the Croup II classifica¬ 
tion. Therefore, there is at ached a proposed letter of authorisation 
for the director's rignatu e. The Director's approval of this proposed 
letter will pereit the Social Funds Section to pay the Group II class i* 
ficetioa to the individuals concerned. 

4. It ie recoartnded that the payment under the Group II classi¬ 
fication be Bade effective ae of the dated the individuals concerned 
assise the responsibility at the overseas post. 


ect Registry - Adnln. Bldg. 


jfpecial Funds 
Central Registry -2 


DONALD H. GALLOW! 
Assistant Director 
Special Operations 


SECRET 


Z— 

J 
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2. This ohango of official station is to bo effected as soon ns 
pr-ictic iblt and is to fco effaotivo upon arrival ut your nov,* post. 
Thu transfer is not fer your convenience or bunofit, or r.t your 
request, but in t.ho host interests of the Oovomnont* Xho 

reir.l'ursc.r.v.nt of travel expanses in authorized. For dion in 
lieu of vtfcinst'.no'i is authorisod. -m<l ahull bo in accordance 
with the provisions of Aoniicistritlvo Order Ho. <li. Living r.nd 
quurt-ro allov'-.uc'jfl 't the rates Sutherland by Budget Circular 
A-3 shall bo p.. id, effective upon nrrlvi',1. 

3. In accordance with th.o provisions of BO 0005, and subject to tho 

• o.v inability of funds, tho shipr.ont ut Government expense of your 
household goods *nd personal effects, including invoicing, crating, 
unnno.cir.g, uncrating, dr-iyngo, end temporary storage not to oxoood' 
60 days, within t/ie proscribed weight allowance, is authorised* 

4. Subject to the avnilability of funds, the movement of your imr.od 1 - 
■tee family ut 'Jovorrmont expense is authorised in accordance with 
regal vtieno prescribed in 30 9905. 
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CO February 1947 


KKKOfiAXDUM FOR MR. FREDERICK B. LYOTI 

DIRECTOR, OFFICE OF CONTROLS 
Di'.i'ARTKLi.T OF STATE 


Subject! 


Enclosure! Personal History Statement of 


2. I _ \. rocclved hie A.B. end LL.B. Dofrees 

from the Lni\oraity oi Georgia. He was a Special Afjwrtfc 
in the 1'edoral Bureau of Investigation l or nine years, with 
service In Latin America, end he practiced lar one year. It 
la believed that ho posaesoos tho professional ouallflce.» 
tlona for the duties planted for him ard, in addition, Ias 
the representative qualifications expected of an American 
official serving abroad. 


will recelvo from Cl-'; a ba&lo salary 


of$S, OOii. 19 por annum. 

4. It la re quested that a diplomatic passport to 

issued to | .| In view of tlie fact that he will be 

the 


6# There io transmitted Lerowith a biographical 
sketch on | | which nets forth in detail pertinent 

information on Mr.i and on l»i« special qualif ications f or 
tho duties it is intendod that perfom at 


FOR TIE DIRECTOR OF CENTRAL INTELLIGENCE! 


i f r e .V.4 . .■ ^ 

/</ A)»'<r/, 

/v./. V/W " 

( <?« ' 


DONALD n. CALLOWAY 
Assistant Director 




f *’ r- -/ 


" " "h 4 ^ 











msaowm 


SECRET 

V 

( 


iy r ; 
6 ‘» • 


1017 


tO i Chief, Special Funds Section 

FROM t Director, CIO 

TfPV • JU»0 


S’TMECT i Oroup II Classification under Bureau of Budget Circular 1-8 


1* fho following officials of the Office of Special 
Operations are approve*! for the Group II classification for ovor- 
eeas quarters, under provisions of Bureau of the Budget Circular ArS, 
and CIO Atainiatrative Order Ho. 31. 


2. Thie authorisation dll rasa in valid only eo long 
as the above nosed individuals remain In their respective posts and 
directly subordinate to Washington, D, C. 

3. Thie authorisation dll be effective as of the 
date that the individual concerned assumes hla duties at the overseas 
poet. 


CCt Registry - A dmin. Bldg. 


Special Funds 
Central Registry - 2 


norr s. vakp:-:kd:>.o 

Lieutenant General, 03* 
Director, CIO 
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SECRET 

: u C'ACT/- . 

■TO: Cor-trol, c-,oci;..l C';>aratJ.u;.s 



1. \i i.ll "Oil klnril'. - vocM'.'r.t t;.o 5t?;te Soiiurt.-.-.ant to 
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,"J Kobn,:; ry V/'JV 


l.'jy/OiiANMj: 


TOt bwployuos Divlolon 

VHC'.f.t Chief, Koroifjn Division '! 


WKJrXTt 


It la roouosto'i thf.t 


be trannforrec! 


fro'fl Unvouchurod Fund a to Vouchers <1 Ki:/vl:», to occupy diet Do. 19# 


Chief, 


sri the Fi/i" /inahin/^t.cn 'f/0. 


9.0- ^ 

Q$~t3> ft™ '* r ® 

A 7> ^ 

Mf »/ 

7 &I 



_ /I _- 

J~* ~Jx 

<=^. O . G S- ’* 




* 5 - / " 
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CONFIDENTIAL 


.11 r.-' ry , 19/,'7 


fX'L MO T 

I 1 entered on duly 11 F< nrurru, IAIZi ,,: ^h 

OfiO. j'l-V. ilir forelra i'r^lrnn*-nt -..ill ~>r [ | 

| | r>t 'TSiIf CAK-1? ct p pit levy of .•-• r 'V()'i. ?0, 

hn.'l in* vi 111 t crrrird ‘in the Special 1*’nvln ie\rcll* 

The o«tf) of office* ~rr cont;-l' ted on 11 Fohrorry, V7.7, »nd 
fhOtOPTV pbr, f InveT’^i - !* r , i ml fitlir r or< d> ■tDi'l** vrruirtd 
■nt-rr- ri o.nertcd this ei tr. Hr qn*-for i.hvricrl e •'fitni notion 
end inoculrtJons r.lso trade thin dete, 

ivrrrnnit to remain »>t hit) station for th e per rccl'm-ii 1 rntfth 


of tine (?/, month**) upp nlso completed by |_j thin date. 

Zrt thlr connection,! | ported p question wJMi re yard 

to rr.l»r.srr- ; "ruled to foreij'n .-.ervice rfi'poanei when they 
»;ieh to trr isfer to other coveriM * nt ore'; ..r, llonr. while in 
the* field. Ot;tt*io Hillsnnn cell'd fir. ’ hr net* In Sonin 1 
Counsel to obtain nn nt i.tinu from hint in t.'-ie urttrr. Optnln 
ilillftann w «3 riven tV f’lluwinr Infonn/itioni 

If it Cl'l enrloyre via hr :i to trcnpfrr t.n nnnther 
fwer'MT:-.t r.re.ocy wMl*' on duty rt, r forrlrn 
ntntinn, nnr prior tc Die r.nd of hi a first ywr 
shroud, the e:u layer-, if tv leaped by C.TC, will not 
'xt required to reimburse Old for the cost of hip 
own trr-isrnrt<ilion, thr-t of hir frr.lly, nor Dir 
tv»i:ipro”tf*ti on ■> 0 ills pr Tonel rff* ctr to hip oriyj.itil 
duty *\ipt. 'iet’ini * rrur.ro rtf tion to the fti'trr or to 
h nev: post -ith rootiier ^rrif foment erency .-/ill he 
the tvrroneibility of the individual, not CIO. 


Arpppprapiit arrrovpl wrp riven 10 IV-hruury, l°/.7: rocurity 
cleared ?0 Jpsmrry, 1947. 



Terr.pornry locu 1 r< j ’-ence: Maze Hotel, "erthi n-’t.ou, D. C. 


t€*. 



CONfiflti'itiAL 





SECERT 


REPRODUCTION MASTERS 

H a n d 





»o. 


oiooru.riiJC' 


1 e W 1 t. h 



WTOT.RAPHIC profile 
C a r e 




.at. 


SECRET 



: 4-00000 


_ SECRET 

NOTIFICATION OF ESTA 1 '1MENT OS CANCELLATION 
OF OFF 1C I A*. COVER BACKSTOP 


! 

p 

CHLKr, KSCOKDG AND CON". SOL 

t t L. 

TO: 

<Ch+ck ) 


CHIEF, CONTRACT PERSONNEL CIVIHIOfl 

! vp 


X 

CHIEF, OFHRATITIO COf-N-VNiNT (For action) __ 
...... ._.. .... >* .. 

ID t 


21 February 197 0 

MiUdl ft 

230 


I If C A»P NllMM » 


Chief Support Staff _ 

Retirement Debriefing - 


OFf ICUU 
CGVf K 


BACA3tOF I1TABUSHCO 


hi acowf tNuro 




Department of Stato 


ESTABLISHMENT OF OFFICIAL COVER BLOCK RECORDS CANCELLATION OF OFFICIAL COVER UNBLOCK RECORDS 

(am io->oo ii) . X fi>F“ jo-ooo-ii) 

oT.'iXXXXXX36> 

A. TEMPORARILY fOR_DAYS 

EFFECTIVE DATE COB_ 1 _ 

B. CONTINUING AS OF COB 

_ i ___ Fr om EOD_ 

SUBMIT FORM 842 TO CHANGE LIMITATION CATEGORY SUBMIT FORM 64? TO CHANGE LIMITATION CATEGORY. 

( MHO JO- 7) < Hilt) 20- 1) 

_NA___ 

< A «HflVo* , |l/ H * r ---*’ 2 8E:iNG ,SSl ' ED ' RETURN ALL OfflCIAL I'OCUMI NTATION TO CCS. 


SUBMIT FORM 1322 FOR ANY CHANGE AFFECT IN'G THIS 
COVER. (HO-740- I»J 


DO NOT ftfflTt IN IHIS OLOCK • TOR CCS INTTSNdl USt ONLV 


SUBMIT FORM 1323 FOR TRANSFERRING COVER 
RESPONSIBILITY. (HO-JJQ-JfJ 


SUBMIT 
FORM 2688 


FON HOSPITALISATION v A* ? 


<5 C MARK S ANO 1 OR COVlft HI STONY 

1947 - MAR 47 
MAR 47 - DEC 49 

DEC 49 - DEC 51 

DEC 51 - APR 54 

APR 54 - PRESEN' 



0 I $ 7ft I OUT I ON: cop* | . aco 
COFV | • OPIAHT1MO CO»ROM«V 

COP? % * o/oi 

CO»v 4 • t»VC 

cop tf 9 • cc a - CW83«0 

corv 6 * cc* ■ ms 


CD/sl 


FOftW |CC|yV* FAtVIBUi iaitl«* 












SECRET 


4 Dooaabor 1956 



iSIKCRjtlUUH FCR; Chief, 'ocorris ?. Services Division 
(fflce of Personnel 

THROUGH t Security rapport Division 

Office of Secnrity 

SUBJECT j 


1. |_Inrranpencnts have been co-nlote r ' ior the above naned 

subject who will be visiting a fo-eirn country for a__ 

day TOY trip. ”* " “ 


■ 2. j'ffoetive th is date_, It is requested that your 

records be prooerlv^ irrirTi nri) I re-opened) to f’jQnx) (aoknouledre) 
subject's c”rront Agency ermlo^nent bv an crtcrnal inquirer. 







SLCP.LT 


oec 



1 IT.!'CIV.UP!:' FCRj Chief, "recrri? So:-viees Division 
Office of Personnel 

THROUGH i Security fuprert Eivisien 

Office of Security 


SUBJECT t 


1. nrraurenents have been cr-rloter 1 for the stove naned 
subject who will be visiting a fceirr. country for a __ __ _____ 
day TDY trip, 

2. Tffeotive thia d a ta _ . It is ."equorted t’vit your 

records to prnucrly T Tvc-onmoJ} to ( tear ) (ne!:nc , o , cdpe) 

subject’s current Agency rrmlo.'Ticnt fc - ’ an crtcrnal ^nq”ircr. 






METOMWM FORs Chief, Records ft Services Division, 
Office of Personnel 

THiiO'JGH Sce-rrlty Supnort Division, 

Office of Security 

SfJDJLCTs 


....1. arranpeneste have been completed for the above ramed subject 

_ who will no viftitinr a foreign country for a yy __ day 11-f trip. 

2. Effective yj r^-t-oher iQC rt_ _, it is requested tint your records 

be prorcrJy (blocked> f aaMga acatO to (deny) (acb ocadadoa^ auEject’s current 
Agency onploynent by- ar. o/temal inquirer. 


Chief, official Co'ver 1; I.iainon, CCB 

CCs 3CD/03 
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-. *c.* A * 
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OS-io Y v31i->7 



INfTIAHS} |? 


AWOlP/fMlNI OA?A 
on 


4 DAT! AND MATUtf OP $IPA*AUOW 

KETU<KMEST(VOL> UNbErt CIA KETI«EMEKT 
A DISABILITY STSTF-M ?/?a/7Q 


’iT" 

r.ir T« r-r-*--s- 


I a ioim smvici po# UAvi 

(at »( Mff uf ) 


f $«&!•'’»® 4** JdS^di.Tfl n»o»# a«9 

'*• Q "• 0 

wfejawM# |#« J03|di 
A<w*wal ftal 


. 31 1 5 ' 

j I"1 I * tf{F3»» 
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Edition 
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, SECRET 
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NOTIFICATION OF PERSONNEL ACTION 
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Jr Cf fo v 
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A S»MCN/f OAT? 

f J t A MC/O®F 6* 
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»v> 2*. vB • f OlA Itn MO LA fit 103 0 ^ ' 
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40 social wt.oaiu noi 
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if AM TAX OAT A 


TO«M l«t< UUD <OM NO ’A/ fSlVA' 0*1 #OflM IHICu'FO 

i t|* I rli 

4 NO 3 NO 

SIGNATURE OR OTHER AUTHENTICATION 
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•2- a Li- 76> 


FORM Ut@ PfflvtOyg 

Ed.non 

10-43 


luu.4td tfOT’ 

dfrm'W’**•'*} TA 


TWh«« hh« 4 l*j ,1.- 






3 OBGANfJATiOH 


3 lWOP NOUKS 


* 1**0 I v 


Skslory 


__ ^ C KT»f: CATI ON AND AUTHENTlCATSOH _ 

I CCRtifT THAI INS WORK OP TNI ASO\t NAMED EMPLOYE! 1$ OP ACCEPTABLE LEVEL OF COMPETENCE. 


©All 

/ \ 

/ 

/ / .Cy 

. Zi 

/ 

''V/ 

11 /. 

no excess iwor 0 0 




IN PAY STATUS AT END OP WAITING PIBiOS 




' IWOP STATUS A? END OP WASTING PI SHOO 
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7 U e 


PAY CHANCE NOTIFICATION 
































" Pdy Tmf.'JT f.’j •rrns-,.. 
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.. OPGN. FU.%04 GR-*7*,3 ,°t? v Nf W 

■*; - SALi^y SALAf.y 


31 230 


65 U 5 ***'* 7 7 *26/640 




"PAY ADJUSTMENT in ACCORDANCE WJTM salary SC-bDv'L6S OF PL 9 0 • 2 n 6 
PURSUANT TO A-'jTORITY OF DC T AS PROVIDE" I N Tas CIA ACT OF 1949* 
AS AmEnUEC, AnC A-DCl DIRECTIVE DATED 9 0CT?3£» 1962." 

FFFbCTiVE HATE OF PaY ADJUSTMENT: 8 CCTO^SP 196? 


old new 

Name rERIaL 0R3N, FUNDS SR-STgP SALARY Salary 

GS 16 5 $ 22,755 $? 3»728 


31 ? 5 'J v 
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1! SIMJttKS 

THIS ACTION CORRECTS FORK I 150 EFFECTIVE 01/02/66 AS FOLLOWS* 
STEM #7 WHICH REAU 6227 0000 0000 TO klku 6227 0170 0000, 
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR' 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949. AS AMENDED. AND POLICY 
DIRECTIVE ISSUED UY THE ACTING DIRECTOR OF CENTRAL , 
INTELLIGENCE DATED 8 OCTOBER 1902. 


SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL S ORADE 
AND STEP AS INDICATED IN CHART BELOW. 


GRADE 


GS- 1 
OS- 2 
GS- 3 
GS- 4 
GS- 5 
GS- 6 
GS- 7 
GS- 8 
GS- 9 
GS-10 
GS-11 
GS-12 
GS-13 
GS-14 
GS-15 
GS-16 
GS-17. 
GS-18 


GENERAL SCHEDULE RATES 
Federol Employees Salary Act of 1964 

Per Annum Rates and Steps 


$3,385 

3,680 

4,005 

4,480 

5,000 

5,505 

G,050 

6,630 

7,220 

7,900 

8,650 

10,250 

12,075 

14,170 

16,460 

18,935 

21,445 

24,500 


$3,500 

3.805 

4,140 

4,630 

5,165 

5,690 

6,250 

6,850 

7,465 

8,170 

8,945 

10,605 

12,495 

14,660 

17,030 

19,590 

22,195! 


$3,615 

3,930 

4,275 

4,780 

5,330 

5,875 

6,450 

7,070 

7,710 

8,440 

9,240 

10,960 

12,915 

15,150 

17,600 

20,245 

22,945 


$3,730 

4,055 

4,410 

4,930 

5,495 

6,060 

6,650 

7,290 

7,955 

8,710 

9,535 

11,315 

13,335 

15,640 

18,170 

20,900 

23,695 


$3,845 

4,180 

4,545 

5,080 

5,660 

6,245 

6,850 

7,510 

8,200 

8,980 

9,830 

11,670 

13,755 

16,130 

18,740 

21,555 

24,445 


6 _ 
| $3,960 
4,305 
4,680 
5,230 
5,825 
6,430 
7,050 
7,730 
8,445 
9,250 
10,125 
12,025 
14,175 
16,620 
19,310 
22,210 


7 | 8 


$4,075 

4,430 

4,815 

5,380 

5,990 

6,615 

7,250 

7,950 

8,690 

9,520 

10,420 

12,380 

14,595 

17,110 

19,880 

22,865 


$4,190 

4,555 

4,950 

5,530 

6,155 

6,800 

7,450 

8,170 

8,935 

9,790 

10,715 

12,735 

15,015 

17,600 

20,450 

23,520 


l_®_ 

$4,305 

'4,680 

5,085 

5,680 

6,320 

6,985 

7,650 

8,390 

9,180 

10,060 

11,010 

13,090 

15,435 

18,090 

21,020 

24,175 


10 

$4,420 

4,805 

5,220 

5,830 

6,485 

7,170 

7,850 

8,610 

9,425 

10,330 

11,305 

13,445 

15,855 

18,580 

21,590 
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MEMORANDUM IN LIEU OF FITNESS REPORT 


SU3JECT: 


(I April 1966 - 31 March 1967) 


has been Chief of the|_| 

since its inception. As a 
former FBI employee he brought a wealth of investi¬ 
gative knowledge to the Staff. He continues to 
handle detailed research and analysis of special complex 
and sensitive counterintelligence cases in a highly 
effective manner. He is a competent supervisor and 
realizes the value of economy. 



EMPLOYEE SIGNATURE: 



Counter Intelligence Staff 


Date 


REVIEWING OFFICIAL: 


James Angleton 

Chief, Counter Intelligence Staff 


Date 
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_ ! 1 April 1965 

PERFORMANCE EVALUATION 


March 1966 


W • Wgyk Performance rang## from wholly Inadequate To slightly !••# than satisfactory. A ratine In thl# cotegory requires 

positive r#m#dlol action. Th# natur# of th# action could rang# from counseling. to further training, to placing on 
probation, to reassignment or to separation. 0®strife® action taken or pr©pe#ed In Secflen C* 

A • Performance meet# oil requirements. It it entirely satisfactory and is character!tod neither by d®ficl®ncy nor 

excellence. 
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SPECIFIC DUTIES ~ . ~ 

List up to si* of th# most important specific duties performed during th# rating period. Insert rating letter which best describes th# 
manner in which employ®# perform# EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responslbilill®8 MUST ba rated on their ability to supervise ftncffcete number a# »»rh»r»»* •ur»r*<«*4h 
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OVERALL PERFORMANCE IN CURRENT POSITION 


Take Into^coLmt everything about the employee which Influence# his effectiveness In his Current position such as per* 
formdnce oL_*peclfie duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and 
particular liirltations or talents. Based on your knowledge of employee's overall performance during the rating period, 
place the letter in the rating boa corresponding to the statement which most accurately reflects his level of performance. 


RATING I 
LETTER 


FORM AZ - 
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MEMORANDUM in lieu of fitness report 

SUBJECTS 1 I 

(1 April 1965 - 31 March 1966) 


|_I continues to be onqaged in special 

complex and sensitive counterintelligence cases which 
require detailed analysis. His performance is always 
at a high level. He supervises his personnel com¬ 
petently and ho follows good government economy 
practices. 


''■deputy Chief 

Counter Intelligence Staff 


EMPLOYEE SIGNATURE: 


REVIEWING OFFICIAL: 


James Angloton 

Chief, Counter Intelligence Staff 


SECRET 
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SECTION 8_ 
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PERFORMANCE EVALUATION^ 
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positive remedial oefiom, The nature of the action could rang* from counseling, to further training# to placing on 
probation# fa r®aBBSgmm»nt m Hi separation, 0*B«rlb# action taken or proposed in Section C* 

A * Adaa uoto Performance meets all regwlremamtt, If is entirely satlsfactory and i® characterised neither fey deficiency mm 

P * P /oflc lant Parformanc® H more than aafl *fac for y. Desired rosufts are feeing gwoducad In a profile lenf wonn«f« 

$ •> Strong Performance is choroctetlied fey exceptional proficiency. 

0 “ PiftHc rullwfl Performance I® #o exceptional In relation to requirement • of till worfe and In comparison fa the performance of 

othtr• doing similar work os to warrant special recognition. 

SPECIFIC DUTIES 

LUt up to ®lv of the most Important specific duties performed during the rating period. Insert rating letter which best describes the 
manna# in which employee perform* EACH specific duty. Consider ONLY effectiveness In performance of that duty. All employees 
with supervisory respansibllitie® MUST be rated an their ability to supervise (tndHmf number ot employee* euperWeerfJ. 
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4.6 TIER 


RATING 

LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


Tab® Into account everything about the employee which influences his effectiveness in his current position ®ueh as per* 
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particular llnsifatlohs or talents. Based on your knowledge of employee*® overall performance during the rating period, 


particular llnsitotloi 
place the fatter in i 


21 APR 196 
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in ftW retina bars 


its. Based on your knowledge of employees overall performance during the rating period, 
fears corresponding to the statement which most accurately reflects hi® level of performance. 


OBSOLETE PRE ¥ SOUS EDITIONS, 


SECRET 
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MEMORANDUM IN LIEU OF FITNESS REPORT 

SUBJECT: 1.1 

(I April 1964 - 31 March 1965) 


There has boen no change in assignment during the 
reporting period. | | has been engaged for the 

major part of the time in conducting and performing 
complex research in connection with several sensitive 
counterintelligence cases. His performance has continued 
at a high level without Interruption. He is a competent 
supervisor and follows "economical practices. 


'■Deputy Chief 
Counter Intelligence Staff 


EMPLOYEE SIGNATURE: 


REVIEWING OFFICIAL: 


James Angleton 

Chief, Counter Intelligence Staff 


IbSul*' I 
EKf4ig®l UM 

_teteJfi:iC4f;c8 
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* 

- fooflcUnt 


performance fang*® from wholfy Inadequate to slightly less than satisfactory, A rating in this category requite® 
positive remedial oc-Hon. The nature of the acflon could rang* from counseling, to further training, lo placing on 
probation, to reassignment Of to separation, Describe action taken m proposed In Section C. 

Performance m&efs all requirement®. 6t li entirety •otitfoctcfry and I® characterised neither fey deficiency nw 
excellence, : 

Performance l» more than satisfactory. Desired result* or® being produced in a profleltnl mono®?, 

Perforrrnmc® I® characforised by eseepflonal proficiency. 


• Qgf Hand ing Performance I® so eKceptlonal In relation to requirements of the war It and In comparison to the perf ©rmonc# of 
other® doing similar work o® to warrant specie! recognition. 


EggiaarainM 


List up to si« ©f the mast important specific duties performed during the rating period, insert rating fetter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. AlS employees 
with supervisory respone'bilities MUST fee rated on their ability to supervise findJowfe number of employee* superWee«(J. 








_OVERALL PERFO RMANCE IN C URREN T POSITIO N_ 

Take Into account everything ebouf the employ#® which Influences his effectiveness in hit current position duch as per¬ 
formance of specific duties, productivity, conduct on fob, cooperative*!®as, pertinent personal traits or habits, and 


PATINO 

LETTER 


PATINO 

LETTER 


PATINO 

LETTER 


formanc® of specific dutlea, productivity, conduct on job, cooperative*!® as, pertinent personal traits or habits, end 
particular limitation# ct talents, Based an your knowledge of employee"* overall performance during the rating period, 
place the letter In rating bos corresponding to the statement which most accurately reflects his level of performance. 
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MEMORANDUM IN LIEU OF FIOTZSS HE PORT 


SUBJECT: 


(1 April 1963 - 31 March 1964) 


There hag been no'change In duties during the reporting period 
and the caliber of the performance of this career officer has continued 
at a high level without interruption. He is thorough and analytical 
and makes a material contribution to the accomplishment of the Counter- 
Intelligence ainnion of the Agency. He is alert to the necessity for 
economy and performs capably as a supervisor. 


Deputy Chief 

Counter Intelligence Staff 


. /j YKE — U X GH A IVk iff. 


REVIEWINO OFFICIAL: 


James Angleton 

Chief, Counter Intelligence Staff 


SECRET 


I (>^0 

“— 

EicidSec f.'jTi 

SOw^ffa 

IE* 1113 1 

eetiiii 

•lCJT.SC 1 














15 April 1963 


MEMORANDUM Hi LIEU OF FITNESS REPOST 

SUBJECT: 1 I 

(1 April 1962 - 31 March 1963) 



ontinued in the position of Chief, |_ 

Counter Intelligence Staff during this 
capably performs and directs the work of 


this group, and during the past year has performed commendahly 


in the handling of certain sensitive matters. He is thorough 

and reliable. . I continuity in this job increases the 

value of his services to the Agency. 








ployee 
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MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT: |_| 

1 April 1959 - 31 March 1960 


1. I_jis In the same position, doing 

the same job, in the same efficient manner as waa 
reflected in his last fitness report. 

2. At some point in the future j | 

would like to go overseas again. The Cl Staff is 
perfectly happy to have him remain here indefinitely. 


S. H. Horton 
Acting Chief 

Counter Intelligence Staff 
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I CM»‘LOV tO‘:tlAL NUMRFft 


FITNESS REPORT 


SECTION A _ 

t. M A Ml£ — ULjhjuJ. - 

9. SERVICE DESIGNATION! «• Of riCUL POSITION TITLE 


GENERAL 


U. _LJSS-15_ 

j. orf.'ciy/ow or »s> iQ*iug«iT 


SD/DI 


lO- Cl - Div Ch 


c»»r« »sr»nt »t a?u» 


MOT KIKJUOLK j^ImKMWKW 
PKMDIN© J I'BfUNIO 


1 OKNIFP 


INITIAL 
X ANNUAL 
spfclhl fsp«i.iSyf 


TTPK OP BEPOWT 

1 «», AttlONMEH T ■#UPK « V 8 *QW 
W 8 4 III 4 NMEN T IS, MP L O V El 


f rom « *•’ | 

1 Fob 58 th ru A pr S'J __ 

EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


it, out utront dui m o.', ii. hispoutixo otRioo »pgci*L fjp»n»w 

_ 30 April 1959 fl Fo b 58 thru Apr 5 l j_ __ ' 

SECTION B _EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES____ 

Uit Mfv to sin «1 the noil important speeiltc dwlioi performed during the rating period. Insert rating numboi which bast describee 
monn*! in which employe* |«»rtoimi EACH specific doty, ONLt 1 *0*ctiv®n®*s in pcrlormanc* ©f that duty. All employ#*# 

with ftwpi#fvU«*y P®*p©<niMblt»ti«iR MUST b# rated on their ability to »wp»rwiee (indtcmf numhmr at •mpfovee* «up*rWe*4). 

I « Uniotiilocfocy | 2 * Sorely gdequn t# ] j « Acc eptable 14! • Competent * Sup erior J? * O &rtefaoding 


1 « Uniofiiloetocy |2 » Sorely gdeg un t# |J 

specific ©urr no* i 

Directs special investigations 

specific outt no. $ 

Coordination of most sensitive 
matters between Cl and Office of 
-.Security__ 

SPECIFIC DUTY NO* A 


ft A TIN© 9F® CSFIC DUTY WO. 4 
NO. 


Supervises small staff 


RATING SPeCiFIC OUT ¥ MO. 6 
NO, 


[SECTION C 


1 oatiwo 

wo. 


Prepares final reports and memos 


SATING SPI CIFIC OUT Y WO. « 
WO, 


EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Take into OCCount everything about the employee which influence# hi* effectiveness in lti« current position - perfofmence &4 .Specific 
dutl#*, productivity, conduct on Job, ci»«»ptraHv«nti t, pertinent parson at trait* or habits, particular limitation® or talent*. Soeed em 
ftsue hnowlsdg® of employee"# overall per lor mane# during th« rating period, place th® rating number in fb® bo® corresponding ?© ffco 
it'iiamsnt which m©»? accurately reflects hi* level ©f perform© nee. 


1 * f*®rform«nc« in many Important respects fait® t© moot requirements, 

2 , Performance m«#l« most requirement® but is deficient in on® or mere Import on? respecti, 

3 • Performance clearly maats bo**e requirementa. 

4 , Performance clearly exceed* basic requirements, 

5 • Performance in ©very important respect U superior, 

6 « PriferiMftC* in ©very respect is outstanding, 

SECTIO N D DESCRIPTION OF THE EMPLOYEE 

|« the rating boxes below, check <X) the degree to which each characteristic applies to the employ®# 
t • L*osf possible d egree ~| 2 • Limited degree ~| j * Norm al degree [4 - Above average degree [5 « Outtttandi 

NOT WOT ft 

CHARACTERISTICS AP»F»|_I- oa- -- 

CABLE StRVED | 2 

GETS Tf INO$ DON® 

—-■ — —— * ; - - - ---" ---— - 

RESOURCEFUL 

ACCEPTS RESPONSIBILITIES 

CAN MAKS DECISIONS ON NIS 0*N WHEN NEED ARISES 
DOES HIS JOO »ITNOUT STRONG SUPPORT 

FACILITATES SMOOTH OPERATION OF MIS OFFICE ! 

WRITES EFFECTiVELT 

SEC URITY CONSCIOUS ___ __ 

THINKS CLEARLY 

DISCIPLINE IN ORIGIN AT (NO, MAINTAINING AND DISPOSING OF RECORDS ■%_ 

~OTMER fSr.c)r); ' ~ "E?r r T‘ lr [ 

SEE SEC nos m E* ON REVERSE SIDE 



] 5 « Outstanding degro# 

| ft A TIWO 

1 

2 

J 

4 

s 




_x 





% 















_i«_, 





X 





• jlJ 





J5_ 











1 _ 



..J 

_ 


I OB&OLETC PREVIOUS SOITIOWS , 
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-00000 


SECRET 

<11 tu't* f'lttnut frr } 


:*r 




SN«II sf»engtl»B unci woa’nnimM rfomnntfr at«<rt »n tvrrvtif fj«*i|ion. ImJicotF *»l on • moJ# to w<"pl«y^*F l«t lirtivfovomont *>i I 

work. Olv» ifC 0 fflm«>n(i'ilioni foe hi« (mining. DoiCfilx*, if rtppf optioti*, bn pofAttf l«il lot il(pv0LY'"t> , ( »pi Ikv ft" lumlnj gp*nto» 

• ponft(b>liti««. Amplify or «*npSain, I#* JpptopHof*, toting« ylypi* in SECTIONS D , C, *»n<4 0 to iJ<p to & b* b|j! bn n»*^ lot iltlttw! 

| future p<up«onn«t a «t i v»« # . 


SECTION C 


NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 


Employee ia and ha a been a senior employee for some time. No. traiiij<y£ recom¬ 
mended; he ia already a senior and experienced officer. ‘ 

Employee is an intense person, who does not relax enough. He should not ho Chief 
of a large station, nor supervise a large number of employees engaged In diverse 
work and having numerous problems. 



J ii PH n 


CERTIFICATION AND COMMENTS 


BY EMPLOYEE _ 

I certify that I have seen $&ctian& Aj B, C^Q apdJEjof this Report* 


BY SUPERVISOR 


IF THIS REPORT HAS NOT BH E N SHOWN TO tMHLOthl , GIVE F \ P L AN A T I ON 

Has outstanding rating; no weaknesses to discuss. Orally 


IF RE PONT i 3 NOT H L I NO MADt AT THIS TIML, OtVfc R&- ASON, 

j jlieMOMT MAOK AHMIN HIT ®0 OATS 


OFF 1C 6 AL f»TL6 OF SUPERVISOR 


Deputy Chief, Cl Staff 


T Y pea.QJgt.B„Mi„,bt„T,„£„„C.\-UJtE.AMU.ll.ONA TURK 


"5;.H;.HorloTt. 


BY REVIEWING OFFICIAL 

| WOULD HAVE GIVEN THIS KMPIOVEE AfJOUT TMtL SAME EVALUATION, 


I CANNOT JUDGE THESE EVALUATIONS, I AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S P E W F OR M A NC E . 


OFFICIAL TITLE OF REVIEWING OFFICIAL 


Chief, Cl Staff 


"I-r 

JameS Angfeton 


NO SIGNATURE 









. SECRET 

( Whr»m ft In) $ / 

FITNESS REPORT (Parti) PERFORMANCE 

msTRucrioas_ ___ 

AiAlNIMVATlvkorrirW 6>««ul'l curV.'n X ln.tr.,- Ii->ni~fu» cnHplrUn'i VhV* (»po.t. 

?nft UfK rill’PKVI J50K. This r^poit la doelgrifui to h*«fp you *Hpr<*s* your of your *ul>ur<fln«tf and to trrM«>M 

th)« r«#iua! Iwi (a ymil «irpp r v J tor #riH senior nff ki*ll. Or gan | #wt lori polity rrmlrci that ymj tnfofn* Ihr iub^f'll* 
naf» *-Ss*»r® hr stand® with you. O^lrOfm of Ihr.rrpoM nm help you &*»%?*** for « tllicitition with hkm of bi» 
4fr*rigth« and •••kne* »«»•. ft I« @Jao or *»fii #»t Ion policy that you *ho« Vat* f of this report to ? h«* ampiny*** 
ond#r condition* (pff I f i r <1 In at ion 20‘.J70- ft i« r»<*w»amlpd th»? you f*»d the *nflr* for® bpforp roa*f>!»f i ny 

a uy ')uf>«tion. if thl* is thr Irr’i * i #1 ■ r ajki* I - on Us* a«n» 8 nye*. ft muat t* ro*»p|^ t>d »nd forwarded to th* of 

I n« latar limn .10 day* »f!»r »hw data indicated j n *t*>m fi, of Kwrtion 'A ” below. j 


SECTI ON A* 

f, 


9. off icr/oi v 1 9to *''an ancm or A£$i$<*»M8«r 


GUtRAI._ 

(VliUtta) f 2 . 04TC Of eiiMH 


*. StAVICt Ot 51 &*9*f f Oft 

80s PI 


|«, ornciM ruti no* ft tic 


f. 60 AOT a. DAK 

^m~X5_ 

19, OP «tP0»T 

fi'Arrl ««•) 

sectiox a . 

i, row twt a Ait tii 


.-DUP/ClQ 

a. da11 r u*oil Due »» 


__ L.io/ci/ca_ 

#, Pt»JOb CGviftiD ®t J«it atfOAf (tnetu»iv« dates) 


n T*bzvary..l9H^MJr4t 

I »r»m «««*«?' IUMOH61 


S’lttAi (Specify) 


Mti CAM t atUuKioett 


1. row fMt KAflfl. TH I 9 AffPOftT I t Ml} 

tffV* . 7T Beni or official wit 

____iLivc. adviaod iiirn u 

A. CHfCf fAj Affwirni ATI STATIMf «f 9, 


_CCftTIFiCATKOi_ 

wan Nor »(f«i *,wqiw) to tMt individual eaita, 


If NOf SWOWM. INPLAfft BMff 


l senior official with an outstanding ratings No weaknesses to discuss* 
ILiyc. ad via ad Jiim. ux ally-oLc ante nln* _____ 


I «NI« MFo*t itrucH HV see iFuntmii ®» fwi B *®&i- 

« % Bull , 


er i«»ivi ftwAl i$ mhp M f M 1 w Cl D. a u«* 

»* « fM i » « * tb (OH t t COW MftCNtlS TO f«U » » «f * « t , 


ui* MHir «mic tt tMt utfBxip «F!»t9«t or wrstir 

*Afr MtUOUt tUt « » HI #0 «9, 


( C »W A A f (IIIHf (»M tut PA it & lAOtWlOUAL a *i 0 

t iuumi »** F-jr Fi»re«tu»(i •scmil ($pat)fy). 


I M«Vf 01 ICUHEt «l ON fM I 1 f*O0»ll Hit IflNOfHt 
U» #«*#«#»**# It 0 VMitf Hi KA-tWIt «o««< Ml iftlftt, 


ft, tHi% 04IJ 

5 August 1958 


M**t »«& *i«»ru«l or ourrm ion I 


JV'CHU 50»‘ • 0,,ICI*1. ntL* 

DC/Cl_ 


U IS. H. Horton i D C/Cl__ 

*' r o» tu t w i m riwc o r r t fl'T'ar'i am r *i{j w ^ t a* r»At o»rrfBt.«tct or ofi»io* ®t fw rwr tu'ftxvtfoii, ot9 A»y 0 f«f» e «- 

?O 0 VA 1 ton , mt | Ch Wikt L f. A0 TO A ®|TTft» Oil Of TAMO M» 0 Of 7M * ft fflffOAT, , 



V '• " 


by date I 

ip .i 


_ . _ _cm rOWTittuao Of* *rr«C««t» tmttt 

t c»rti fy sh«6 ®ny with* t an (iwi i5Hf»r*/»ce of opinion wjth t(*a aupervisor i® rwflectfd in tha above ®ecfii>n, 

A. TH l tt 0 A Ff j B, TYfro Of **th MO ft AMC At r* T -jOf RCV!I®I»*«* fc, Off ICI AL T I Tt t Of «l V I f «l H 0 Off «C* At , 

j ■ ' I 8 "' c, ' , Jamc-Wunc rdi_ 1 C/CI _ 

SfcCT I0X_C^__ _ JOB Pi fi FQfttt MCf. t V ALU AT I0J_ 

t. MTIBC OW CiHISAl f f R f 0AM AN C f Of fc'jUPS 

OI^KCTfOrtS: Couattl^r WI.Y I Im p»oduct i vi t y wnil * f f wc t i vena ® a with which the individual being rated has parf ntwr4 

Mi * dot tea disrtjiH ihe rating period, Coi^pare him (Jtil.V with other® doing tie* l »t work at o similar level of respon* 

«i hi J 1 1 y, Factors other limn productivity will *»» taken into account Inter in Section 0. 

... 1 I * 0Of s HOT ftHFOHM OufjIS AOCOuATItV, 1 HC it IHCYCAffltftT, 

j S . ttAHtiY AOCOuATf • *# f f W# OftMAhCCi ALThOuCH Hf. HAS MAO ff£CJflC O. I OAHCt 0» YRAIMIMQ, Ht 0f T(N fAlLI T9 
/ j c ak a v our hcs»*on«j ft«ti ms, : 

w 1 8 • pi atOMMS most or u<t &v»:r5 wcccf tascv. occasionaily aEve«L6 some awfa or *(ikn(M. 
j 1 : j * * pen# ohms outiss in a comp t f en t , irrccnvc mahhew 

RATJW& 9 * * f,Hi RF0BMA ^ci. capwi 14 our many of **■.* fir 5fONSi an tries **ccpti onaley ertL. 

e • PfH#0«MS HIS 0UT*f9 IH 4uC« ah OurSTAftDSWC UAHNCH THAT Hf IS lOuACECO BY ffV OTMfS PERSONS T 9 

rut SuPEHVISOW. 

MBITS; . ■' 

This is a senior employee who is doing the same job he has done for years 
in the same competent manner. Therefore, the Fitness Report is the same. 


fOft’4 NO. 

t HOY S*> 


: 45 (Part I) 


r rpi ace& fwinous roir io»i 
OF FORMS 4S ANO At* WHICH 
A»£ ObtOK.lt f- 


« s SECRET 


Performance 








i. — "•L™-.™.”-'™'.'" JSiii”- - V ’ 'CL 01 j>g Hll „„ s - 

l'IKII*tltN<i . '; • 1 

0 . fit#!* 1 m lh. l[iarM tl.lo. MJ. In •!« ol lit# a wtl # lmf*Mff«M, STHFIr >I<|| (fl iluting thl, ratt'ig t' F 1 I *m! < 

fine* the me«8t l<nfOf!#nl fitit. i*t not lncl»#d*' Minor nr im »mg** r * an t duti***. 

b, Kate prf fonumtir on «*»th »pcrlf ic dot y root l-lrf in* O’ 41.Y a f l«*ct l in p* » l n /'W" t >>f bU i t tprclfic duty, 

i , F<»r e«*p»r vi ton, ability In n^frviit will al *«v< ha rated a* p «p«*c I f U* du» y f Jr m i ()*£*?-,lkh iff>e r • 

»hu «Mp«nr^#« « neer»f*nr only), r * '’** */(J 

cl. CnfHimi r in your mind, when pouiblr, the* Individual bring rated with other a per forming the *«tne duty #t *» 
similar I ev* f of reupona ibiIi< y. 

e, Two ifiiti vidua 1 n with the some job title mey be performing if i f fer ent dutirn. r^R jy\^ jihew on different 

f, Ik* specific. Fsample* of the kind of duties that might be rated ere: 

0*4/. E81F.FINQ HAS AND WM A8EA KNOWLEDGE C VNDVCTS INTF.HHOGA TIONS 

giving lfc-tvkes develops new r hokums peppaees svmmahiks 

0)NDUCTINQ Sf&INARS MALY If.1 tNOVSTXl.AL KtJ’OKTS TRANSLATES GERMAN 

98! TING TECHNICAL REPORTS MANAGES HUES OfHR IFF INO 5 OVRCKS 

CON0UCTINQ EXTERNAL LIAISON OVERATE I fApIO KELPS HOOKS 

TYPING 0)08 pi NATES Ml Jit OTHER OFFICES 081 VF.S TRUCK 

TAKING DICTATION WRITES RFCA'L A TIONS MAINTAINS AIX OMPI TWNINO 

Stir E8V l SI NO PREPARES CORRESPONDENCE EVAIVATES SIGNIFICANCE OF DATA 

g, for some jobs, duties may be broken down even further if supervisor considers it advisable, e. g. , combined key 
end phone opera!ion, in the case of a radio operator. 


otscatPf t vi 
»at M»0 

NUMBER 


i • incompc ten? in the eiaro»«*acf. or this out* 
t • smut aoeguati in the Pc»ro»MA*LE Of This 
DU tv 

i < ptrtorms this outv acce# tabi v 

4 . PtRfORMS THIS DU tv IN a Cfiv**! It«f MANNER 

I » etaroasis this outv in such a r ink manner 
that hi i s a distinct assct on mmi job 


« . ernroasn tmi b outv in an outstanding mannin 
rouND in vrav ro individuals molding bimi. 

IAR JOS 9 

1 . EXCELS ANYONE I KNOW IN TH C PtarORMANCt Of 
THIS DU TV 


IMCMK »vf« NS. t 


Directs special investigations 


[ SATIN'*. Jteicieic oy tv NO. 4 

NUWftr * [ 

7 


Supervises small staff 


l»l«|Ht B«»* » 0 . 1 RATING teiciric out? «0 . B 

Coordination of most sensitive matter rf IUM# ** 

betwe en Cl St aff a n d Office of Securi ty 7_ PfcpafoH final report s and memos 

MCI MC BO fr no, 9 NAT INN pkiik out* N 9 . 6 

NUMBER 


. NAftftAMVC OK SCN I R T I ON Of MANNER Of JOB PERTORMANCC 


DIKKCTIONSr Stress ttrength# and weakneatet, particularly thoae which affect «J«'•laptnrnt on prexaut job. 



SECTIOBi 0, SUITABILITY FOB CUEftEHT dQ9 IN ORG AN I ZATIOK_ 

|i|KIXTI0N5: Take into account here everything you know about the individual.... produc 11 vily, conduct In tha Job, 

partinant personal character! atica or habita, specie/ da facta or to t an t a..,, anti how ha fit# In with your team. Com* 
par# his with other* doing similar work of about the tame level, 

I • Off INITELV UNSUITABLE • Hf SHOULD BE SlfANATCO 

n | . Of DGoSTfuL SUITJSILITV. . . VOUL D NOT HAVE ACCKRTCO HIM If I MAO KNOWN WHAT I KNOW NOW 

f . a BARCLV ACCf # TABLE £MfLOV f F . . .CTLOW AVfRAOC @gT WITH NO WEAKNCS9CS SUffICI INTLV OUTSTANDING TO WAN* 

4 RANT MIS SIf ANAT.ON 

4 . Of THt SAME SUITABILITY AS MOST REOfLf I KNOW IN THE ORGANIZATION 

RATING 9 ' A f INC EMPLOYEE » MAS SOME OUTSTANDING STRENGTHS 

NUMBEH § ' M UNUSUALLY STRONG PtRSON IN TI#M5 Of THE REQUIREMENTS Of THE ORGANIZATION 

7 • EXCELLED BY ONLY A ft W IN SUITABILITY fOR WORK IN THE ORGANIZATION 


IS THIS INDIVIDUAL BETTER SUITED TOR WORK IN SOME OTHER POSITION IN THE ORGAN IZATIQN» 
EXP! AIN PuLLV j 


SECRET 









SECRET 

(When in) ___ 

FITNESS REPORT (Part I!) POTENTIAL 

~~ l*STPyCTP9*3 _ _ ___ 

Ti>R Til P- AtMIfit^WAttVK OFFICFH* Consult current Inti tite f i*m% for llili report, 

hVtt 11 IK SUWJfVf “J)V‘ TM • report l* « pr I v IS aged c<*«Mirn t*1 i*m to your tope t v I tor, and to apptout t *1 * cnt<e*t manage¬ 
ment and p* r worm* I nffirial* (rnnctming 111** potential **1 Ib* being fated. It it V/7 to h* shown to the 

fflrrf employ*. I ( |« r at turune tided that you* read the entire report before romp I * 1 1 r»g any que *f ion, Tl» • s report In 
to he completed untv alter the employee ha®.beer* unde r your tuytv ioion Ft*P AT I.PA.CT VO TiAY^. If les# thm 
1*01 «| Anil complete after the *10 <1 A)’* ban elapsed. If th»« l • »)•» /MlTfAl, ^,JJT>KT on »h* e«-pl'»yeir, it MUST he 

lompleted and fottfli'lnl to the UT no later tliwi IQfUyt *ft*r the due date indicated in i§»m 8 of Section " V.** he low. 


I SECT I08 l. 


1. N*MS 1 

fFirst> 

(MitMi*) |t. pfttf or o i ft tm 

I B - %l* «• SERVICE OC9 IGNAT ION 




.J M _SDiDI_ 

s. Of ftiCE/Onril \ r M* bwAkCWI 69 

WTSWII- 

-* 4 ,. vjtj .nrnrr.rnTTroi 

t » ftE 

. . MOP/CI/I 1 


. 1 IO/CI/CH 


t. GRADE |». t*Arr BtftOftf DUB 

IN Oft 

j ». ftfNfOO f.O/tktl Qt THIS ftlftOftt 

(IntUtei ve rfafee^f 

OS-15 1 


J 11 Fsbruary 1957—U Feb 

piary 1958 . 

10. Tfftl or Rf'ftOftf 

1 W 1 T 1 A l 

I | imtlt»0lt'>lv'ilUIDV 

| »»iti*i (Sped /y) 


AttNusi 

I 1... 

■ 


mm SUL EfliMl o ^Y*^nW #%%f ** 1 *$* V^Mfift/isoR c. *uftf*v»soft** official ft?ts 

s/h 1 , Horton__DC/C I_ 

jirgr ntiTT—mritwro this art"/*? and anv u \ ** i rfmc t. op oh hi oh »*j attached mimo. 

TYft£0 OR IRINTtD NAME. AMD Of »tVlf»INQ fc. Of 9 IC ) At ft TIC OF ftf/J £•IMG OFFICIAL 

0,MCI,U Jamt^fogD-ton _ | C/CI _______ i 

_____ ESTIMA TE O f .TEATU I I 


SECT IOW r« _CERT Ifl CAT 19*__ 

s. row tmc BAT(r a f t ctftTirv that this eceon'T refrcsfm r* n*,r judgement op twf individual uriwo rati© 

A. THIS DATS 9 , TV PIP OB ftft IMll D ^Y^]1 Wftf ”f I 108 C. lyftf *77l9»"*» 0V IlClH fl?tS 

5 A ugust 1958_—i i. it. Horton__ D C/C l_ 

? roft^THjt ftt yi» ftirt^r yrr —T“Trjrrit—yrrrifwro twist areoar and «',tu> anv o r m rfttNCt of of in ion its attached mi mo. 

a. tmis oats u, rveto or ftftiNfto namf. and 'icna*',*! of »tvit»iwo fc7~ off i c i At rtrti or »e/i cause off i c • At 

, . V* l & 0,,ICI,C JA&ttf’ftftglatMi _ 1 C/CI __ _ 

SECTION 8.__ ___ESTIHNTC 0* *'> U* TMl_ 

l . PpTf MTI At to ASSUME g^CA T fft Rt Sft 0N9 I BI j t T 1C S _ ____ 

HI KKCTI^S: Corifti «l»r inn other# of hit grade and type of »»«i %rr%*n %» r«t» th» employ #« *« p©t*«|isl to asswet# greater 
rcaponsibi I i f l#i, Heink in terms of the kind of f e upon at ht 1 1 1 y fncounlfrH «t the various levels »n h«» kind of 
work. 

_ 1 ' ft WJ'ADV ASOVC ?Hff LEVEL AT WHICH S A ? I % 9 *C TO**’ *fO*M AHC f CAW ft£ tuPlCt 13 

S • WAS BCACHTO THC HIGHfSt LfVfL AT WHICH SAT *> t ttf QtiUAHCS CA^ ft? CrftgCff© 

| g 3 » MABIHV PROGRtSS, BUT WCIDS MORE flMJ 8tP0*l w< CAM 6t fftAIHIO ID ASS(.«C Wdll S» »£ SAOW 9191L I Tl ff 9 

3 « « ftrAOV row TRAIWIHO IM ASSUMING OftCAflft ftfSftVNSJftILI f11 8 

9 » WILL ftBOBAISLV ADJUST OUICALT TO MOftl ftB SftOMS 194 C ©gTICS WlfHO-Uf fUfffHCW TSAINIMQ 
Raf WQ • * ALNIAOT ASSUMING MORE Wg SROM S101LI TICS Than CAAfCTtS Al Hi3 ftftCSfMf Lf^CL 

NUMSEH ? # t ACE ft TI ON AL FCRSON WHO IS ONE OF ?Hf 9l« W*0 tM9UlD if CQNftlO£»€© ftO# CftftLY A$« W»ftTI ON OF WIOHfft 

" util erseoNsmtUTics 

f. SUftCftVI SDftr ftOfCNTIAL 


IiIKKCTIONS: An«w*f thl# question: SI»# this peraon th* nbifity to be s supervisor? L?>J Y+* f "'~i If your 
answer isYKH, indicate below your opinion nl guess ©f th» level of supervisory ability this person will rescb AFTEIi 
SUI TAILS TRAINI.'iO, Imlicftt e yqur opinion hy piecing the ausUr of ti»« descriptive rating below nfoich come# rioaest 
to espreislng your opinion in the appropriate column. If your rating is based on observing him supervise, note your 
reting in Hie "Actus!" column. If based on ©pinion ©f hi* potent sal, note the rating in the '’potential” colimn. 


P C SCR E ft fI VI 
RATING 
NUMffiffl 


0 , MAVfc NO OPINION ON MIS SuftlRVSSORV P0rCM7»ftl I N THIS SITUATION 

5 » fiELit. VC INDIVIPUAl WOULD 01. A W£A« %uPl»*HO» l« THIS K INO.OF S I fUAT I ON 

f » 0£ L I £ VC INDIVIDUAL WOULD «C AN AViftAOR S;,ft£a/I %0« IN THIS BIND Of SITUATION 

1 . SfLIfVC INDIVIDUAL WOULD R£ A STRONG fijPC*S<*9« IN THIS SITUATION 

flNTIAL DfSOaiftHVE SITUATION 

* «*oui no i Ne flit SAtic i»t (truck ‘frivvra. v t «no j r apha e « , technician* or pro f*p»ion«l #p#» 
. ; cii/iiia of various ftindAj kmi a* rC4* lasr n u irwimil (Ftrmt line 

super vi «or J 


a eeoyr or luHimioii «ho oisici f«t ios j'Secand fin# super vi way*) 

A Stour . 9H9 HA« OS WAV MOT ®« I US | ff * I 14 # » . I«l tU IS «( M Ofill HC HOfl MftUO* rtA«», 

amo roue* /Ksacutive taveS} 

• Mir rattfAcv «i (n imkiomii «v»MOi«r mt o • NOT mtuf** 

*«f« t hn« o»• r« tusosoiwsMS* icimrui »n *»*mi ako-mccd c**i*ui cootaivino* 

W«f» immiomiii tutoimsuii incuiBI or tmi orroit n •«« 


I o Tm f e (Specify) 

' , ft CP L AC t S ftfll VIOUS COITIONS 

F |°!o* N M (Part I I ) OF FORMS 45 AND 4S* WHICH SECRET 

1 9 ABC OBSOICTC. 


Potential 





SECRET 







SECRET 

FiUv<1 tn) 


FITNESS REPORT (Part i) PERFORMANCE 


__;_ __ _INSTRUCTIONS_ 

KJ» BIB ATFtlMSTIittlVF. OFFICMf Consul * current instruct ion* 1 nr -comp! e t mg this rrporl, 

F'.J* DIE SUPERVISOR This report Ji designed So help you expre«« youf evaluation of youf subordin#t** and to transmit 
this evaluation to yo,< - auperviwor and senior off ici^ii. OffwiMl Ion policy rnuirri that you inform th# tutx»rdi« 
n*t« •here* he ttundi with you. Completion of the report c»n help you prepare for a dlicuMion with him of hia 
strengths and weaknrMpv. ft i t also or gom s»4 ion polity that you •how Part I of this report to the employee except 
under condition* iprrlflrd in Regulation 20- 37V. It is r ecewvwnded that you re*,! the entire form before completing 
any location. If this 1® the initial report on the employee, it mui! be completed end forwarded to the Office of 
Personnel no later then ,10 day* affair the date indicated in item ft. of Section A below. 

~ ”* — * ooiTir™ 2 ".I™II 

I. *AWE (L»*i} (ftr»9)(tf'idrft*} ft, 0®tc Qf 0IRTM f S. m ] <•■ SERVICE DtSIWAHON 


4. SERVICE Dt»1 GNATIOM 


S.' OrrtCE'DIVI S 1 on"/ BRAN CM 6 ?III i "On'mIn? 

^DIP/CI/SIO_ 

7. into r a. Date nci’OKT ou( i* 0» 

OS-15 11 Fe bruary 195 7 

10. Tr-l OF BffOUT I I r.ifl.t 

(Chtck on.) fv 


_[IOrCI-CH_ 

9. PERIOD COVERED Hr TM i 3 REPORT fJncfu*iv* 

_ 11 Pebniary_1956-_ll_February„195I_ 

• 1*111 6a»!» f - S u a ( • rl ton I 1 IMUH ( S&9€ i 9y) 

tiitii } j 


SECTtOB B. CCRTIFI CAT 10* _ 

t. fQW THE WftTCB i THIS REPORT txp^ 'W)Q t HRS HOT seen SHO»* TO THE INDIVIDUAL RATED. if WOT SHOWN, EXPLAIN WMV j 
*01- — _ * ^ 


I A. CHECK (X) APPROPRIATE STATEMENTS 




X VI 9V»l . 


ten «v &»* i»t«t999 o* rets met* 




tt i»mi eu«t is e*r8B "l "in C t o® 0. a *mnin« lit* 
»r« «• • star to hi* i i cfl*v *f to t*i « sieasr. 


nil Hintc II r*« C&»*la«s 6» l*»8«l © * 

m; Mtuciut H*mi i3it. 


• CUM r* UH T*8 1*118 !»0» »IOW*l «*0M 

i ( mu* rc xii jo® a r « r e *m ** c * rcc«uii (Specify)' 


i Mini si icuiite ii f* T»t9 ewecevee *»s i 
• MR at S* MISSIS 18 td*l Ht SW30i e-8 *£ Wt ST4MRS. 


This DATE C , TYPED C» y* IRs TCP H AM £ AND SIGNATURE OF SUPERVISOR 0. SUPERVISOR’S dm C I At TITLE 

10 May 1957 . S. H, Horton _ Deputy Chief, Cl Staff 

FOR THE reviewing OFFICIAL : ffCCCffD SAY So 8 S (AW ? I AL Of T fEftfWC£ OP OPINION WITH THE SUPERVISOR. OR ANY OThift !«• 

formation, which will lea© to a §ette« u**ocRSTAwoi«e or tmj§ report. - 


lYtf# 



CPMTINUtS ON SfTHCMt© IHIIT 


I f certify that any substantial difference of bpiTuor* with the supervisor is reflected in the above section* 

A. THIS 0Afg f 0. TYPED Off P*l«T£0 H A M& Af* 0.31 GW A Tu ft £ OF » 7yTcff i"wS ]c. OF F I Cl AL TITLE OP REVIEWING i 

Official » ( 


ufl£ OF WEVlEWtHG C. OFFICIAL TITLE OF REVIEWING OFFICIAL 


Chief , Cl St aff 


SECT I OJM C. ______ JOB PEft fQ BHAMCE EVALUATtOM _ 

t. RATING ON GENERAL PERFORMANCE OP DuTlCS 

Df^KCTIONS: Consider CJNl-Y the productivity and effectiveness wg eh which the individual being rated h«s performed 

his duties during the rating period. (Compare hgm CNLY with others doing sir.ilar work at @ sioitler level of reapon* 
sibiiity. Factors other than productivity will be taken into account later in Section IX 


DOES NOT PERFORM 0u TIES ADECUATELVi HE IS INCOMPETENT, 

RARELV ADEQUATE If* PERFORMANCE* ALTHOUGH HE MAS MAO SPECIFIC GUIDANCE OR TRAINING. ME OFTEN FAILS TO | 
CARRY OUT ftCSPOMSt8lLITIES. 

PERFORMS «0S t Of HIS DUTIES ACCEPTABLY. OCCASIONALLY REVEALS SOME AREA OF WEAKNESS. 

PERFORMS Dunes IN A COMPETENT. EFFECTIVE MANNER, 

A FINE PERFORMANCE? CA*»IES OuT many OF MIS RESPONSIBILITIES EXCCPTI ON ALLY WELL. 

PERFORMS HIS OuflES IN SUCH AN OUTSTANDING MANNER THAT ME IS EQUALLED 8Y FEW OTHER PERSONS KNOWN TO 

the supervisor. 


FORM NO. 
1 >0 V 55 


It _ , , , REPLACE 

45 (P3ft i ) OF FORM 


REPLACES PACvlOvS EC I TI O « S 
OF FORM* AS AND 45* WHICH 
APE O0SOLC TC . 


SECRET 


Performance 







SECRET 

Pitted tn) 


ratings on performance ot specific oum$ 


[>IRFCTti1«S v 'f 4 t . 

«. State in the spacfi below \*p to st* «f tb* iwrf important SI’FCfFIC dul 4 m pe* formed during thii fating pelr?d»^. 
FI «ce (hr moit important fir®t. f*» not include minor or unimpor tan! tfatfe*. HSP jj 

b. Ret* performance on each specific »!uty cenmlfint ONLY e f feet ivenes* In $»er formance Of ftp# specific duly. 

c. For supervisors, ability to supervise wilt always be rated bb a spec k I ic duty (do not e»t« ** thou* 

wftv supervise * •ecrefarr only). *" * A *Cy 

d. Compare in your mind, when possible, the individual being rated with others pe r f o t mi ng the aame dsstjy/Ht ® 

similar level of reaponsibility. | j. 

e. Twu ‘ individua I » with the seme Job title way be perforating different duties. If so, rsi^ Ahem on different 

duties. u.b 

If. Be specific. Fsamples of the kind of duties that might be rated are* 

ORU BRIEPINO HAS AND USES AREA KNOWLEDGE CONDUCTS INTKRMGATIONS 

GIVING LECTURES DEVELOPS SEW PROGRAMS PREPARES SUMMARIES 

COS ACTING SEMI SAKS ANALYTES INDUSTRIAL REPOSTS TK AS SLATES GERMAN 

WRITING TECHNICAL REPORTS MANAGES FILES ' DTPS I BEING SOURCES 

CONDUCTING EXTERNAL LIAISON OPERATES IMP?# KEEPS IKJOKS 

TYPING COORDINATES WITH OTHER OFFICES DRIVES TRUCK 

TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDI TtONINQ 

SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OP DATA 

g. For some Jobs, duties may be broken down even further if supervisor considers it advisable, t.|.. combined key 
: and phone, operation, in th© cose of a radio operatar. - ♦ , 


ORAL BRIEFING 
GIVING LECTURES 
COMMUTING SEMINARS 
WRITING TECHNICAL REPORTS 
CONDUCTING EXTERNAL LIAISON 
TYPING 

TAKING DICTATION 
Sl'PERVS SING 


CONDUCTS INTERMGAriaNS 
PREPARES SUMMARIES 
TRANSLATES GERMAN 
DPPRIBRING SOURCES 
KEEPS WJOKS 
DRIVES TRUCK 

MAINTAINS AIR conditioning 
EVALUATES SIGNIFICANCE OP DATA 


DCSCftlPTl V® 
RATING 
NUMBER 


INCOMPETENT IN ThE performance or THIS OUT* 

BARELY ADEQUATE IN ?ME PSWFORMANCg OF Tm 13 
OU TV 

performs this duty acceptably 
performs tmjs duty in a competent manner 
performs tni# Duty in such a fine manner 
TM AT HE IS A DI#T8«CT ASSET ON NIB JO® 


PERFORMS THIS OUfV IN *W OUTSTANDING MANNER 
FOuNO IN VIHV FEW INDIVIDUAL* HOLDING S|M|» 
LAR JQ®8 

t*ClL« ANYONE I K«0» IN THt PERFORMAnCI OF 
tmi# duty | 


• HCilIC ruty MS. 9 


Directs special investigations 


R AT IN C. B ** * e e e i c sure as. A 


Supervises small stall 


I pici r i c ou tv a ©. $ 


RATiNGltrsci pi e c-urr *o, i 


NUMBER 

Coordination of most sensitive matters , . . 

hpty/ppn CLStnlL ajxd-QIIice. of Sr»rnri tir _ J Prepares nnai reports and memos 

IMCIMC OUtV WO. I f RATING IMCIMC ®M IV »Q . « 

•NUMBER * 1 


1.1. NARRATIVE DESCRI P T I ON OF MANNER Of JOB PERFORMANCE 

(DIRECTIONS: Stress strengths and weakness*#, particularly those which sfleet development on present job. 


SECT 101 0. _SUIT ABILITY FOR CURR EN T JOB IN OftSAKt ZAT IOM ________ 

DIRICTICN5: To tie into account here everything you know about the individual... .product ivi ty, conduct in the )ob, 

pertinent pereonal characteristics or habits, special defect# or talents ...,and how he fits in with your team. Com¬ 
pere hira with others doing similar work of about the same level. 

I « DEFINITELY UNSUITABLE • HE SHOULD BE SEPARATED 
" "* * . OF DOUBTFUL SUI TABIL I TY . . . WOULD NOT HAVE ACCEPTED HIM jr | MAO *N0*N WAT I KNOB NO* 

S • A BARELY ACCEPTABLE EMPLOYEE. . .BILOB AVERAGE But WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR-' 
l RANT HIS SEPARATION 

° 4 • OF THE SAME SUITABILITY AS MOST PEOPLE I KN0« IN THE OB GAN I 2 Af 5 ON 

RATING S * A riNE EMPLOYEE • HAS SOME OUTSTANDING STRENGTHS 

NUMBER * * ^ UNUSUALLY STRONG PERSON IN TERMS OF THE ft€ C*« I ft EmEnT 3 OF THE OPQANIIATION 

? * EXCELLED BY ONLY A FEW IN SUITABILITY FOR *0»4 IN TwE ORGAN I|ATlON 

IS THIS INDIVIDUAL BETTER SUITED FOR WORK |N SOME OTHER POSITION IN THE ORGAN 12AT ION T f 1 »*» OCl *<* • IF TES. 
EXPLAIN FULLY! 


SECRET 



SECRET 

( S ft t fed fn ) 


FITNfJSS REPORT (Part II) POTENTIAL 


INSTRUCT!OkS 


fUR n*K AWiN JST&ATf W. OFF f( F> t.o* s »«< 1» fyrirnl instructions for cumplet ini this report. 

niK SUI'lKVl SOR* • Thi • repur# is a pt i v 1 1 egetl rnmomnlt'dl ion to your supervisor, and to appropriate career «*n*g* 
men! mvJ prrsmmH official* *otf * tn mg llir pntruttut of tire employee being rat nl, It is NOT to l>e shown to the 
rated employee. ft i« Jed 't l.e t you read the entire report before completing any iumIhw. This report is 

to be completed only after *he Joyee has been under your supervision fl»F AT I.KAST VO litYS. If less than 00 day 
bold RMii complete after ff»e '/'/'t*/* ha* eleosed. If this is t he 1MTIM. RfJ't , Kf o« the employee, however , it V(.?sT be 
comp |e ted mid forwarded to tb* f 4' no J at er than JO days after the due date indicated in item fl of Section **?" Mb« 


[SECTI OS £. 


GUI CRM. 


t. NAME 

{La»t} 

fV,dd/e) 

|j. pate or birth 


% ■ SEX 

4- SIRVICE DESIGNATION 

__ 



M 

SD/DI 

85. nr#ICI/DIVISION/SRANCH OP *Z\i ONWiftf 


j«. OFFICIAL POSITION T1 TLC 



mp/ci/sio.___ 

o oatc report t>uf }*» of 

11 Fetor 


I 7 . UR AUt 

CS-15 

Jto. tvrr or report 

(Ch*rk one) 


>ruarr 1957_ 

I ft 1 i st 

IX I r 


IO-CI-CH 


ft. PiBIU0 LOVIRtO BY THIS RtPORt (tncluae »r date®) 

U February 1956 - 11 Fetoruary 1957* 


il 


• Mem (Specify) 


ISICTIOW f. 


CCRTIFICATtOM 


row tm r BAtiw i 

"Tin S 0AT» 


l ctRTify te*r mis irrosr rcpre st nts my best judgement or mt individual DE«ng rated 


JO May 1957_ 

row nil wt v it ai no ^JJSdlL, 


THIS 0AT t 
1 •• •• ‘ 


~7 


Turc or suHbvisdh 


b - . H. Horton 


t” toUPIRVISOR'S Off ICIAl 

Deputy Chief, 


orrtcifti tttic 

Cl Staff 


r*ets> Of PRINTED NAME 
OIMCML _ L 


AND S IJ-N A TuRt or RlVI1*1 NO 


James An^lcton 


orriciAL title or reviewing orticui 

Chief. CT Staff 


[SECTIOli a. 


ro TfNT I Al TO ASSUME CMIft* *| toPVN9f (ML i Ties 


ESTIMAT E OF P OTEH TUI 


I III TNS: Consider log other* of hit grade and type of assignment, rate the employee’s potential to assume greater 

j r esponaihil i t let. Think in t*ro» ot the kind of responsibility encountered et the various levels in hi* bind of 

woik. 

ALREADY ABOVE T*r» ItVtL AT VH a CM $A TI SP AC TOBY PIRFORMANCI CAN t»f. fXPCCTEO 

mas fti acN f d r*»f HtoMiir ervet at which satisfactory p i r ro rm ary t can sc expected 

MAKING FftOGBEtto, »‘J1 NFFDto MORC TIME DLFORC ME can U t TRAINfD ro ASSUME GREATER ft £ 3 PONS IBIL I TIES 
READY tOP TRAINING »« A53/UJNG GREATER RE SPUN3IDILITIC9 

RILt. PROBABLY 0VJU%1 GUICKtV TO MORE RESPONSIBLE DUTIES VI THOU V FURTHER TRAINING 
ALREADY ASSISTING *»G*f ► * IRONS I 8 I L I T I E S THAN IXPICTEO AT MIS RRfBlNT LEVEL 

AN EXCEPT! ON AL PFWtoGN *M0 IS ONE OF TmC It* WHO SHOULD RE C&N&I OCRtO tOH EARLY ASSUMPTION Of M !©•««» 
LEVEL ftfftPOwtIBILJ TICS 



JUP1RVIS0RY POTENTl AL 

MHfXTlWS: Answer t Is i t flu* «t ion; iirt ^h» $ person the ability to be a supervisor? (TCj V** 1 ~~T) N» If your 

an awe r IsVftS, indicate he I o a your opinion or guess of the level of supervisory ability this person will r.cRCh AfTO' 
SUITA1B.K TRAINING. Indicate yo%tr opinion by placing the msnbrr of the dear r iplsve rating below which comes closest 
to expressing your opinion in th* mpptopr imt r column. If your rating is based on observing him supervise, note your 
rating in the "actual" column. If based on opinion of bis potential, note the rating in the ’’potential" column. 


DfSCRIPT I VC 
RATING 
NUMBER 


0 • M A VI NO OR IN I ON ON M I to SUPERVISORY POTENTIAL IN THIS SITUATION 

1 • BEL I f VC INblVf&VAL WOULD BE A *CAX SllPIRVISOR IN THIS BIND lit SITUATION 

2 • BELIfVt INOIYIUUAL POutO 8t AN AVERAGI SUPERVISOR IN TmI 4 «IBO OE SITUATION 

S . SCLICVC INbiribUAL WOULD 8C A STRONG SUPERVISOR IN THIS SITUATION 


ACTUAL 

POTENT 1AL 

OFSCRIPTIVC SITUATION 

3 


s t»ou# iv»»v i»i sasic jos (truth drivers, sfenogr ttphmt •, iirSnirisni or pt a fee • i one/ spe- 
riefrsfls e/ venous kinds) mu courtct • i in ihnIOiiH.' iuldO im ii l it inguitt (first fine 
super?* eur) 


0 

« sscrus «r j-.'mmiiou (to Diiici ini oasic jos (Sacomf lttf Muparui sors) 



*•0 pa t*'- * ( Ea*cut t va t*v»l ) 


O 

■ Nl« coarAc 4 li in « mm i o i ih luioimttTii i t NOT Mituli I 

2/3 


• wi« » n* liiiu susoeciaA its* termini tu o i ntti mo «iid oumi cooiokiiioh 

2/3 


(Nil 1 mmt tint SUSCSOIMATfS INCLuOt NlNlltl 01 IN 1 OH SI 1 It SIS ' 



oinii (Spacefy) 


FORM NO. 

I NOV 95 


, . f'lHicn PRtriOuto EOITIONS 

^5 (Part I f) or roRMS ♦» and as* *ui cm hECRET 

ARE OSSOLCTf. 


Potential 










SiX RET 

[7 i * 'n.*"** *** ^"iv«rV'> ^»?* or7nir7t7m ,,, ^4'i.- v> *Vc^ _ 


24 mos % 


<t CCMMrS Tj. V'NVft '»** 1 1C PO*T\ ?> *1. 


Is and has been a senior employee for some time, hr // g 


,. H *nr 


-■^W 


•”^v 


sectio n w. _nr*<ej» la*s_ 

[»• rn*iNiN£ct cth** oiui.'*“*(\tH caPtmtNif f(tui£ *,** t*m. individual 


N«?ae-«is already a senior and experienced officer. 


#. WOTS OTwC« »*CTiJHS, INCLUDING P ( A 50NAt C I *CU*> Ts%»* *. Ty el t Ant N INTO ACCOUNT IN I NO i VlOuAl ' ft ftj »i;M A*9» I GNWtNf 

He is an intense person, who does not relax enough. He should not be 
chief of a large station nor supervise a large number of persons engaged in diverse 
work and having numerous problems. 


OESCRIPTUa OF IH01V>DUAL 


UIKtSCTIO^S l%fc%a section %* provided as an aid t« desvr ibiasg ths individual as you a**«* hi» on fhe goh. Interpret 

thw words 3dn«Uy. On the page below are* a s#rtn of tSsfrmrnls That apply in scrap degree to ew>*f prftpla. ?© 

the left <r>f ewch statement \% a bos under the head*** ‘•category, M Jfesd each statement and insert *n the bos the 

category ruiitfr-eg 'sfotch best teals how much the- a t a t ease » S ap plies to the* perso n covered by tht ft erpofi , 

a . M4VS 08$1»¥ID Twits HfNCI *Va <JiVC NO OPINION Ai TO HQ@ fl$S Df »C*I P f I';«* APPLiri 10 ?H« 

6 fc 5 * A t D<J 4L • " * t i * | 

1 . APPcIt* ?0 TM£ INDIVIDUAL TO *f^5 l»6sAST POISIBLS BftSSff 
CAU^OfiV Nd*W % I • APPMCft TO INDIVIDUAL TO A LnsS^O 08S»E* 

$ . APPiltt TO INDIVIDUAL ?0 A» ft*i*S®5 0€G»Ct 

t • 4 • ftPPLlfS TO INDIVIDUAL TQ AN ftfc.MS AVIBAGff OtOftSf . „ , # . f . 

S . APPiliJ TO INDIVIDUAL TO an O^^TAnOINC DtGSil 


1, **i,<t f© »«t »«*»««•*! 


6*. *** *»«* ©I 


It, ia im«(1i n i m pi icul> 

lioft * m* tm *119(1 Aid 


$, «%% want cui »w«> 0* m t ai 
««t *Nl« Mie ««Mtl ! 


I t i . i* j *s «n *rm I t> 


I II. I»»ll*f« t > PtCIIIOMS !(• 
iiiaiiM or o«« mi ir»i 


ft. 1 . 4.4 i n t r i * 11 «ft 


I lft. *;;i» r a titmitmi 
»»i» 


I ft. it rn«v(»"vi or oimmi 


4. k> analytic ts -»t i 


t«. «j<*i n nii (stoat 


* •**•»»«» Cijatmn*- e-o, 



lift. MU to luPtS‘ 


In. m» h i » job sitrtowT 
I iurroir 


17. Jitfcli V»* SI»S lOLUtlONI 
<♦%<>*». as a 


>ft. Hinm ivonsm 


}§. ia 3£ Cusirv cos «ciow« 


p. i a iimmi 


1#. m MUMIM 


Mia c •< f i c i as »* cos* 
ifivcn ft 


l ft <4% »* TWINS# tt»« 


,-a-ft COM in* iMMUCUt 


(1ft '*•*>.%%* UtillT 


••lUI *»»• CM l«tl 


Ift. mill (**»» (MOOTS OM*». 
>131 or mis offict 


i SO. both • © r »<o (,-<*! inoMi 

• NO ( G * T « ft I. O U a luMlIll* 


SECRET 














-00000 


SECRFT 

f »>ff< hllf.f Ini 


■r 


V 


I.v .1 / - ''tt-Z/tr' 


FITNESS REPORT (Parti) PERFORMANCE 


III STRUCT I Otl J 


l')K T^IK \J"IM >TKATI VF nllll'l-JJ Consult .•t.trt'nl .mlMiiiim I •** rnrylo l »..f »hi* Fej»NFf. 

f> ■ ff.' 7 Jjr **117 KVt 5»>R T* I * t t it 1*^ hi>l|t y<m i-vr'^i sour »- \ •* 1 >:■* I ion o f youF »iib»*rd in* t ** ***d *" t*pn*"*j| 

llih rW lual imi to youf ^upi'ivHor end <rn i or n ft l c i a U Oiyaiu Mtuvi t'olu y teitilFe* Ur** y*m |tifv.»iw tit* *»»!•*» i <1 1 * 
lint* vfmr* he y t*n'U with you, C«' rt Y> I c t ipu t» I lit? rri"ii t ran hr li» \»hi |'f*f*i* fof # ill ictuMoo •ttli lil*> of hit 
•trength* «»t>l v* aknea *r» It it alto oi(9itit«tton nul try th-it >»>n ilit't l"w»t | uf thla t*o*>rt to the f*t , lo)'*r eacept 
um)*r cnml J t i <**> t ii'*f i f |r.| lit itryulnt uvt .M). lj|l, Jt |* tffmtiprnilrtl that >ou rre.f Hi* *nl If* form l‘*lof* cwflft |n( 
my (tn't t ion. If fhit It tin* initial t nn the rrmlov*’*, it i»u»t tv ooir,»|*t *<l fnl fnitni'ln! to the f, M If* of 

IV i «nii'i* | nn Hater (hart It* dev* *ft«F th** •loti- imlifn! r I In ltf» 8, of >«•» 1 1 oi ,* below. 


SECrtOH A, 


GtKCRAL 


|l NAME ^ 

7. PAM OF FIRlH 


», '.r» 

4. SFWVICt P1 A 1 ON A t 1 0 N 



M . 

111 

is. or F 1 C 1 / 0 1 V 1 S * ON ' pa ANf M OF ASSIGNMENT 

* OF * 1 C• Al POS* T ION 

title 



Cl Staff/Qfflce of Chlc f/I I 


7. C.B4UI 

GS-15 


tO. ?V e t OF fffPOBT 
fCheck on*) 


9. 0Alt REPORT OUl IN OP 

11 February 1056 

*•1»lAt 


10-CI_Chlef/CZ].,, 


9 . PMIOO CO V1 RI O R> mi< ( tne tool** 4«t*o) 

11 February 1955-11 February 


tltltl UMtln !• t|if 


unti (n»i 1 


MIUII f Spec t i\r ) 


se ct 10« 0 * _ _ _CERTIFICATION____ 

8, |Q» IHI B ATI B TMIJ MPOMf f HAS N<>» RUN i'«0«x TO TnC INDIVIDUAL BATED, I f NOT ShOBN . E*PLA1N *HV 


_c nnpl oye e ont r ip--w i 11 discus s on hi a rotur n, 


A.' CMIC« (X ) APPBOPBIAU 1 T A T I Mf N T S < 


mi 1 ««eoatr imic'i in 1 (vutimt 0 * 1 * t c* » 


l n 1 v l pi Puiili. 11 In »**»• u». si i 


II ITtltSlNl 


. THIS DA T ft 


C. T*r(D OR PBlN»tt» 


17 Feb 1956_jS.H.Horton 

FOB Till MvlltlHf, OMICI M • RECORD AN> S^r 



INlON • t Tm TMf ft»>P IP V 1 SOB . OB AN V OTHER IN 


fONMATION. WHICH BILL L i A D TO A BETTER t'N PE R $ T An DING Of TmiS REPORT, 


8T, DATE 

9 nov 

Pmf«rl Pos. Control / _ n>9# 


\v v - 




certify that any atilt* t ant 1 a t iliffmncr t>( opinion with the tupcrvisor 1 cted in I he above section. 


This DATC 

JJT, O': 1 t?S6 


TV MO OR PRINTED NAME ANO 5 I ON A f U RI Of RlVll«IN 
Of f I C I AL _ . . . [ 

__ James Angjetgn 1 _ 



a 


o«f(«v*o on »mc»io iMiir 


of f i c i al r i tl i or reviewing orriciAi 

Q hi &L C I S taf f_ 


3ECTI0K c. 


JOS PERFORMANCE, evaluation 


RATING ON GCNiRAL PERFORMANCE Of OuT!f4 


Of FH-TIONS' Consider (INI V the pro.lur t i vi t > ami pffrctivenrn with which the individual bring ratril has pet form* il 
a duties during the rating period. I’otnjiarr him tWI.Y with others doing similar work «t a similar level of rnpon 
thility. Factor• other than productivity will be taken into account later in Section 0. 


hi 


IN5CBT 

SATING 

NUMBER 


* * OOtS NOT PERFORM DUTIES ACHCUATflV. Mi IS INCOMPETENT. 

* - HARCLV AOlUUATL in PERFORM AN C f ■ ALTHOUGH HE HAS HAD SPLCIflC Gl« * DANCE OB TRAINING. H| Of TEN FAILS TO 

CARRY OUT RESPONSIBILI TllS, 

1 • PC R FORMS MOST Of MIS Dlf T I l t ACC£P T A ®L V . OCC A S i ON AL l V RtYIAlS SOME AREA Of aC Aa*£SS , 

4 • PERFORMS DuTlES IN A COMPETENT EFFECTIVE MANNER. 

5 • A FINE PI Rf ORMANCLt CARRIES Out MANY OF HIS R » SP ON SIBIL I T t l 4 ( V v f P T I ON *1 L V BELL. 

fl • PERFORMS MIS Dunes IN SUCH AN OUTSTANDING manner That he is I DUALLED BY ff» OTHER PERSONS KNOWN to 

the supervisor. 


aaxiKNTs- 5 | s an overall rating. On his present job, he would be a 6 . 


r«» w! „r /P „. n AIALAC.I . V.,M 

I NOV ss. dr L I } 01 t 0**mS as AND A?a «»lfn 

Aftf ORSOLF Tf. 


SECRET 


Performance 
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SECRET 

_ ' r»l!*» tn) _ _ __ 

; » , « i » 4 I'l 'fli'lMl ("'111 __ .j ^ - —— -- — 

. .1. «» -• *.. 

b, n.l. . ..PI. -P.P.I.p 0,.!. '-.<■'•••«« '«> -I'""'™”: r , h „„ 

r. .. t» ....pit... •<!! •!**>• I" f.'l »• ' 

.... ..... ....... ...... f*- •— *••» 


i *ig p*>rl«*S. 


* smfUMJy «nf* ! 

*J. «»» ¥**•.» mlM.I. *l»rn #*M#vi4«iol l-pmi »•**'* 

1***1 «»l »*•* I *ty. . 

ff . T*o ••Hi tl.r Riwe iol* Ml* «*/ »>«* j»ff FotfPini *** 

<l« r i *■ #„ 4 , 

f. ft, |*nmnlr« uf th* kiml 4«*f M * *■»«*»« ra, *' ! * ,#v 


, «f fi.»« »{i*^ i I i' rl*ity. I 
t r «M tvptt + fv** 


„M,vt,|,.al r «t **1 -i t • c m>V< JS'flff-»&& ?rw * **** " 

l»* t»tf forrri»K ’!tff«>rtn« Aft***. If 't'** * H 'Itlf-rrnt 




*>jm/ jtrfrrfjvc 
C/V'/VO r.*tf1'**S 
OWTCmti SK*/\4Jt5 
»MtTISG TKCHSH'AL XETOAfS 
cmpt'cnsil EXTEt^XL 114#SA# 

rrnw 

r4*fwc2 0fcr4rf«w 

MrKtVlSINQ 


UA) xsti V^rs A UFA XSOWJ.f.M 

w vn.nrs nr* rro<,uA¥$ 

AhASY/ES IVWSrJt/^f ffKTORr* 

mo 

ortBATES RAPfO 

‘JSiPUtSATE < »/rw OTOffru omvfi 
BB/tES ttf.WLATtfH* 

nofAKbs contraro *pesce 


may b. h.oV.n . il ...pnvi.of ctw.Wvt. l« ••<*» «»''■' > 

a?*4 ph**** rufiw t #1 4 «m» , In till* c«nv of # 9*4*4 pp*i «?«r» * 


purrs iNrrtrr*'i*ti t >*i 
rnirAwr.% v(*n*4rff* 
m as si, a rrn on**# 
vrmttmso en ters 
isnrs into* s 
r>mvrs rwcx 

V A 1ST A If* a ASX Cf/**f>t Tt'JHIMQ 

rvAt.v* tes sirs* st scarce or pat a 


k«*y| 


I . iwcovP«T8Nf IN fxt Of -MSS Ogtv « - 

| • AUtUUMI IN «Mf Qt »*•»» r0 ^ ? 

9«sciM»y>tri outv 

| . 9*f»90BM4 THIS ©lift AfCT^TA* * ? ’ fKU 

NU^»I» 4 • flBfOWWS THIS Ol) Tl IW * £W**Ol»f U^NIR Tm I S ' 

/- ® . flRMHIWS THIS Ou T* IN ft.'* 4 »(N« WAN** IR 

THAT HC IS A DISTINCT A<i.a? ? VA «IS JOB___ 

......... .... ... « 


• c»icw« this Dutv i h an o.i rs ■**+'* **»« manhiw 

IN It® »ND MM £n> At ft "ilplftft SIMM 

4.18 .«»'*» 

(tCUT ifcNVONt I «*e® IN f»< eft Of 

This TniTi 


Complete reliability in handling 


_j*BiitlyRLni*tt*S*_I 7 - General DD/Popa ability- 

........ ... I 1 ...» ««• » 

I "U"" 1 " Ability to evaluate and analyze 

Unusually good judgment 4 ^ CE data___ 

.......i V. ..r r “ |Miim tmim tn> «i. I 

Alert for new ideas and leads , Di 8crc tion 

J NA*»*f»yft CltSUMPflON Of MAf*Nt« Of JO® OflVINAM.I _ _ __ ____- 

DINKOTKAr- *777^7 .trp..«th. ..id .p.ki.po.., p*»»*p.il*rly tho.p .ffppt vt»«*lo,mpi.l on ,.»*♦«« 


Unusua 1 lygoodj ud g ment 

IMCMK »V *» •-> . * 

Alert for new ideas and leads 



No weaknesses, He is an wiitstanding employee. 


SECT I 0* 0. ._SUITABIUTfECCURSEoTJOa l»0#C*« I ____ 

KKlTTICHf T»kp into acro.ml h.rf rVPf*IM.-« /".< k'"<* "t.ou< in.1 .... 11 pi Ir, con*..'t i 

P0rttn.nl p.r.nn.l ch.r.r tnri . t .f» o, .»«..*/ J.f.cl. or t.trn .... . .«*! b«w hr f. t . ... »o».P 

P,r, hta oth.n ,!(. < *1 |C ......lap work Phr *a.nr trvrl. 

*'/ UtfINIIUY UNSUI TABil • Ht T»V, . frl 4 jl ♦'AMATCO 

-1 * . OF DOUBIFlJL Sul Tamil TV. . T -*Fl aCCtPTTO HIV IF i hO »V.'*N *N«I I ««.'<• «» 

J s . A flAfcCLY At Cl K T ADI t f MTl OV I i . , r * * l V* AVOlAGt OUT 41 TM NO »i ‘*\1 ?>« ft blif f I C I tN U. f • 

6 1 WANT HIS ftl f* AW A T I ON 

| 4 , Ol Tut S AW t SU I TAB I L I Tt AS «'*t * ffOPLC I KNOW I ** TmC 0»OA\ I • AT K'\ 

_ ' s ■ A I INf IwPlrtVCf • HAS SOWf f*u f;»A*VlNC STBfNOTHS 

MA T 'J 6 « a AT. UNuSUALtY STRONG ft»S0N IN »Hf H £ ClU 1 If f MEN T ft Of T'h* OAn I 2 A T I Of! 

Nv'4a.a ? # ixcfLLFO BY ONI V A fC» IN tyl T4t>l. < FT TOW »UB« IN _ __ __ 

,e Tn i t .,>11 diniTii fiFTTfR iiilUO »0M »0«* IN %Ojff Olnfft POSITION IN Tm» 0* kvA\ \ * A T ION» l—ZZ3 ' * *' 


« th* /oh t 
t v »m, C i»m» 


IS THIS SNOIJIOOAL 0CTTCR SuIttO I OH •©*»* 
IaPLAIN 


SECRET 
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SECRET 

f*h*n ft fled Ini 


FITNESS REPORT (Part II) POTENTIAL 


f W STRUCT S OftS 

Tlir AMtSt^V'finvr. ontt EH: Consult n.n^i instruction* (ot 


"■pie t log I 111 s M>pOfl. 


F r >R THE If iff, Tttls fep'if ( is « privll'K") nimuniCAl inti f*s y»»»»r **ipe1 s«sf , ami to rtppr op t i a I e turret men*#** 

mriil end pr t anortr | ftllhrlmi* * om r nt (its tb» p •» f r (t I b « J o( t|»«* Mvl'iy* t > *• («i s trtted. ft t« N< >T In be slwwn l« Ihf 
mtfi’l rmp l »>/«'* , ft |» I ft 'amended that > (•»* re»d the rnl iff report before tooipirl ing any '|*»a * t I *»M. Th i s fppori Is 
t to be t fir i> I<*• t f<J on } y afire fl»* ee«f> l«iy*>p he* b' m Minify your mpr rvi il on E»*V AT I I-AST |l S r « * lh#tl Qlhlryt, 

bold »rwl r f * t r a f t * t fli» 'i<i»|»yi has rlr'i* 1 )!, Il Hib* a* Ih* 1 thftfM. FMMFT on I Ha employe®, however, il Ml'N f hr 
comp | rted and forwarded in fit** <1* tut 8 afar t h «r» .10 d« y g after Iht* due data in»ll«fltr»l in item ft rtf *»ei‘linn ** . r •• |w« I n#. 

SECT IQW l. ■ ~ G£W£RaT ~ 


<*. StftVtCC OCftlPNATlON 


SECTS Off l . ______ _ GENE RAJ._____ _ 

8. NAMf (La« f) _ {Ft rsf) _ (Vj.t'H*) |g. p*Tf or »MMm *. St* <*■ SIMVICt i 

_ I, ____ _____ ____ _ __ ZZZZ . . m _ m 

9. at 9 ICC/0 l V t % 1 Qh> ftw anc»« 'it Aftftie>NMfNf «. OlMCMl POfti f IQ * T I fU 

Cl S taff/Of f Ico c/f C hicf /T I _IQ-CI Chlef /^ | ___ 

t. GRADfl ffl. hAlf t>tFQ*1 but M* OP f ft. PI»I0D COVCNCO 8V iHJft HI PORT (tnrtyt ¥9 riafott) 

_cs-15_ll_Fehruary 1956 _ J 11 February1355-11, February 1 9 $u _ 

»©. fypff Of Wf PORT J | r»9f**i | | | J IMCili f SpadSp) 

(Ch«eb on*) \ 'j\ “r; 1 -—“7777 I 


1 , row tui frs 1 

«. This oafr, 

17 Feb 1956 

?. I"iw r.ti trim tit 


a. fwys- £»/>;a . ft. rraiy :>» rn in rt 0 wawi am) i 1 (,n atu»£ or wt y t t wiN«i Jt • nrriciAi mu or miiaiwo oincut 

f ' o>nti«i. j ame8 AnKleton _ Chief, Cl Staff 

StCT I QK 6.______ESTIMATE O F P0T»TI«L ______ 

i . ni miii to »nu»i' i.fitiim m ii>ons 1 «|i. 1 __ _____ 

HIR*K7!ON5l' CVtntidrr i«ik olli'ft nf hi# gradv »r»»l Hyp** of i |m<w . . ft . mrt i un mu»g.. Hi» a nm Inv a» ‘ * pulantial In Miuar grafllaf 

rcapmBBilU 1 11 j*i. THirtk in i»tm» of tha kind of r»»t>< 111 ibiiit ir mnniTitfrVa gTtliff 1 9 lint 

_ - ! * Ai.srAfry Oftfdt T«f livtl AT «M«CM %A T < ST AC OftY PSWrOfcMANC* CAN Df l*PIC^Tp DATE 

j , m«; *(AC»iro tmk Mioursr crvrt at «mjch i»a j sr aliowv.pi wmiwmanci can at r«p>rcr»o 

„ $ » M A ■'«»!•> FPOUFt%%. WUT NtlPS MOftl rtsdf. 01 1 01 f M l”A(Tf tiff A3Ji»MI C.ftfATIW »l314^^ W 1 L 1 1 8 * 8 

** A ' OCAt it 9b* f N AS5UM IN fi (,*t A II B Rl PONS IBM »!l»« ---— 3(8 

I § - »11 L FHbiAHLt AU)i)%V UUlCNtY IQ Wlttf OffSP NSI^I Pu fl f A . • I THOU T rilBTMlB TBASNINO 1 

—“— # * AtoiAor moim unPONSihaiTiis i»-(iN i mVSWI 1 - Wt fa»T» i’tfbr s 1 n r itvfi 


_ _ __ _ CERT IfJ CAT I OR_ j _ _ _ _ _ 

j CfftfiAr Ttrif ihii B{pf>»f pfwwt'irNfs mv orsr or.fof indi viouai eriwa watio 

T % 7 f f PiITopI* PnTTnT t D VaVt a *» 0 Ti ON A r ijuTTr" W* « »V Mi O «> c • W ft U Pt» vYTob 7 To »M c7sn7tic“ 

J S, H. Horton / Deputy Chief, Cl Staff 


I H AVI Hi V I » *1 fr 


AN V Of rtfftt «H.I 0/ OPINION IN AftACMtO MS MO • 


I SECT 10W 6, 


tnwv. pi »i owmanci can at i*prcr»a 

^Shk'Ullf' jINACftlfr jf> A3 5i»Mf! RBfATJa I ICS 

* M t f II * ------- 3 * 


AtftHAOV A’JUuMINO MO«« HCSPONftlfllLf Til 9 It 
AN CACfP f I ONAt PIM50N WHO I ft ONI U* THI 

cevct mtPontiiiuf us 


cons 1 b~nrrn ’rp»-»»ffiiir .ftHiM.IMCT i 1H 4 0# miohcbS 


». noPcaivft&itv PoirNTiAi. 


lilRFfTfCyk^: fatttwrf ihi« r|u-p«t»*)n: this priori *hr Ability to l>u » «iipprvi tor > QQ T®® C'~ "I N ° ** your 

rnitM indicate’ below youf opinion r»» pt»M of tfie level of supervifory Ability tftta prrtoii will raAch ATTKR 

SUITAIfl.E ITAIKlMj. IikIicau your opinion by pi pc tit g the numbrr of the descriptive rating below wjtarh come# closest 
to c*pre##mg your opinion in f fie approp r 1 n t e column. If your rating is !»*#e*| on observing him supervise, not® your 
rating in the “act ma J “ colimn, Bf based on opinion of his potent 1*1, note the rating in tb«* "potential M cot iron. 


Df SCRIPT !VI 
ft A 7tH<* 
NIJMSBB 


) ' HA VC NO OPINION ON MIS SuPtftVI tOHV P0 TIN T l Al IN THIS SITUATION 

I * MlirVC I MO I V I DUAL WOuLO Hf A *» A* 5UPCRVI SOB IN TM|5 RIND Of SITUATION 

l » atLIfVC INOIVIOuAl wuui D 31 AN AVISACC SUPCRV I SOB IN THIS KINO OF SITUATION 

I * ftfL11Vf IMOI VIOuAl WOULD 3f A STRONG SuPiftV ISOft IN THIS 3f TuATI ON 

V TI At Of SCRIP f I Vt S I TUATiON 

A 6 *««e !>«<«(, lei basic, to* (truck dr t ver », at «nogr*ph*r 1, t ethnic t an *ofp 7 of , e* a jona# ®p »* 

ti*ls*t9 of various kind*) «*»*« c««uci si i* issimu luion istrn 1 * mmuini (First fine 
. fu p*rvt *ot) _______ _ _____ 

a 6 * 0 i/s as iummi toss »»o cnici fat #asic 3«a (Satinet fin* supervisors) 

A U'iut , e*g SU OB Uli «6I SI lUM 9«l Idll , SttICM ll SI UOSIII IM F 0 ® SUBS FIMI , OtfiAallATtOa 
<»i * i c r (Kaecuttv* level) 

ms c o* » a r » ti im lUKitusn tulBiDist ri i if NOT Misuiar j 


*{» IWAfSMIl lUSO SB I #1 tl l ' sen »lfl(| 48 t BHftU 


IB MIS 1 Clilf UL 


sibisu sussid i ii n t 


auoi atstsaia* ©» »m ssssu n *«« 


J c » hi a f Sp*« * fy ) 

_ At#*LA(.t^ p w i v s o u s ton IONS , ^ 

45 (Part 11 ) or r o.ms .* »w .>• ,»,c„ SECRET 


Potential 
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SECRET 

FtftrJ tn) _ 


i «»«{;)'*?; rut * p t o',«t m* 11 •i'lwntn or MO‘»r»«c t»<« n*nn rwrto.pi •**$ f>t f o *»'«r»« « * v; » , * u* f 9 * • * f *>’• 

________Twfclyc__or FtcF Qrtff W'W* ■ _ 

4 f f iur r »u t **f. poipnmai 

Can handle almost any GS-15 job In DD/P that doesjiot nqrptn-c a particular 
language or speciality,! Would be very good0tjti<jf ot ."fRilion or Base, Is 
good supervisor. 1 

Mill PC0M 


UCTIMJt._ _ _ __ FUTURE PLANS___ 

1. fNAllMtr. 0* OTM»» tit Vf|»0PftM HtAl | J>»t Nl L NC l PIANNID IMP INDIVIDUAL 

None at present : 


NO f ft OTM t» rACfOM, INtiUDINO Pf. I* &QN A t C I D»tU«* t AWCft 8 . Ti> SC ?A«l» MftTO ACCOUNT IN t*tft V * % *Uf U*t #•&§ * <*%0tn T 

No unusual /actors; 


SECTION I. 


DESCRIPTION OF INDIVIDUAL 


I 


1)1 W8LT IONS; Thi ft i«< I ion Iv jif»#vi»lrd si »n std to drsrrihi hr Ihr isi'l 4 viduei #» you »*<* him f Imt jrd>. fnfvrprrt 
l hr word is lifrr«liy. On th** i'flo* ®r«* » *rr in of ilalsrnrri! i th*t Apply in •'*** f<> itp/it To 

thr Jrfl of »m*\\ «ft *ft #w.nH i* » libN Iftfldrf tl»s lii'AiUilft *<'» ♦ rgor y , " ft rad «r««h *»#trnsrnt »p*d »n th* llif 

rairgrary nund'** •fiirli !,»*! frit* how much tf.r 8««trmrnl upplir# to thr fir/nwi covrfrd h/ fhft* report * 


* # M A V ft NOT 6 ft 3 ft # V ltD TWPfiii HftNC* CAN 01 Vfi NO OPINION AS TO WO® Th* Cf !r»P I r TI v*» A#PLft4» TO TmC 
INDIVIDUAL ... 

P * APPLIfQ TO TMf INDIVIDUAL TO TMl HAST P093fDlR DCQftfc* 

CATffOOJftV NU««ft» * • APPi If? TO INDIVIDUAL TO A LIMITftD 0ir.|»2f 

S « APPLir« TO INDIVIDUAL TO AN A V ft ft A G F DCOfttt 

4 . APPltKft TO INDIVIDUAL TO AN AflOVL AVLAAQK Of QM€ f 

_fl * AppLim to i no i v i dua l to an ou tst anding oco»tf_ _ 

STAIfftMftNT [cATEGONV | STATfMCNT 


I, Pit i t*t (< * «ma n* t 
ro t» t n 9 m i it 


4. ) * A slum i# a) ft thins* 


1 ? 4 - A'SAtfft «IU ««it) r*mu»t 


Bft> «* »Nt« FO 8 ft 
Mil ft f Aft < S 


?. SAN #1* * 


ft VtUOPV tU» M 


19. inroNDi sail ro tycts. 
vi 11o N 





















































SECRET 

( #hvn fj tied fn ) 

FITNESS REPORT 




Th* Fitness Report i a ar important fat toe in agency f>«rion'nrf m art ** <r« >n f. |tf ##«»** fo 
i. The if» I f A J n to fs> 4 f i on of fiiuf ®ft*d c«ma» «/* f t ng the <**»£/i e # f i on rtf 

»o * n«# I »• i «fu *1 f*»/ • emhe f a A i ft tit the fireff • f r v » c # ; and 

ft 4 period if record of /oh performance <»« *n at.1 to the effective oti11a at ion of petrsonnel, 

_____ —— . " . 7F$tFuTt7on$ ~ “ ZTZZTT H 

R’ THE AMIN I $78 ATf VE 08 PMSWpVW, OFFICES: Consult current »f r«f i »f i n a If r uc f ion a regarding the initiation 

and a r on a * i 1 1 ai of than report, 

W TNG SftPfJtVt $08: Read the entire fora before attempting to complete ®f»v i ten. is the Supervisor who «iii|as, 
direct* and review* the m* rA of the individual, you have pr imary mp.-nti bititv for evaluating hia strengths, weak* 

and an- t he-/ oft. e f f ec f i vfnfl * an revealed hy hit day* to-d*\ activities. If this individual ha * ft#*)* under 

your supervision for le bb than JO day*, you will collaborate with hit previous supervisor* to mate sure the report 
t« accurate and complete. Primary reapon* Ihi1 1 1y reef* with ih» current supervisor, It is assumed that, through- 
loot tha pariod this individual ft** been under your supervision, you have diacharged your supervisory reupon aihi Ii • 
f *>» by frequent di icutdoni of Ai* wno that in a general way he Anew# where he stands, 1 • 1 


"S , 4 


2V APlt M55 

// 2~ -w-J- 

the*' bsinC matm t - ? 


t$ OPTIONAL *M ETHER 08 NOT mtS FSTNGSS RfFOKT tS .WPWf TO THE PS*h0»' BSINO I4W - | 

SECTION I (To be tilted in fcjr Administrative Officer) ^ ‘ 

net) (Pita*) (Middle) | j. ©ft?6 OP HiSftfM j *. S«* 4. CAREER DC 91 GNAT ION 

I Hal® SD-FI 


OATf OP ENTRANCE <JW Dul 

11 February I 9 I 1 T 

NATu»l OP ASSIGNMENT 


orriei assigns© ?o 


7. ©a vis 8 on 


* ,vs - »**<™«»*.n* n 

1—1 o,.i.r.,. t»t rv>*i I . ,1 * __| GS-oi36.oi - iij_ 

18. D A T£ TM A 7 TM ? % REPORT IS DUE P|. PERIOD COVERED fiV TM 1 S REPORT (fnctuaive dates) 

11 February 19$!? ?8 February 195U - 11 February 19gg 

m'J ^ M<*&- ( /XJLJ3LIL, -j£i./ ^ SECTION II filled to by Supervisor) _ 

t. curium" p©itsoM ^ j_I was OH a Spoclal As sigma but* p * Tt **sw«o ftcsPONsfarLirv* ro« rosT FfoM 

with tha Security Research 3U H', S«cmity Office fi'fri July 1951* to Fob, 1955._ 

3. #m*T 5f»rCfMC ASSIGNMENTS Oft TASKS Aft £ TYPICAL OP THOSE GIVIN TO M !M ©USING THE PAST THREE TO SIS MONTHS (Lie* 
in order of frequency): 

1. Conducted research on an individual counter-intellikrence case of great importance 
to national security, utilizing and analyzi ng sensitive source ma terial, 

2. Conducted liaison with top officials of two [ [ organizations 

relating to a sensitive counter-intelligence case. 

3. Directed! lnvestigationhnd personally investigated sensitive aspects of a counter¬ 
intelligence case on a world wide basis, 

4. Assisted in other counter-intelligence cases. 


, WTt ASSUMED RESPONSIBILITY P0« POSITION 


KKM mg RVrj«f£ TOKW Br.fnkF ATTEMPTING TO COVPLFTi ANT ITEM 

SECTION lll~ 

I certify that, during tha latter half of the period covfffJ by this report, l have discussed with the rated indi¬ 
vidual the manner in whtchhe has perfoimad ft u /oft and provided suggest ion s and criticisms wherever needed. f be¬ 
lieve that his understanding of my evaluation of his performance is consistent with my evaluation of him aa evi¬ 
denced by this fitness report and f have ftim of ft l * # if r ® is d »ft * , weaknesses, and on-the-job e f fee t i venea a 

If pat (ormance during the report period has b»*n unsatisfactory, there is attached a copy of the memorandum noti¬ 
fying him at unsatisfactory performance. 

TAja report f X ] ft# a P } has not 6»*b aftown f© tha indiv idual rated 
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lion j a pToTijTT 71 « aid in if n irnbml Ilia I rf*. a i du*/. Knur rf.arrjpl/on aa no I '•'-If'/J' »' un f nan r tH » 

f few f «ei)«iirf I Hi ®**n*#t| »n r»/«t Jon Jo A p/irf iruHf of »*m|n»»nJa Th * d*«<rfi at * fo * 

t.d in.,,n,. ’■/J' hf. 

.11 hnnd lid. al lha pa ( a fcalo. «ra < HMM » f alal—ali fh.t applr In a,.i R'<aaa lo .»il r////*, 

I h.nd ail/a of lla n.fa an four aaUfor tal.|«l/.l of ifa a, a Ip f I on*. IT. a at./* .iffim a.m calafol, '*/W 

lo III r oa ao.ll Moan.: III.. .. lo alia. r». In — » * "" • <«»»• " P«“ •<> 

Ilia faff . man .Haul. ID* calaloff on Ih.rlthlmh tth h..l laf/. fioa.i.fl. IHa .faln.anf Jo '«* 

.a. illi.l f Facial an ••*•• in Ilia ■'.Vol (II. a - a ml ■• an/u.n naan. h.ia no opinion on all fllilf. aiafP a..» 

<jfw ac t t p t i on is not *f Hi au»t«d to th* individual. 


STATEMENTS , CATEGORIES __ 

"not™ DOTS APPLICS TO A APPLIES TO A APPLItS TO AN APPLIES TO AN 
OB. NOT limited reasonable above average outstanding 

an SERVED APPLY DEGREE DEGREE DEGREE DEGREE 

UJ ----. - --— T *1 

A. ABLE TO SEE. ANOTHER'S £ 

POINT OF VPCBf. | -_ 1.— .. . - J " -- 1 . __ 

e. PR AC T IC At • ____ I _1 ' - - 

9. A 0000 REPORTER OF EVENTS. | _ _i _l.rTT^C 

CAN MADE 0 CCIJM 0N$ 0W HI$ 0*N l^C 

»HCK ,N£E0 ARISES. ___ __ - Z-— - - ~ . . ~~ZT~ , 

8. CAUTIOUS tM ACTIO*. I ‘ _..._--- 


«. MAS INITIATIVE. 


ft, UNEM0T40«All 


®. ANALYTIC IN NTS THINKING. 

y. CONS T AN f LV STRIVING FOR NEW 
KNOWLEDGE AND IDEAS. 

®„ GCtS AEONS WITH PEOPLE AT ALE 
SOCIAL LEVELS- « 

HAS SENSE OF MUM0R. 

JO. KNOWS SHEN-fO SEE* ASSISTANCE. 


a CAN SET ALONG WITH PEOPLE. 

, MEMQRV FOR FACTS. 

, GETS THINGS DONE. 

, KEEPS ORIENTED TOWARD LONG 
TERM GOALS. __ 

CAN COPE »tTM £«£RGENCSES. 

MAS MIGH STANDARDS OF 
ACCOMPLISHM ENT. 

HAS STAMINA, CAN KEEP GOING 
A LONG TIME. j 

HAS WIDE RANGE Of INFORMATION. 
SHOWS ORIGINAL!TV. 

ACCEPTS RESPONSIBILITIES. 

ADM f T$ MIS ERRORS. 

RESPONDS WELL TO SUPERVISION. 

V 

*;VCN D I SPOSI T 1 ON ■ 

a"bue” to do » s io a without 

strong support 
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CUUt 5 Of* WITH SOLUTIONS TO 

PRO BUMS. 
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1 . 

j_. 

SB- 

STIMULATING TO ASSOCIATCSs A 






i 



■* SP A«K PLUG** . 


. -M. 


A 


. . — — 


25- 

TOUGH MINDED- 






J 

L_. 

10. 

QH5ERVAN ?. 

..— 


.11 
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!.1 

L 

3 1 . 
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ZZ_.I 

1 J 

L. 

clear thinking. 

... 

-— 



a 

zBj 

IZ. 

SI. 

COMPLETES ASSIGNMENTS WITHIN 





i j 


*4. 

ALLOWABLE TIME LIMITS. 

EVALUATES 8CLP REALISTICALLY. 

-■* 


■ 


Cj 

ZLZI 

z: 

)t< 

WELL |ftFORMED ABOUT CURRENT 


" t* 


□ 

z:j 

"T 1 

cz 

1ft. 

Sf . 

.JUA.tt.t&i— ---—— 

DELIBERATE. 



j 

□ 


■ ! 1 


EFFECTIVE IN DISCUSSIONS WITH 

-- 

'' " . 

Ill 



zrzi 


S3. 

IMPLEMENTS DECISIONS REGARD- 
LESS or OWN PEELINGS. - 

— 

• - 




:n 

._ 








- 

Sft . 

THOUGHTFUL OF OTHERS. 
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L. .1 


...L J 

— 

40- 

1 

WORK S WELL UNDER PRESSURE- 






”1ZJ 


41 

DISPLAYS JUDGEMENT. 
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L.. J 


,__LJ 

L 

44- 

GIVES CREDIT WHERE CREDIT IS 
DUE. 

HAS DR I VC. 
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~"T T. 

A*- 
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Zl.1 

_ 

44. 

45. 

1s SCCURi ty conscious. 
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ZIZ 

~T 1 

L_ 

VERSATILE. 



z 
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L_ 

.i.J 

z: 

48- 

4 7 • 

4ft • 

his criticism is constructivc. 

ABIC TO INCI.UCNCC OTHCRS. 

FACILITATES SMOOTH OPCRAT 1 ON 
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OF HIS OFFICE. 

DOES NOT RE Oil! RE STRONC ANO 
CONTINUOUS SUPERVISION. 

A GOOD Su PE RV S SOW . 

-- 
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SECTION V 


a. what arc his Outstanding strengths* 


The ability to analyse a complex problem, arrive at a plan 
implement the plan without omitting any detail relevant to 


S. WHAT ARE HIS OUTSTANDING WEAKNESSES* 

None observed. 
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C. INDICATE »F YOU IMMlK that ANf SSNVlF ftTRt.NGtM UR *!*»•*» *5. OUTWEIGHS ALL OThIB 10‘S S IOf » * M ON3 * * f fir /V » 

// V, v . 

Ability to concentrate and follow through on an assignment. j 

d, do’ vou 'r cTT^tm m Ht rF euTiTfi^rosI sure * vision t LJOCJ y »* • 1 r vis. why* ^sf /j/j *£ . 

■ 'vtiSft*. J ’ 


O.^OiU 


Be. shat r»MN in c you recommend roa this individual? 


F; oTkI nTommln f» ( wi c *iV/iV/* tTaiia, apacifit «r cftaf «cl#e i.£ lli _«o£_ror#r* ( r #1 »B*hrr# 4« Ifc# 


report ft.** iliich ftwv* * feAWfJwtf »« of/wcf/v* p»f»ert>' ^ j W4 ** vt*. - •«.» -j 

study, plan and amlyze a problem before taking action. This may initially create 
the impression of alownesa, but beeauae of auperior planning, tho not result la a_ 
hi(?h depree of efficiency. ~ SECTION ¥1 

iriirf’T/T'ducriVl lomo botor, l •Hit. rime* "*"/» Ihm momt mpprop rlmto b om »■"*»' . u B . «cH « *. *. c jA?„ 


Iwill carefully 


A, t>! MBCTIONS: Cm aider only fft« •kill wftieft fft» 

ft#* potformad tho dutiao of ft/® /oft and rat» 
him »€«orrfl«|ly>. / 

(.J f, DOES NOT PERFORM DuTICf AftfiQDATfilYj Mff If 

m INCOMPETENT. 

P'”””"’] J, @A»tkV ADEQUATE IN P £ RFOPM AWCT t ALTHOUGH Mff 
HAS HAO SPECIFIC GUlOAftCC OR TRAINING. Mf 
OFTEN FAILS TO CARRY OUT ff(5*0*ft88tlITl£fl 
COMPfcTCN TLV. 

r | |, performs most or mis duties acciptablvi occa. 

SIGNALLY RIVIALS SOME A*«A Of WEAKNESS, 

| ] 4 , performs duties bn a typically competent, 

effective manner. i 

I - 1 A r INI PIRFORMANCCi CARRIES O'jT MANY OP M 8 S j 

1 - responsibilities fxc e ptionallv bell. ! 

[■ e . PERFORMS HIS dutics in such aw outstanoiw© 

L3aj MANNER THAT HC If EQUALLED *V FE» OfWf« WES¬ 
SONS KNOWN TO Tm? RATER. 

j ft THIS INDIVIDUAL BETTE R QUA LIFIED fQ» »0«K IN SOME 

orxt» *»£»» C._]«• L... d Tt *. H * rt - * W * T * 

I ] was on TUT with this office. 

He is fully qualified for continued 
work in this office. 


I-1 »• 


CZD •• 

Lxxj •• 


C* tfl ftP.CTfQNSt op<on ah at ft® ft*® ••id, hi« actions, 

and any oth»r indication*, |iT® your opinion of this 
parson* » attiiuda toward fftff 

r- "1 I. MAS AN ANTAGONISTIC ATTITUDE TOWARD TWI AGENCY 

- ..WILL DEE IN ITCLV LEAVE TMt ACfNCV *T tMl 1 1NST 

orPOBTuNI TV. 

I-“] l, M AS STRONG NEflAflVt ATTITUDE TOWABD AOINCV... 

1 -“ J IRKCO BV »f 9TBICTIONS. . .NLGAftOS AG1NCV A# A 

T 8 MKOBABV STOP UNTIL M® CAN GET SOMCThIMO 
8 fTTl«. 

- 1 %t 7£ND3 To m AV C AN uwrAVONAOLI ATTITUDE TOWABD 

I- i TMf AGtNCV. . BOTMf AC 0 @V MINOR EI»U S TA AT I ON 3. . 

WILL QUIT 6 f TMESS CONTINUE. 

--- MJ3 «TTITuDt TOWAflO TMt Af.fNCV IS INOIPTEBENT 

•-* MAS “WAIT AND SEC'' ATTITUDE*. WOULD LEAVE J E 

SOMEONE OP I E AC D HIM SOME Till NO OETTEB. 

r-1 *• UNI» TO M»vi r»«o«.*ir .ttitoOI TO.»«o «oi«cr 

•—:- 1 .,«*«(» <U0«NCI1 fO» »CJT«ICTION» l««H» tH 

.OHKINC ro. .THIH*» IN »».»•»* Of » C»- 

»rt» IN TX£ «oenc». 

r-rvY otriNiTEty h*» f»yo«»»LC »ttituoe to»»bo th« 

L -* XI AOtNCV. . BA.BtNG AN UN£*BICT10 OUUIOl OrfOB- 
TuNITy, BILt BBOBABLV ENOIAVOB TO MAKE A 
£ABE EB IN THE ACENCT. 

I-1 T. HAi AN ENTHUSIASTIC ATTITUDE TOWABD THE AOENCV 

'- ..BILL BBOBABLy NEVEB CON4I0EB BOHBINO ANy 

BLACK BUT IN THE AGENCY. 


3, BISECTIONS ; Con • l«f»r In. othoro o t Ihlo pmrmon'o ,rm<t* 
on d typo ot oooi gnmont, how wool, yoo roto him on 
putontlmlity lor oomumptlon ot gromtor rooponm ihtt!• 
tioo normally inilicnlod by promotion. 


I I >• 

cu *■ 


CM! *• 
CZD »• 
(=□ 


0* DlKhCTiONS: Conatdar ovary thin# you know about thia 
parson im making your r at ing. , »k i 11 in }ob duttaa, 
conduct on tha iob , paraonal charaet»riatica or 
hahita, and apacial or toianto* 


HAS BEACHED THE MlGwEST GRADE LEVEL AT WM1 CM 
SATISPACTORV PEBfORMANCE CAN f£ EXPECTED. 

IS MAKING PROGRESS, OuT WEEDS MORE TIME f« 
PRESENT GRADE BEFORE PROMOTION TO A 
GRADE CAN BE R E COMMENDED. 

IS READY TO TAKE ON BfifPONSlBiLITIES OP TME 
NEXT HIGHER GRADE. SUt MAY WEED TRAINING IN 
SOME AREAS, 

WILL PROBABLY ADJUST QUICKLY TO TmC MORE 
RESPONSIBLE DUTIES OF Tm£ NEXT MlGMfcR GRADE. 

IS ALREADY PERFORMING AT THE I.EVCL Of THE Nl XT 
HIGHER GRADE. 

AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW 
WHO SHOULD BE CONSIDERED FOB »APIO ADVANCE» 
WENT* 


CZi 
CD *■ 
CZI '■ 


CD »• 
DSl 
CZj 7 - 


OtfINtTCLV UNSUITABLE . Mi SHOULD BE SEPARATED, 

Of DOUBTFUL SUITABILITY..WOUlO NOT HAVE Af 
CEPTEO HIM IF I MAO KNOWN WHAT I KNOW NC». 

A BARELV ACCEPTABLE IMPLOYlC.,OCfIN ITCLV 8IL0W 
AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY 
OUTSTANDING TO WARRANT MIS SEPARATION, 

A TYPICAL EMPLOYEE..ME DISPLAYS THE SAME SUITA. 
8ILITY AS MOST OF ?Mt PEOPLE I KNOW IN THf 
AGENCY. 

A FIN-C EMPLOYEE • HAS SOME OUTSTANDING 
STRENGTHS. 

AN UNUSUALLY STRONG PERSON IN TERMS Of TME 
REQUIREMENTS Of THE AGENCY. 

EXCELLED BY ONLY A FCW IN SUITABILITY FOR WORT 
IN TME AGENCY. 
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li. fit. CIVIL HUItt ICE COMMIflSfON 


Ax of SO 8*pt„ lJgK). 


, S,» f.a noiLJ. 


report of * r 

EFFICIENCY RATING ...uT ‘ ’ 

. , . , - ... 20 Mar isfeo , 20 Sopt 1950 

.. hnwl mi porformnnen during period faun ..... ... Ui.... 


_XfcSS- 


lift UN I'M BKI.OW 

HARK rMPUllER 
V if adequate 
— If weak 
4- if obtataniling 


JtatoUigenoe Offlowr GS 130-13 

<TM>* of ptMlijoti, nnd gradsli 


(Orfcanienttnfl—trullral* blirrn't. dSvl*!nn, iMCtlmi. unit, irtntinn) 


1. .Study the instructions In the Rating Official's Guide, C. 8. C. Komi nir< K omxi 

No. :tam a. 

2. Underline the elementii which are rnpeciaMy important In the position. Administrative, 

3. Kate only on cements pertinent to the position, jmi pi viisorv 

a, I 19 not rate on element* in italic* except for employee* In admin* t > ** 

Jutrativi*, supervisory, or planning positions. planning-. Ilf 

b. If&te administrative, supervisory, and planning functions on 

dement# in Unlit*, 1 All oiher*,........ D 


(«!) 

. ( 7 ) 

..±. ( 8 ) 
±- O) 
-+.( 10 ) 

.( 11 ) 

.( 12 ) 


Maintenance of equipment, tools, Instruments. 
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7, PERIOD COVERED 9V TM18 REPORT 


OCCASION FOR REPORT 

AMMUAL r“““| RIA9St«MM*WT OP j jj^ROPOSED RffA89t&*MIMT 

I-• RE POR T IN8 OrPICtfc*-* OP EMPLOYE® REP0RTI© ©« 


□ 


COYERIMO INITIAL 


BAYS ©A EMPLOYMENT 


1 -J 


®. IS TMIS 

iMPL-IPYfS ©UALIP 8 I 0 TO 



IS EMPLOYEE BETTER QUALITIES 


Vi i' 

PSAPOBM 

ALL OUfitft 

-rr* 

ar 

FOB ©TME® ©UT 1 It’ 


So 


IP SO, BN AT DUTY O® DUTIES 



MAS flMPLOYf* STBIVfN POB 


TB9 bo YOU RECOMMEND IMPLOYEE 


*i e 

IP SO. Yd WHAT GRAOC ~AN& FOA tfMAT P0SIT80MT 

PROFESSIONAL IWPW0YIM6NT’ 


JHOJ FOR PROMOTION’ 

L3 

n © 



9 • FOB f ACN FACTO® OBftCRVCO CHECK TNS APPROPRIATE BOX TO INDICATE MOW TMf EMPLOYES COMPARES WITH ALL OTHERS OP TME 
SAME CLA9SIPICATJON WHOSE PROFESSIONAL ABILITIES Aft® KNOWN TO YOU PfASONALLV. 00 MOT LIMIT THIS COMPARISON TO TM® 
OTHER® NO® mot B YOU® 'SUPERVISION, ©0 WOT Ml S I TATI TO MARK ‘MOT OBSERVES" ON ANT QUALITY APPROPRIATE. 


®AT8«« PACT®®® 

no T 

©*#*■• 

Vt 9 

i 88ie* 

?©«v 

r* 9 » 

«8©t 

»l B9 

SUSl . 

L f NT 

S 14 A 

BIUI 

A. AS8LITY TO WO®P AH© ©IT ALOW© W5TM PEOPLE 





P 7 ' 



fi. INTEWEST AN& EWfMUSIASM IN ®0®K 





V 



C. 9ECURITY CONB«l®USWffS« 




9^' 




0. AiSLirr TO QWAftP INSTRUCTIONS AW® PLANS 








f. ATTENTION T© OUTY 








r. iueoMENT aw® common sens® 








S. ABILITY TO OBTAIN RESULTS AWO OIT TN'WOS DOW® 








M. OliCRETION 








1 IW8TIAT8VS 








J, ABILITY TO MANOLff AWO DIRECT PEOPLE, 





V^' 



«, PIBPOQMAHCI OP PBfSENT DUTIES flTCM II 








L. ABILITY TO tVACUAT £ IWTILLISENCE INPORMATIOM 





K 



M. TACT 








«. SACACIfY i MOW -©ULt1B 8 L 8 TV1 




-7 




0. LEADERSNIP 




8^ 




P. PHYSICAL STAMINA 








©. MENTAL STAMINA 





v''' 












tO. 8 WO 8 CATE YOUP ATTITUDE TOWARD HAVl»<» THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU • 

OS PIN f TEL V f 1 PREFER WOT f ^PBE SATJSflEO? ] BE PLEASED j™1 PARTI CUt ARL V 9 I 

WOT SAM? MfMtl 3 TO MAV® MIM»LJj TO HAVE HIM’ L I TO MATE MIM’I I DCSlR* HIM? 


18. ®W?8 R MERE ANY 0ESIRCO REMARKS PgRTAIWIMO TO PARTICULAR QUALIFICATIONS OB LACK THEREOF WMCM ARE CONSIDERS® 

PERTINENT TO THE EVALUATION OP TM 8 S EMPLOYEE- OUTSTANDING ASSETS ANO/0R SERIOUS LIMI TATIQB$ SHOULD BE STATE® 
ALSO REASONS PCS AND S ECOMMEWD A T 6 ONS TO ftCASS ICNMINT IIHILI L BE^ IVEN IP APPROPRIATE TO TP J S RSPOAT. 












DO I VI Oft At P*. 








Y J - 

a W 8 ft §/*i 9 V I €M 8 ©« «HI«r ©? 8 T A T I 


I I v at vt 
eaaewB ®itm this b*9>obt, 
i» '(I'm p«e»ie«» «« twa 


SR ©018 NOT 

««ccp ri©Ht will »« stATte 
levuii 11 si M«*a©a| 


98«»AfU«S O# HHIR1M 8I*<CJ« 


UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED OIV 


CONFfDENTIAL 




J 










-00000 


s prscut^ftOH c * out }*? since last efficiency ripor*. Uni most wicin* firs?. oe&c»ior co*r nn.» our fully? 

_ • • 1 n '- 1 ich:-.r.-;o of HCinin if tori.-! ■ v,rk of of.tcion >tn<J 

T -'fTnrL'rl ... Ce !’. h_;; cIcrlooT, .. f-or.ojrii: P. ic , < n;T_? ;ivt;.s t F^a *.; v ■» 

f- r .f 'iiiT«T,”"n:T'! V .nT:icoTi f !'du:! L i 7>T soJi’cv? of T'fyrHi rio 7 t*7~u:K3 'lTuirun /sir? 
ot;~:r>r, ..TT,y, ,.~5vy pcrs~J:i n‘ iT7~ _~_ 

®. ir courses or instruction were ccwcutio during pcrjoo or toms report, list Tint, location or school, lmctii op 
COURSE AMO DATE COtintTIO. t :;0»19 _________ _ _ 


t to 

#©•«««» UN. 

Snh'ilsh 


f ai'ttc p* S » I i sr j eon e t 


_| u»9 iin«» ti«d ». mv p wf f f »i mc € rots nek? duty af?cb a M»«*T ion ©P Ca*' 

• • *«c t>vo o ~[ »T7ij «sh? assignment j$ 8 |*r in us * $o - 

_.j j y W'„ t , nn 


Chief of Station • 


«. HAVC THESE SEEN ANY CHANGES IM PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT 0» LAS? ftfPOft? - WHICHEVER IS LATER? 


MAR I?AL $ f A TUS 


number or ospewdewts 


EMERGENCY ADDRESSEE 


LEGAL ADDRESS 


er THE ANSWER to ANY Of TMt ASOVf 13 V|i, ATT AC W A $ f PARA f f OCYAl*- 
MABRAfSE. THE 8IP0R? W*LL IWCLUDt RAMIS. AOOWK3SES, Aw© CITIECNSM 
©BOTHERS* I«*IA% AMO 3 ISTC«9»SM*LA®. 


«|T©. IN THE CASK ©P 
MOTHER*tN*iA«, 


25 March, 1949 

RAY® 


PERIOD COVERS© BY ?w 18 report 


~ ©ftfl Til# 

S'iT € T6 

, ’mo <37 

li> Apr ; 


SECTIONS T THROUGH SI TO SC COMPLETE© §V IMMEDIATE SUPCRVI SOM 

i- - —- ? . 

OCCASION FOR REPORT - 

ANNUAL K^fftEASS IGWMSM? Of p”"] PROPOSED fttASSIGNMENT C 

MC-kJ report i»« officer* -« or employee reported m * - 


is this employee oval inco to 

PERFORM ALL PRESS*? DUTIES? 


□ COYERIWD INITIAL »# r~\ 
BAY® OF £MRL©VM«»r ^- 2 


13 EMPLOYES BETTER OUAUFICC 

rot other ourics* 


»r *0. RMAT OWTY OR OUTffS 


00 YOU CONCUR IN I MPLOYCCS OESC RIPTIOW OF OUTICS UNDER SECTION }»Q IF WO, EAPUMM IN SECT IO N »» 

HAS EMPLOYEE STRIVEN FOR T>(f[ yt * 7 ’ DO YOU W E COMME STgTS® LOYCC Ty II). "lo »Mlf CRAPE AwO FOR *WhTT WJ1 

PROFESS i ©HAL IMPROVEMENT? f MO~1 f©» PROMOTION? 8 1“ 

FOR CACM FACTOR OBSERVLO CHECK THE APPROPRIATE 80* TO I NO I CAT ff MO» THE EMPLOYEE /oMPARf® C»4 h ALL OTHERS OF 
SAME CLASSIFICATION WHOSE PROFESSIONAL AJJILITIFS ARE KNOWN TO YOU PERSONALLY. DO NO? LIMIT THIS COMPARISON T 
OTHERS MOW OWO&R YOUR SUPERVISION. 00 WOT HESITATE TO MARK * MOT OBSERVED* ON AMY ©UAL I TV WHEN APPROPRIATE. 


RATING FACTOR® 

A. ABILITY TO WORK UNO S£T ALONG WITM PEOPL® 

». INTEREST AND ENTHUSIASM IN WOftfl _ 

C. SECURITY CON SC IOUSNS SS 

0, ABILITY TO 6MSP INSTRUCTIONS AN© PLANS 

C, ATTENTION TO DUTY _ 

F, JUDGMENT AN© COMMON SENSE 

13, ABILITY TO OBTAIN RESULTS AW© GET TMIWOS ©ONE 
M, ©ISCRETIOM 
I . IN ITI AT I VC 

J. ABILITY TO MANOLK AN© OIRECT PEOPLE. ! 

«. PERFORMANCE OF PRESENT OUTICS I ITEM 18 

L. ASILiTY TO CYALUAT6 INTELLIGENCE IN FORMA TION 

M. TACT . .. 

M. SAGACITY {NON•GULLISILITYl 

O. LEADERSHIP 

P . PHYSICAL STAMINA _ 

0. MENTAL STAMINA 


I©. IN©I CATS YOUR ATTITUDE TOWARD HAVING, THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. WOULD YOU 
DEFINITELY f"”] PREFER NOT ( I BE SATISFIED! J 81 PLEASED f j PARTI CUL ARL Y PTr 5 ! 

WOT WANT MUM?!_I TO NAVE M5M?LJ ?0 HAVE HIM? I J TO HAVE HIM?! J DESIRE HIM? fiCsj 


ENTER HERE ANY DESIRE© REMARKS PERTAINING T© PART ICULAR ©UAL IF ICATI ONS OR LACK THEREOF WHICH ARE CONSIDER*© 
PERTINENT TO TMS EVALUATION OF THIS EMPLOYEE. OuTSTANOiW© ASSETS AHD/OR SERIOUS LIMITATIONS SHOULD SC STATES 
ALSO REASONS FOR AN© ft ECOMWEN OAT IONS AS TO REASSIGNMENT WILL 8E GIVEN IF APPROPRIATE TO THIS REPORT. 


_ At the end of a year of opera t 

■prcyjgua j-cMfiYemeat&....ix^ 


eorre sr 
sceptics 


Uo-hajirdi# - -a 11-as pec ts- -of- tfoa —j ob—ass ignod.- 

point- d esiTObLo—la-&ft~are&-o f ln i por taaca a a • t h»t-wh»r-»-hfe—le-worit4ng.—This awy 


?BF aOBCTiOKftL $ 9 ft C I I 1 MUCtD A T « C ** 


|IF KDIIIIM RTF « et • At CM 11F ©f *TftT6©» |}9li »©» S7 ~7 

ceacvi «UN t«js aaaoat. i«imi# 9» aitt si ( f _ / . . 

IM B F ft C 8 »»8»IO!0 ® * ? 011 **»« M*BSO*| # j ##*7w#8T» »t 7T7 »f It 0»#KI# 

UNDER NO CIRCUMSTANCES IS THIS REPORT TO BE SHOV>N TO THE EMPLOYEE REPORTED ON 

CONFIDENTIAL 








4, *»*i Rt*c«*is*; C* f !Ci ® >3 *' * -i »v»|i*nf ’ J I wmj y t A i i ji Pjcv 5**, • % prxfa sopps tf*» *1850* 

S3 r*» ps h t »cOi;*-h’if « * • ro**ikg r r r »<• t r xf* . *.*#*»*•» m pfwr^c »**os ct®<u«* 

SYftN»CfS. T >«f CM I If of 3 t 4 ? ! »“-V ««* *v ’ to I *» 1 Bll 5 T » Mf I VsMffi S At r *1 *t t Y t SC* ®|tn *M»8 ftf AAOR5 t 0 t L • 

it* •» »w usi . rut c m i f f *m **» i .'h im, o**M op moo if v twr »iT'»s o« t«s * 6 * 0 * 11 *© errtCf* *wtw 

3V*C** C**4*.:f ? MOO If <CA?1^3$ fU*. t»*f r«1H Of |T*tsO% »S L'L * t M« f (i. V Of SPO«Sl » 04. f fOR ?«* 

•CCL*«C* CF B4C?$ A* 0 $TA?C*»|W< V* C* O* ***f *r*T05 *»0 I.F«-tCt|«C* *f*0*T. IN »8St cases. ti“ 

fro all v i* * small unit. ?*•€ c*- i< op station wa* »mh ro r t is. oc* iu *'» *t*o»?s h jmss ir. 

f, f«« APOITtOW ?0 THt AMNuAL »CPOS?. T<«t « CORING SffCSAL Rf PORTS. UTIL J 2t3« »*t |4«| fO»M, *«LL ®! ftCttDIt* 

to. 

A. U*OW CCMPiltSOW or rf»3? WtfcCY* iK' 5A»S or SERVICE AT A STATION. 

8. UPON Mlitr Ot #f.*IS(CNMP»T Of StRICB, 

C. UPON Cl TIPM4HAT ION OR ft C C O V« t VC-* T1 .** v** f M fMPlOTIt I N A flfL© ?«OCIO Pf WCAS9I ONTO TO AW 

orwr * star ion q* »r turned to u.s. «■-.** *c ass \ gnwlvt op 0T«re o I spcs i t ic*». seen of poot pul or r orrawos® 

SO AS TO St ACM THT RA SHI NC.TCW *<1 a.NCv:*<B Tt ft 3 AT TMt (API I f 3 T POSI I Bit Cltt 4* UR »UC*« SfA33ICVMINT GETS* * 

miration is MAOf. »r possible. >i «a»v«t should at sent in at u ast r».»r i wvht pbior to proposed «t * 

ASS (.CAPIAT IN 0»0f S THAT A 4.4. TIME *\.‘-3S ‘ Ht Mfcr gf DfVOTIO TO APPRAI 9*4. I * A LUAT I ON . If CO*S » Ot * AT I ON 

or *t ASSICNHIMT 19 SC1NG GIVE* IMPlOtlf * S *NORlIDCE . I TIMS * TO » Bilk BE MILE© IN AS TAB AS 

POSSIBLE B» r«£ RATING Off ICCR RtffWftAL TO EMPLOYEE . 

3. IN rAlRNSSS TO TMf I NO I V tOUAl 8CIVS 9 4*t? ANO IN THE INTfRfST Of TMt GO Vf ft M*C N * . Tm£ IMPORTANCE Of CAHEfUL* 
LT PRtPARtO AND ACCURATE EfflCUNCV REPORTS C*V*r 36 0 VI* S THE SSf 0. T»«C fOLLO®IN« »&$ l C PRINCIPLES Of RATING SMOWL© 
ALRAVS 8I Kf*T IN MINOi 

A.’ ALWAYS BASE YOUR JUOOMCNT ONt 

Ml SPAT YOU' HAvf OOSfRYtO fwt IN^tsIQUAL 00 OS SAIL T© 00. 

' • • .0 STRIA (NO INCIOINT. 

t 

TIC UNDER CONSIOERATION. 

... UStO TO RATE ALL CIVILIAN tMHOUJ. BUT REPORTING Of f ICCRS 

SHOULD SCAR IN WI NO tNAT (?;rr|R| NT STANDARDS PREVAIL IN 0 IfftRlNT ASSIGNMENTS WHEREAS IT IS 
NECESSARY, fOR EXAMPLE. **r AN INTELLIGENCE OffICER POSSESS INITIATIVE. TMfS SAMS TRAIT IS 
NOT ALWAYS DSSIRAPil. EXCEPT IN A MINOR RAY. fOR A TYPIST. The RATINGS AND EVALUATION® 
RMCUtO BE IN REFERENCE TO Tm( JOB • THE ACTUAL WORK- ASSIGNMENT FOR WHICH THE PARTICULAR |M> 
PLOTS* IS RE ING PA 10. EVt«» EFFORT SHOULD Bl MADE TO ARRIVE AT A JUST ESTIMATE Of THE OUAL • 
STIES OF THf PERSON ON FOR THE PERIOD COVERED BY Tw« RtPO«T. AVOID f XAGGCR AT I ON® 

AND SUPERLATIVES. THEY DETRACT PROM THE VALUE Of A REPORT AND ARE UNFAIR TO OTHERS. 

». BUSED 0PUH0B3 BASED ON PEBSOIAi. LUES ANO DISLIKES MUST BE SCRUPULOUSLY AVOIDED. IT 
SHOULD BE BORNE IN MIND THAT T*£ PREPARATION OF EFFICIENCY REPORTS IS AN IMPORTANT FUNC¬ 
TION OF ALL SUPERVISORS OF EMPLOYEES, AND THE ACCURATE ARO TRUE EVALUATIONS EXPRESSED 
THEREIN ARE A DIRECT REFLECTION UPON HIS OWN ABILITY ANO QUALIFICATION FOR THE POSITION 
HE HOLDS. 

C. MO UMITI .ILL St MINOCMtO COVER!.. >€*1009 01 Ltll THAN €0 DAV1 OtStUVCB HMVICI. 

4. NtroNTI »lll NORMALLY B( CLASS IPItO CONf!0«NTIAL> NO*CVI». TNI CLASSIFICATION NAT SI RAISES IF StCMID AO- 
VISASLC BY RATING OFFICtR. 

». REPORTS HILL NEVER BE SHOWN TO THE EMPLOYEE REPORTED ON . 

PI OS I TI ON OF REPORTS 

I. RtPORTS WILL St PORRAROCO TO TNI AFPRO.Rl.tf BRANCH CHIEF IN WASHINGTON HEABOUARTIRS WITHIN TtM (101 
DAYS AFTER THt CLOSE OF THt RIPOSTING PIRIOO. 

». IP THt REPORTING OFFICER IS TMF CHIEF OF STATION, REPORTS WILL RE FORRARBED OY HIM TO THI APPROPRIATE 
BRANCH CHIEF IN WASHINGTON HEADQUARTERS, 

». IF THf REPORTING OFFICER IS NOT THE CNItF 0* STATION. THE REPORT RILL RE REFERRED TO THE NEXT IN COM¬ 
MAND FOR REVIEW ANO FINALLY TO TMt CHIEF OF ST AT 1 CM FOR FORWARDING TO WASHINGTON HEADOUARTEWS, 

*. UPON RECEIPT OF REPORT IN WASHINGTON EflNLAITIIS, THEY RILL RERIVIIREO SY THE BRANCH CHIEFS PROMPT¬ 
LY ANO THEN REFERRED TO TMt ASSISTANT EXECUTIVE Tit PERSONNEL FON RE TIN 91 ON IN THE PERSONNEL FILE OF THt EMPLOY- 
EE . 


A. IF A CHANGE OF PERSONAL STATUS IS REPORTED UNDER SECTION S, ONF COPY OF SUC« REPORT WILL SE DE¬ 
TACHED ANO SENT TO THE SECURITY OfFICS. 

ANY DESIRED REMARKS OF REVIEWING OFFICER AND/OR CHIEF OF STATION 

relatio ns, howeve r, h e haa scored graa,T gucc ess and was tho subject o r a special _ 

com men dato ry letter writte n by the nev JLscassador. Hon orable Valter Donnelly, to the _ 

Depa rt ment of S tate. His report vritizs: Is pre cise a nd cle ar but t ends t o be in- _ 

elusive of too much detail . I n t his respect it Is fel t thftt he I s fo llowing the_ 

..employment vl th t he FBI and that his triiiLir^: ln..tha. jncthoda_ 

. as Jie dipaxtecL/cr ::ia pent before- 

JhiLL. completion-O lT:~ tha-train±ng_. 

-ha profitable to.- 

jnpcra.tioas..and.-reporting.—-- 

--He-ia a-Chiel'-aC- Station, which Ills. Branch particularly—desires;_aad-ULha-Uiaiuaa - 

-to r emain At._Ma-preseat-po3t_.cn-terciaatiaa of hia coatraetil.JLs-racaamandad-that.._ 

-inasmuch-as .h a .ha s -dav ei oped-a keen-pers ona l .. iataraat-aad-correa pondi n ; 



-knowledge-©f thia-very-laportant-araa,- 









_:n>.tCBie'nt re Change 1 ..amber of 
Dependents: 


I hereby certify that on 16 July, 1947, 
there wno born to me and Ejy wlfo a non, 
the name of whom has been provlouoly 
furnlahed to .Vaahington. 


' -j 



i, i# coussss or iw§?«ucvro« *sse ceMFittte ew*i*e piaido or ?wis bcpoat, list n ut. location of school, lchotn or 




imbm 

■ISM HUSH 


$, mv MiM»rnci rc® htif ovsv after termination or cua* 

RENT ASSIGNMENT I#.Iff tw Uft»80 STATES 

nri #r *»»♦ t®e*?t®» 



i. HAVE ?M«8S IBfW AWV CwANOff® iIS PERSONAL STATUS SINCE OAIQINAL iMFLOVMtN? C® LA*» «*?>©»? • SHfCHfVC® IS LATtft* 


CMC®OINCV ADOAtSStK 


110 *1. Aoostft 


MARITAL STATUS Alii MUWS£S ® f OiF«*DtN?S _ M a (MCAOINCV AODAtSStl j I »• • I L*«*L AOOStfS ^** 8 

±T”J m^n LZLitJ LZEiJ 

if TWf AN&tf* to AAV or JMf AiOvt f s VIS, ATTACH A ICfASATI OITA I LIB At AOS T IT* DL'FL ICAY8 MCSBTO. IN TMI CASI Of 
WAftBAtai. f Hi StFOSf Slit INCLUDE »A«tS. APOAtiltt, AMO C I YlECNSMlP 01 SPOUSS » V ATMtO* *W*LAS. MO THt A••N *iAS, 
BROTMtRB* IN * LA# A WO iliTCAS* IS-tAS, ’ - --* "* 


'V 


RfRIOD COVSA80 »V TMI* AfSORT 

•irrrnin— nn~ft -1 


a-tiTTff-j 


MOTIONS T TwaOw«« tl TO is COMPLBftD 8V 1M3JS91 ATS SUPERVISOR 


occasion ros ai post 

ANWUAi r~1 ttASSICNMIMT 69 J j PAOPOSIO St ASS I OWMfWT I 1{i 
i—-U eportinq orrictA*——* or employee rcporyio on*—Jo, 


□ PROPOSED StASSiOWMfWT 

or employee RtroAYfo on 


□ COVCA t NO iniYIAi tot J 
oats or ihplovmsw? « 


t. i* YMis gnsutvrs ooAtirito ?© 

msecs* Att riiusr ovmif ■ 


It (MAiOVtl SKTYtS OUAilfllO 
ros OTMBR 0UYICST 


00 YOU CONCUR IN SMPLOYKBS OtSCAI AT I ON OF DUTIES UNDCA SECTION *» 

— ””■&* rTn> V6 »rr TfftTvf N*>0a -p- -ry t jT ~S$T oXTH'i c6»nitN0~lh7L 

PROFESSIONAL IMPSOVlMlNTf [_Tj oJ rOA P*OMOTION» 



0, ros EACH FACTOR 0A9CAVC0 CHECK ?Nft APPR0P8 I ATI BOX TO IMDI CATC HOS TNC EMPLOYEE COMPARES Si# TM} ALL OTHERS 01 IMS 
SAMI CLASSIFICATION WHOSE PAOFfStIONAL AIILlflll ARE KNOWN TO YOU PERSONALLY. 00 NOT LIMIT Twl S COMAAAI SON TO TM 
OTHERS NOS UNDCA VOUA SUPERVISION. 00 WOT HESITATE TO MAAK ‘ NOT OBSVAVEO * ON ANT OUAlI TV WHEN APPROPRIATE. 



10, iNOI CATC VOUA ATTITUO* TOVAAO HAVING THIS EMPLOYEE UNOCA VOUA COMMAND OR SUPIAVI*ION. WOULD YOU 
osr iNirlkV r~ I rmer*m mnr f I •* »at iSf itoj 1 at fLCAStO I’""I Part » CULAALY 
NOT WANT HfMlL-J TO HAVf MIM»i 1 TO WAVS MINT I j TO NAVI MIM»[ 1 Off IRC H»M» ioJ 


II. INTER HS SB AMT Of SISCO REMARKS PCATAINIMO TO PASTICULAA OUALIfI CAT I ONS OS CACK TNBSSOf WHICH AAC CONSIOISIO 
j SBSTINEWT TO TNC CVALUATION OF THIS IMPLOVIC, OUTSTANOINO ASSETS AND/OR SERIOUS LfMfTATIOMS SMOULO 198 8TAYI© 
ALSO SfAf^O* FOR AMO ^CCOMMf MOAT I ON! AS TO REASSIGNMENT SILL SB 81VIN IF AFAR OPR I ATE TO THIS RSPORf, 

*f I ,1.*.'/ C- i \ 1 xj »' J 'tl X /A"' . 



|*r »tv»«sis® orrict* #® ewtsr ©r B ® 88 

cos£ub * i Tw tki i tirecf., t«ct r tiaus sill sl ®t*tsb 
i. mu xtiiBsi •« t»« mi •«•«.*> 


/ ■ / 


si mmi »• Mtiif im series* 


UNDER NO C1ROJMSTANCES IS THIS REPORT TO BE SHOVI^ TO THE EMPLOYEE REPORTED ON 



































































ELECTION. DECLINATION. OR WAIVER IMPORTANT 

OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 

FEDERAL EMPLOYEES GROUP LlfE INSURANCE PROGRAM j ON BACK of ORIGINAL 


TO COMPLETE THIS FORM— 

FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read tho back ol the "Duplicate" carefully before you fill In (ho form. 

• Kill in DOTH COPIES of Ihe form. Type or use ink. 

• Do not detach. 


FILL IN THE IDENTIFYING INFORMATION BELOW (piece print or type): 



SOCIAL SECURITY NUMBER 


HAVE YOU EVER BEFORE EllEO AN -UIC1WH. DCCUNAtlON. OR WAIVER OF Lift INSURANCE COVERAGE '? .V' 
It "VES.'' your l«t «uch form nenjin-j effect end you iNould not file thli new form unlosi you went to change tile i 
Employees on pegs 4 ) 


YES D NO 

old one. (See Instructions for 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


Mark here — 
if you 

WANT BOTH 
optional and 
regular 
insurance 


ELECTION OF OPTIONAL (IN AODITION TO REGULAR) INSURANCE 

I elect the $10,000 additional optional Insurance and authorize the required deduction* 
f'orn my salary, compensation, or annuity to pay the lull cost of tho optional insurance. 
This optional insurance is in addition to my re«ulor Insurance. 


Mark here - 

if you 

DO NOT WANT 
"OPTIONAL but 
do want 
regular 
insurance 


DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional Insurance. I understand that I cannot elect op¬ 
tional insurance until at least 1 year after the effective date of this declination and unloss 
at the time I apply tor it I am under bkc SO and present satisfactory medical evidencs 
cf insurability. I understand also that my regular Insurance Is not offectc-d by tins decline- 
tvun of additional optional insurance. 


Mark here —— 
if you 

WANT NEITHER 
regular nor 
optional 
insurance 


WAIVER OF LIFE INSURANCE COVERAGE 

< desire not to be insured and I waive covornRo under the Federal Employees Group Ufa 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular In¬ 
surance until flt least 1 year after tho effective date of this waiver and unless at the time 
i ztply for insurance 1 am under age 50 and present satisfactory rned«cal evidence of In* 
curability f understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular Insurance. 


DATE AND SIGN. RETURN THE ENTIRE FORM TO ] 
YOUR EMPLOYING OFFICE. 


FOR EMPLOYING OFFICE USE ONLY 



ORIGINAL COPY—Retain in Official Personnel Folder 


(official receiving dele stamp) 
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JO 101J JO 
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See Table of Effective Dates on back of Original 
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ELECTION. DECLINATION. OR WAIVE? IMPORTANT 

OF LIFE INSURANCE COVERAGE AGENCT INSTRUCTIONS 


FEDERAL EMPLOYEES GROUP LITE INSURANCE PROGRAM 


ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 

FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the Lack of the ■'Duplicate" c.irufully before you fill In the form. 

• Fill in BOTH COPIES of the form. Type or use ink. 

• Do not detach any part. 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 




MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


Mark here — 
if you 

WANT BOTH 
optional and 
regular 
insurance 


ELECTION OF OPTIONAL (IN ADDITION TO RCGULAR) INSURANCE 

I elect the $10,000 nditition.il optional Insurance and authorize thn required deduction* 
from my salary, compensation, or annuity to pay tho full cost of the optional Insurance. 
This optional Insurance Is in addition to my regular Insurance. 


Mark here —— 
if you 

DO NOT WaNT 
OPTIONAL but 
do want 
regular 
insurance 


DECLINATION OF OPTIONAL (BUT NOT RCGULAR) INSURANCE 

I decline the $10,000 additional optional insurance. I understand that I cannot elect op- 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time t apply tor it I am undo age SO and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance Is not affected by this declina¬ 
tion of additional optional insurance. 


Mark here ——- 
if you 

WANT NEITHER 
regular nor 
optional 
insurance 


WAIVER or LIFE INSURANCE COVERAGE 

I desire not to he Insured and I waivo coverage under the Federal Employees Group Ufa 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in¬ 
surance until at least 1 year after the effective date of tins waiver and unless at the time 
I apply lor insurance I am under age 50 and present satisfactory medical evidence of in-, 
surahildy. I understand also that I cannot now or later have the $10,000 additional 
optional insuiance unless I have the regular Insurance. 


SIGN AND DATE. IF YOU MARKED BOX "A" OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 


FOR EMPLOYING OFFICE USE ONLY 

(official receiving data stamp) 


SIGNATURE (do net print) 


!C, /u 


ORIGINAL COPY-—Retain »rf Official Personnel Folder 


l3HKtir' n >' ■' : 30IJd0 
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2 ] OCT 1965 


MEMORANDUM FORs Secretary, Clandestine Services Career 
Service Board 


SUBJECT : Promotion to CS-16 - 


1 . 

to CS-16. 


in our only candidate for promotion 


He supervises and performs important and complex 
counterintelligence duties which relate to the interests 
of the intelligence community. 


2 . 


is a superior counterintelligence 


officer whose experience dates back to hio service with the 
FBI during which time he was stationed in Soutli America 
for three years. Since entering on duty with CIC in 


1947 he has been COS in 


Mr. 


[has been Chief, Special InvestigationGroupsince 


February 1955. 


earnes./uujxeuon 

Chief, Counter Intelligence Staff 




OTPhr7 










r-rpnr r 

vLuiiLl 

CENTRAL INTELLIGENCE AGENCY 

WASHINGTON 20. O. C. 

ofnct of tHt ouecroK 


•' -JA'J l:jrj3 


MEMORANDUM FOR: 


SUBJECT: Notification of Membership in the Career Staff 

1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board, 

The affective date of your membership is 1 July 1954. 

2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 
CIA Selection Board. 

3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder. 

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 

._ / \ _ 


Chairman, CIA Selection Board 


Noted: 


Date: 


Cf ir... r ; , . ■ .. r.Ulfl 

O.'i.co i.: r.fiol 

3 FEB 1QCG 


II. I ... 88 


a 
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Agrrrtnrnt 


AGREEMENT jnade this_Jj?*j\day o f , H g,!!? ba , r _, 19J^-, 

effective the " day of Pddttwar _ ~ 19 w by and 

between the United States of America (hereinafter referred to as 

the °..—-represented by the Central Intelligence Agency, 

and [ ‘ (hereinafter referred to as the 


RECITALS 

A. The Government desires the services of the Employee for 
CIA under circumstances requiring the Employee to receive a For¬ 
eign Service Staff Corps designation from the 
and proposes to send the Employee overseas to 

_for operations in the general area 

of _. 



B. The Employee desires as an employee of the Government to 
serve CIA abroad under the supervision and control of the Assist¬ 
ant Director for Special Operations, CIA,(ADS0) and is willing to 
accept a designation in the Foreign Service Staff Corps with the 
obligations thereof. 


In consideration of the premises, the mutual covenants and 
promises herein contained, and for other good and valuable con¬ 
siderations, the parties hereto agree as follows: 


ARTICLE I. Relationship of Employee to the Department of 
State . The Employee, in so far as possible, shall abide by all 
the rules, regulations, and customs of the Foreign Service of. the 
United States which affect personnel of the Foreign Service Staff 
Corps in order to appear as a normal member of the Foreign Service 
establishment. 


1. The Employee shall rigidly comply with the provisions, 
of Title X, Part A of the Foreign Service Act of 1946, prohibiting 
officers and employees of the Foreign Service from: 


(a) Wearing uniforms; 

(b) Accepting presents from foreign governments; 

(cJ Engaging in business abroad; 

(d) Correspondence on affairs of foreign governments; 

(e) Political, racial, religious, or color discrim¬ 


ination. 





■00000 


2. The Chief of the Foreign Service establishment and 
certain other key members of his staff will know about the Em¬ 
ployee's olatus and relationship under the terms of the TOP SECRET 
agreement between the Department of St3te and-CIA. Other person¬ 
nel may discover that there are certain Irregularities in travel 
orders, position numbers, pay accounts, and other internal admin¬ 
istrative procedures of the Foreign Service. Nevertheless, the 
Employee shall not divulge his relationship to CIA except with the 
expressed approval of the ADSO. While serving abroad, he shall 
for normal administration be under the control of the Chief of the 
Foreign Service establishment to which he is attached, but for op¬ 
erations, including travel as specified below, he shall be under 
the control of CIA. 

3. The travel of the Employee shall be governed as fol¬ 
lows :* 

(a) For temporary duty outside the'continental lim¬ 
its of the United States within or beyond the Employee's stipu¬ 
lated area, he shall perform CIA operational travel as directed 
by the ADSO or his designee with the consent of the Chiefs of the 
Foreign Service establishment involved. TD travel customary and 
necessary in the performance of routine Foreign Service Staff 
functions may be performed without clearance from the ADSO. 

(b) For any travel to the United States, either tem¬ 
porary duty or permanent change of station, the Employee shall 
travel only at. the direction of the ADSO after clearance has been 
arranged through the State Department in Washington. 

(c) All travel will be directed and performed in ac¬ 
cordance with Foreign Service rules and regulations. 

4. Although the Employee's Foreign Service Staff Corps 
title, location, appointment, Foreign Service class, and other 
pertinent Information may be published in the Foreign Service list 
and other publications of the Department of State, such listings 
shall not affect his employment and the obligations and duties 
stipulated in this contract. 

5. All payments to be made under this contract, includ¬ 
ing reimbursement for travel expenses, shall be made to the Em¬ 
ployee by the Department of State except payments referred to in 
ARTICLE II, Section 4. 
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ARTICLE II. Relationship' of Employee to CIA . Although for 
all intents and purposes it will appear as though the Employee is 
employed by the Department of State as indicated in ARTICLE I above, 
he shall in fact be employed by and under the operational control 
of CIA. In so far as possible, he will be expected to abide by 
the rules, regulations, customary practices, and courtesies of the 
Foreign Service, but his ultimate responsibility will be to CIA. 
In the event bfany\conflict of authority in the field between the 
Department of State and CIA, the matter shall be referred to the 
ADSO for resolution. 

1. The line of authority for the Employee shall be as 

follows: 

(a) Senior Representative of 0S0 at Foreign Service 
eetabllehment. 

(b) 0S0 Foreign Branch Chief in Washington. 

(cl Chief of Operations, 080. 

(d) ADSO 

Ce) Director of CIA. 

2. All travel shall be directed by the ADSO in accord¬ 
ance with ARTICLE I, Section 3. The Employee shall request ap¬ 
propriate Foreign Service clearance for travel through the Senior 
0S0 Representative at the Foreign Service establishment, who shall 
be responsible for arranging such clearance. 

3. It is understood and agreed that the Employee’s over¬ 
seas assignment Is to be for a minimum period of two years from 
the date of his arrival at his overseas post of duty, unless ter¬ 
minated by the Oovernment for its convenience. If the assignment 
is terminated in less than twenty-four months at the Employee's 
request, the 'following shall prevail: 

(a) If the Employee resigns in less than twelve months 
from the date of hie arrival at his overseas post of duty, he 
shall reimburse CIA for all travel expenses involved in the trans¬ 
portation of himself, his Immediate family, household goods, and 
personal effects to the foreign station, and pay all such expenses 
for return to the United States. Such expenses for return to the 
United States and amounts expended by the Oovernment on account 
of such travel and transportation shall be considered a debt due 
by the Employee to the United States. 

(b) If the Employee desires to terminate between the 
twelfth and twenty-fourth month from the date of his arrival at 
his overseas post of duty, he shall pay all expenses for the 
travel and transportation of himself, his Immediate family, house¬ 
hold goods, and personal effects to the United States. 
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4. If deemed necessary by CIA, the Employee may be re¬ 
imbursed or advanced funds for operational expenses. Such amounts 
must be advanced or reimbursement made In accordance with CIA reg¬ 
ulations, which require a full accounting of the amounts expended 
by the Employee. Therefore, the Employee will be required to ac¬ 
count fully for any such funds advanced or reimbursed in accord¬ 
ance with CIA regulations. 

ARTICLE III. Overseas Allowances and Transportation Expenses. 
When specifically author 1 zed by the ADSO, the expenses of travel 
and transportation of the Employee, his Immediate family, house¬ 
hold goods and effects, Including personally owned automobile and 
other allowances, will be paid the Employee in accordance with the 
Foreign Service Act of 1946 and regulations Issued thereunder by 
the Department of State. When authorized by the ADSO, the Employee 
shall be paid a quarters allowance, cost of living allowance, or 
special foreign living allowance In accordance with the Foreign 
Service Act of 1946 and regulations issued thereunder. The amount 
of quarters and cost of living allowances and the special foreign 
living allowance Is set forth In Bureau of the Budget Circular 
•A-8, “which is amended periodically to r.eflect adjustments in pries 
Indexes. Therefore, such allowances will be subject to change, 
and the amounts paid will vary according to Budget Circular A-8. 

ARTICLE IV. Annual and Sick Leave . The Employee shall be 
permitted annual leave, sick leave, and leave of absence In ac¬ 
cordance with Title IX, Part D of the Foreign Service Act of 1946. 
Under such Act, the Employee may be granted not to exceed sixty 
calendar days annual leave of absence with pay In each year. An¬ 
nual leave which the Employee may receive and which Is not used 
in any one year shall be accumulated for succeeding years until 
it totals 180 days. Sick leave with pay may be granted to the 
Employee at the rate of fifteen calendar days each calendar year 
and may be accumulated for succeeding years until It totals 120 
days. 

1. If the Employee is transferred from another Govern¬ 
ment Agency to this position, any annual or sick leave standing 
to his credit in such Agency, may be transferred, if appropriate, 
in accordance with E. 0. 9837, 27 March 1947, issued pursuant to 
Section 935 of the Foreign Service Act of 1946. 

ARTICLE V. Return to the United States . The Employee shall 
be ordered to theUnited States on leave of absence or permanent 
change of station upon completion of two years continuoua service 
abroad or as soon as possible thereafter. 
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ARTICLE VI. R et 1 rement . The Employee occupies a position 
within the purview of the Civil Service Retirement Act. Accord¬ 
ingly ,> deduct lone shall be made at the rate provided by law fpreo- 
ently-%%!~from the Employee '0 banlc salary and placed in the Civil 
Service Retirement Fund. The Employee may not avail himself of 
the provisions of the Foreign Service Retirement and Disability 
System, provided for in Title VIII of the Foreign Service Act of 
1946. 

ARTICLE VII. Medical Care and Hoapltallzatlon . In the event 
of illness-or Injury to the Employee requiring hospitalization 
not/the result of vicious habits. Intemperance, or misconduct on 
his part, and Incurred In the li ne o f duty while assigned abroad), 
the expenses of treatment of such llTneas or injury at a suitable 
hospital or clinic,?-*^ transportation-expenses to such hospital 
or clinic may be paid by the Government in accordance with Title 
IX, Part E of the Foreign Service Act of 1946. Under appropriate 
regulations,'a physical examination of the Employee will be made, 
together with necessary inoculations, or vaccinations, or the ex¬ 
pense thereof will be paid to the Employee. 

1. In the event of the death or disability of the Em¬ 
ployee, the Employee or hls dependents shall be afforded the ben¬ 
efits of the United States Employees' Compensation Act of 7 Sep¬ 
tember 1916, as amended . 

ARTICLE VIII. Equlpment . The Employee may be furnished 
technical equipment and supplies to assist in the rendition of 
services hereunder, including an automobile where necessary. The 
Employee shall be responsible for such equipment and supplies 
Issued to him by CIA In accordance with CIA Property Regulations, 
All such material shall remain the property of the Government re¬ 
gardless of any apparently conflicting ownership or the manner of 
registration. 

ARTICLE IX. Salary . The Employee shall receive a basic 
salary of $ 848l.no jEEcizl Per year in accordance with Section 415 
of the foreign Service Act of 1946. In-claas promotions shall be 
granted to tiie Employee in accordance with regulations established 
in the Department of State pursuant to Title VI, Part E, Section 
642 of the Foreign Service Act of 1946. Other changes in status 
will be*made only as specifically authorised by the ADSO. 
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ARTICLE X, Continuance of Pay and Allowances . If the Em¬ 
ployee is determined by CIA to be absent in a status of "Missing 8 , 
"Missing in Action", "Internediin a Neutral Country", "Captured 
by an Enemy", "Beleaguered", or "Beseiged", he shall for the per¬ 
iod he is determined to be in any such status be entitled to re¬ 
ceive or to have credited to his account the same pay and allow¬ 
ances to which he was entitled at the beginning of such period of 
absence. Continuance of pay and allowances as specified above 
shall be as prescribed In the Massing Persons Act of 1942 (50 
U.S.C.A. App 1001-1015, 7 March 1942). 

ARTICLE XI. General . The Employee shall comply with the 
following provisions, and violation thereof by the Employee shall ! 

be deemed a breach of this contract. 


1. In participating in the programs and activities of 
any private organization, the Employee shall make It clear that 
the Department of State has no official connection with such or¬ 
ganization and that it does not sponsor or sanction the viewpoints 
which he may express. In general, his relations with private or¬ 
ganizations shall be governed by applicable Foreign Service Regu¬ 
lations. 

• 2. Neither the Employee nor the members of his family 
shall act as correspondents for American or foreign newspapers, 
press syndicates, or associations unless special authorization has 
been obtained in advance from the ADSO. He shall not write for 
publication any article or other manuscript on political or con¬ 
troversial subjects. Articles or manuscripts on nonpolltical or 
noncontroversial subjects shall be submitted to the ADSO for re¬ 
view and approval prior to their submission to a publisher. 

3. Neither the Employee nor members of his family shall 
correspond privately on personnel or other official matters with 
members of Congresa, or officers in the Department of State, CIA, 
or other Governmental agencies. 


4. Members of the Employee's family shall not be employed 
In the same Foreign Service office ercept during grave emergencies 
or when special authorization has been obtained in advance of em¬ 
ployment from both the Department of State and CIA. 


5. Before contracting marriage with a person of foreign 
nationality, the Employee shall request and obtain permission 
from the appropriate officials in both the Department of State and 
CIA. Any such marriage with an alien without obtaining advance 
permission shall be deemed a breach of this contract and shall 
result in termination of service with the Government. 
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6. In the event the Employee desires to resign from the 
service overseas, he shall submit a written res i gri&tl on addreoo-ed 
to the A DSO, who will take appropriate steps to clear the matter 
with the Department of State. 

ARTICLE XII- Secur1ty . This contract contains information 
affecting the national defense of the United States within the 
meaning of the Espionage Act (50 U.S.C. 31 and 32, as amended). 
Its transmission or the revelation of its contents in any manner 
to an unauthorized person Is prohibited by law. Violation of this 
ARTICLE or any security agreement signed by the Employee with the 
Government shall result In Immediate disciplinary action, which 
may Include suspension, separation from Government service, and 
may subject the Employee to criminal prosecution under the Espion¬ 
age Act. 


1. The termination of this contract wj11 not release the 
Employee from the provisions of any security oaths which he may 
be required to take by CIA, r 

2. The Employee shall not publish, transmit, or divulge 
in any manner. Information received by him as the result of his 
employment by the Government under this contract without specific 
written authority from the Director,’ CIA. 

ARTICLE XIII. Orders and Directives . Orders and Directives 
received by the Employee from competent authority, including in¬ 
structions received in briefing and training, shall be complied 
with by the Employee. No promises or commitments to the Employee 
of any nature whatsoever, beyond and In addition to the terms 
hereof, shall be binding on the Government unless and until such 
promise or commitment is reduced to writing and approved by an 
authorized official of CIA, and such writing placed with this 
contract thereby becoming an amendment hereto. 

ARTICLE XIV. Amendments . The Government may at any time 
amend this contract and may terminate, this contract upon thirty 
day prior notice to the Employee. If the Government proposes to 
amend this contract by reducing the salary provided for in ARTICLE 
IX (Including class promotions, or other authorized increases, if 
'any) and such reduction ie unacceptable to the Employee, resigna¬ 
tion by the Employee for such reason shall be considered as a 
termination of this contract for the convenience of the Government. 
Where the Employee is directed to proceed to a new post on a per¬ 
manent change of station by the ADSO, this contract will be deemed 
to have been amended to the extent of such change. 
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ARTICLE XV. Spec In 1 Prov 1n 1ons . The following special pro¬ 
visions shall apply to the Employee under this contract: 


Part (a) of Section 3 of ARTKiL'i II chall not apply to smnloyios who hove 
served In a departmental position with CIA or who have oorv<vl nn overnons 
tour of duty with Oja, and in such crco, “art (b) of Section 3 of ARTICLE II 
shall bo doomed amended to road a« follow,et "(b) II’ tho hn .loyoo doalro3 to 
terminate or roturn to the ignited Staloo |>rior to the o.;pl ration of twenty- 
four months from tho dato of his arrival at )ub overseas post of duty, he 
aimll pay nil expenses for tho travel and transportation of himself, his 
immediate fmnLly, houaeiiold ^oods and personal affects to the United States." 

ARTICLE IX dooo not apply. Tho employee shall roostvo an annual salary of 
$9000.00 (CS-14), and, during the period of official duty ovornn an shall ro- 
eelvo allowances based on such annual salary (including taaxlxxx/armliiix 
nxoxatttxxx^c subsequent inoreasos) computed in a-cordnnco with applicable 
Foroljpi Jorvioe Regulations. Initially, the aim of $3181.00 per annua 
(UXXXX (KSS-3) (plus in-class or class proinotions) directly by the Deport¬ 
ment of State. Tho difforanoo between tho authorised CIA salary and the 
salary pnid by the Department of State, ( lus tho difference, if nny, between 
liluansir allowances based on the authorised CIA salary and the allowances 
basod on salary payments by the Dopurtaont of State and paid by tho/a, shall 
bo paid to tho employee in accordance with his written instruct! one. 

A lumn aim payment for annual loavo is to be paid up to 2 December 1951. 

Slctc loavo is to be hold in escrow until such time as-subject reverts book 
to OS-status, at which time, accrued sick leave will bo credited. 

In the event any of the provisions in this Article are in¬ 
consistent with the provisions of any other Article in this con¬ 
tract, the provisions of this Article XV, shall govern and be 
determinative of the rights and obligations under this contract. 


WITNESS! 


O0^£a r 4rtxEt*ast£ij;.iCih i &sx 

CalCF, OVERSEAS SECTION 

approved: 


UNITED STATES OF AMERICA 



Chief"of Operations 


Assistant Director for 
Special Operations 
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CEHTRAE INTELLIGENCE AGENCY ER 2-2961a 

Y/ashington ?5» D. C. i ( 

Office of the Director ' 

19 October 1951 


MEMORANDUM EOR« ASSISTANT DIRECTOR EOR OPERATIONS 

ASSISTANT DEPUTY, INSPECTION k SECURITY 

SUBJECT* Appreciation for Work of CIA Personnel 


1. It is a pleasure.to forward the attached memorandum 
from Major General Ralph J. Canine, Director, Anned forces 
Security Agency. 

2, please express my personal appreciation to each of 

the individuals mentioned therein for their excellent cooperation 
in connection vrith this operation. 


/*/ 

Y/ALTER B. SMITH 
Director 


Enclosure - 
Memo dtd 12 Oct 51 





DEPUOr-I.T OF nKf'HiSE 
.iraed Forces Security Agency 
Wasiiington 25, D. C, 


In reply refer to 
Serialt 1691 
12 October 1951 


KUOHAKDiM FOR THE DIRECTOR OF CENTRAL INTELUDEUCK 
SUBJECTt Appreciation of Work of CIA Personnel 


1. Between 1 August and 15 August 1951, in eupco rt of a _ 

special Armed Forces Se curity Agency oper ation,] I 

_executecrtheir additional aosignod duties in an efficient 

and admirable manner. They consistently demonstrated initiative, 
interest, and a spirit o1 cooperation which assured the success 
of this operation. 


2. I am gratifiad by this further demonstration of support 
of the Armed Forces Security Agency by the Central Intelligence' 
Agency and I should be grateful if you would express to these 
gentlemen my appreciation of a job well done. 


/«/ 

RALPH J. CANINE 
Major General, 'JS Arny 
Director, Armed Forces Security Agency 











STAND*Hr »t 61 wv:vd t'KSuSf taa) 
pwoMULG^Tri' nr rjvn. *r»/tcf commission 
rtLrrn. rrnvj*«Ni.L manual 

APPOINTMENT AFFIDAVITS 

IMPORTANT .—Before sweating to these appointment affidavits, you should read and understand the 

attached information for appointee 


C IA.' •. 

(Department of ag-ency) (Buie*a of division) (Fl#« * of employ m#nt) 



, do solemnly swear (or affirm) that—• 


A. OATH OF OFFICE 

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

I am not a Communist or Fascist. I do not advocate ncr am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. _ 


C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not n member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. 

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. 

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct. 

... 3 - 

(D«U <4 cotsancc oo duty) 



NOTE .—If the oath is taken before a Notary Public the date of expiration of 
be shown. 


/us commission should 
16 — 














DECLARATION Of APPOINTEE 

This form is to be completed before entrance on duty. Answer nil questions. Any fnlse statement in this 
dev I urn tit'll will be ground*? for rtinccUatiofi of application or dssmmn! after Appointment. I tn;rtt station ia a 


If av, fw moA «ur*> relmtoa till tn the blank* halo** ft mrldihnrta /»/»*«• »« n»oa»‘mtf. t % nmpf*t» tindat Item id. 

. '"**“"1 ‘ ‘ j 'ii)wviiivi 0 )UM^n^rWs.'r 


»| iSing? h ** n ®$ 


INDICATE H n%" OR * NO” ANSWER BT PLACING *T* 
IN PROPER COLUMN 


AK£vouAanir?ioroRPovouo«CAUiciAwaror!«cuNirtn$rATa» .« 

---j 

ft you an nr nr t At on CMPtovt t or an y statc. Tiumron v. win y. or 

Nt'NIURAiJTYI.............^... 

It you/ (I "V*a*\ (jfjV# rfs"i<ju 7 ® in item SO. 

7 tO YOU WCHVr ANY ANNUITY FROM YHF imiTfO STATIC OR NITRiCT OF 
iVLUMPIA OOVt KNMtNT UNOi.R ANY WIlHI MINT ACT OH ANY NLNSJON OR 

Oft.* ft COUI’LNMl ION TOM KHUI ARY OK NA ML irftVlf.CT. 

ffyowr •n*»w m ** YV« V \ tfiw in Stain /©reason for rmtiramant, 
that i», * 4 *. optional disability, or by ta»*on of voluntary 
or 1 n if «ry aapxiralton attar S yea r*' $ ant torn; amount of 

raueaniant pay, and nnd»r what enfirament «cf; and rating 
if eattrad (tom ntdttary or naval aarvtca. 


10. SPACE FOR DETAILED ANSWERS TO OTHER OUWONS 


WftHC IN LfFT (LYN.OMN MuMSFHS Of ITT*** TO WMIf.M W~tMUJO MnMKi A 1*1*1.Y 


ft SWCf YOU nun AmieATKN4Rr<t'LT|NO IN 7HI* AFPOINTMI NT HAU YOU' 
KEEN WSCHAWlP OR KIHCiO 10 fU fOH MliCONOUCT OH UNSAUJ* 
fAC 1 OH Y SLHVICC Pib)M ANY PUSH IONf..... 

If your anna as ia"Ya%", go a in Siam SO ilia name and aJdtaaa 
of ampiuyae, data and raaaon in each caea. 


ft RAY* YOU OEFN ARHfSTTD (NOT INC! UOIMO TflAffiC VhYLATtMS TOft 
WHICH YOU V»l RC FINfD O*' OR USS. OR FORT I Ifl OOH UAH RAJ. Of UUMt 
USSJ SINCE YOU fILCO AffClCATlvN RESULTING IK THIS AmJINT MlhTI^, 

If voier nnawar ia *’ IV'", inf all me ft car09 under ham SO. 
Qiva tn B>aoh «•**« ■ {/) The data, (J) fha nature of tha »Uf an.«« 
ct notation. (J) the natna and loontum of tha court, t 4 ) tha 
penalty tmpoted. tf at\y, ox other tfiopontion of tha caao. 
if appointed, your Urutaeptmta will bm (abaft. 


INSTRUCTIONS TO APPOINTING OFFICER 


T bo appointing wfR<vr tv-few whom the l<wr«otj»g «crtiticAlf is made alinll 
l«> h*« own aan»fa»-tion thut thn aj»p>»««ir.ieiit w 1>r m coi»f'<ftniai«e 
ir.th the C«vil ServKe Act, avHdu 4l4e Civil Hcrvn < Mule* and Kegui4t»oxw wad 
of CwigKM JK-H*imna tu Mppomtmeut, 

THw form should be chc.'kev*' tor holding of fiflire, peneuMt, suiiahiluy in con* 
ruxt.cn wdh any rev'ordl of rrccat dischnrae m ortcA, 84 vl pmt.vularly for the 
flowing: 

(I) Identity of appoint* 9—It la the duty of the appointing officer to 
£u*rd egmnaf inperson*iion and to lleCeunlne beyond re«**.'tu*hU- doubt that the 
aj'tvintee ia the same pcr».'n whose app'd 1 cient m«i nuthtvirci*. The 
ly-.-vomtce's siKhuture and handwrUmg are to be ro.np »rc.1 with the npj-iu-.itton 
ai+ivt other pertinent pep-r*. If the bp|HJ,i.t»^e ijual.n^t *11 a written esami* 
nut vft, the signature on this form should be iom|<uir.l with Is; a-gnatute m» 
the declaration sheet, which wm signet in t*ie rsunmuiti.m tiviu. H » physi. at 
aj'j'c-jsuce may W checked aga nst tire inedu si »r»Ufni.*e. The wi>po*ntee 
foxy Also be que#tivmed oa his personal history U* ngio-mtn! w>*h t.i* pm u«.* 
scstetuenta. 


(T) Ago —If definite Uge limits have btm established (at the p>x:t : on. it almuM 
be determifml tliut applicant sa n«»t outside the «ge rw.ge fof apj/'^ntmrnt. 
Until such <h trtmmatiou is made, t.'.e appointment i»«y tvA be o/u* jiuiusld. 

(A) Cmacnahip —The appointing officer i* resptms.hie f'vr observing th« 
t-iti<e<isiup provisions of < 1 ) the Civil Sect ice Mules and (tf *tJprr/pn*urtn «<-»*. 
Form hi mnstitutcs on oltulavit f.Y K'lh purpt-sr* ai»i 3 is a"*-pi.i.ble pr<a>f of 
cit-rensuip status In the absence of conflicting evidence, (a cv-ixful case* the 
appiiiutrnent should not lv consummated until tJc«uasw* ijotrt #a .ured from 
the 1 edifying office of the Civil Servuc C.unm.Miun, 

( 4 ) Memberr of Family —Section 9 of the Civil B^rv^* A*~t provide* that 
whenever there are already two or more members ul a fe*'- f vrv,r.< under 
probation 11 1 or permanent appomimm: in the compel 1 m mku e. n-> other 
member ot im< li !a»»iily is dig ble fo« prcbuisctiiil *sr perm»n*s.» appcnntfi.ent in 
the competitive sr^vice The uppointmem* **f |*ersor.a en»t*iea to veteran 
prcfrfetne are not subject to Ih.s re«i.iireeirnt The mtir.Ws-'U tairily iirovakun 
dues not apply t<> letup •diry aj»i>om*memv r*'^t>iful n.'i u~y is ffhi.-cl to 
the appropn.tie >dfur ol flic C >1 ‘%-rvice fix d:. 
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APPOINTMENT AFFIDAVITS 

INFORMATION FOR APPOINTEE 

NOTE.— tirfnre lie can N- Bpjv>intc<J, im nj'plie.-nt for a Federal p-j:!i<>n mint meet certain requirements 
over ami above tlie requirement that he be able to do the work he is .'mph ycd to do. On the attached form 
you are to awrar for nfiiuul t!n«t you mc»t those requirements. In aj.Jitn.-t. tlicic are certain restrictions upon 
vcnir conduct nn a Federal employee. They are set forth on this sheet. Von should familiarise yourself with 
these restrictions mid he guided by them. Detach this porticn of the fo tn and retain it for your in¬ 
formation and /juidanoe. 


I. INFORMATION AHOI.T .M'FOINTMF,NTS 
Frrl.'ti. selrrteil tf-m eam|*stitic-e miilrn will receive either 
a tcmjHHrtry or n prfdiAtlonat arjNMtitmrnf, 

For Iversons receiving a p'obaucn«i appoint merit. the first 
year of service ie & pfobalbmarv ornod unless a shorter period 
is fixed for the position t»> the Coil Service Commission. Satis* 
factory completion of probation <• required for absolute appoint¬ 
ment. 

The completion of probation *• required uhrn a person who 
is reinstated or IrBitWeirtd has not previously completed a 
probationary period. 

Persons receiving probation*! appointments are included 
under the Civil Service Nrtircment Act. 

Appointments •perifiCAtlv limtt.d to I year or less arc usually 
considered temporary Aptxrintment*. 

For excepted Appointment*. « trial period may be required 
at the discretion of th« employing agency, 

II, ME MBERS-OF'FAMILY RESTRICTION 

Except for person* entitle.I to veteran preference, no person 
mav be probation ally appointed t.» a position tn the competitive 
service if there ore two or more members of hi* family already 
serving in the competitive srsvwe urnbr probation^ or per¬ 
manent appoint merits. A faini'v is defined by ‘.he Attorney 
General os person® who live under the same roof with the head 
of the family and form part of Ms htt*»de. When they branch 
out and become brad* of new establishment* e tli«-y erase to be 
part of the old family, Mmnts do not establish another family 
merely by living at sn address vbttrrent from that of their 
parents. An ap^inttneftt is illegal if the appointed is dis¬ 
qualified by the mem bers-oT family iestricti©n, 

III. APPOINTMENTS A UK SUBJECT TO INVESTIGA¬ 
TION 

All probations! Appointments, reappointments, reinstate¬ 
ments. conversions fo competitive appointments, Inter-agency 
transfers, ami certain temporary appointments are "subject to 
investigation** for «*r» I ft mouth period During this period, 
the Cavil Service Commission ha* authority to instruct an 
agency to separate im employee ter anv of the reasons given 
below except that thr C<itnnUiiuMi'i authwity is not limited by 
the 18-month pmod in case# drsctibtd under Items -I, 5, and 8 
below. The condition "sntiieet to investigation** expires auto¬ 
matically at the cud of 1ft months ot service unless an upiMral on 
loyalty matters is pending. Hcsrvvr. an employing agency 
may remove an employee for any v4f the reasons given below at 
any time. 

Any of the following reason* constitutes sufficient cause for 
the removal of an employe* limn the set tier: 

1. Conduct or caputity of such a nature that removal will 
promote the eOiciency of llie service 

2. Physical or mental unfit nr** t.vr the position he holds. 

3. Criminal, Infamous, iluhanest. immoral, or notoriously 
disgraceful conduct, 

4. Establishment of the fact that the employee has made in¬ 
tentional false statements or engaged in deception or fraud in 
examination or appointment. 

5. Refusal to furnish testimony to the Civil Service Com¬ 
mission or its authorized representatives in regard to matters 
inquirrd of arising under the Onil Service Act, Rules, and 
Regulations. 

6. Habitual use of Intoxicating beverages to excess. 

7. Reasonable grounds r»i*t iVr belief that the person in¬ 
volved is disloyul to the Government of the United States (see 
Section IV), 


8. Any legal or other disqualification which make* the nppH* 
cant unfit for Federal employment. 

IV. SUBVERSIVE ACTIVITY AND AFFILIATION 
Section 9A of Public Low 252, 7fllh Congress, approved 
August 2, 1959. othvraise known as the "Hatch Act," provide*: 

"(l) It shall be unlawful for »nv person employed In any 
Capacity by any agency of the Federal Government, whoso 
compensation, or any pait :hereof, it paid from funds author- 
ized or appropriated by any act of Congress, to have member¬ 
ship in any political paity or organization which advocates the 
overthrow of our constitutional form of government iiYti&e 
United States, 

"(2) Anv person violating the provisions of this section shall 
be immediately removed from the position or office held by 
him, and theicafUr no pint of the funds appropriated by any 
act of Congress for such position or office shall be used to pay 
the compensation of such prison;*’ 

Executive Order 9s.lji p| Mat h 21, 1947, provides: 

"I. The st.-md.ird for the refusal of employment ©f the 
removal from emp'ov merit in an executive department or agency 
on ground* relating to loyally shall be that, on ail the evidence, 
reasonable grounds rxixt for belief that the person involved I® 
disloyal to thr Government of the United States. 

"2. Activities and ussoriutions of nn applicant or employee 
which mav be considrtrd in conned ion with the determination 
of disloyalty may include one or more of the following; 

‘a. Sabotage, cspiviiogr, or attempts or preparations there¬ 
for. or knowingly associating with spies or saboteurs; 

*h. Treason or sedition or advocacy thereof; 

*e. Advocacy of revolution or force or violence to alter the 
constitutional form of government of the United State®? 

’«#. Intentional, unauthorized disclosure to any person, 
under circumstances which may indicate disloyalty to the 
United States, of documents or information of a confidential 
or nonpublic character obtained by the person making the 
disclosure as a result of his employment by the Government 
of the United States; 

■<*. I'erfo: r.ung or attempting to perform his duties, or 
otherwise acting, so as to serve the interests of another 
government in preference to the interests of the United 
Stales; 

*/. Membership in, affiliation with or tve pathetic asso¬ 
ciation with any foreign or domestic organization, association, 

• movement, group or combination of persons, designated by 
the Attorney Getural «a totalitarian. Fascist. Communist, or 
subversive, ex as buying adopted a policy of advocating or 
approving the commission of acts of force or violence to deny 
other persons their rights under the Constitution ol the United 
States, or as seeking to alter the form of government of the 
United States by unconstitutional means.*** 

The apjvMnting officer will u.ukr available to you the list of 
crganirutions proscribed by the Attorney General upon your 
request. 

Various appropriation acts contain a provision prohibiting 
the use of appropriated funds to pay the salary er wages of any 
person who advocates, or who is a member of rn organization 
that advocates, the overthrow of the Government; of the United 
States by lore- or violence. These acts prov.de t ial an affidavit 
shall be consideied prima fucic evidence lh.»t the person making 
the affidavit does not advocate, and is not a member of mi 
organization that advocates, the overthrow of the Government 
of the United $:au» by force or violence. Thc«e acts provide 
further that ar.y iwrson who advocates, or who is a member of 
an orgHfuratio:! that advocates, the overthrow of the Govern¬ 
ment of the United States by force or violence ar.d accept® 
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employment the lolary or wsc's for whmh arc paid from any 
such appropriation shall hr guilty of n f'lonv, «r.d. upon convic¬ 
tion, ah*!! he fiord su»t more than 1.1,000 or imptisotto! for not 
m"f*» than 1 y*at. or both, and that this j-rnn'.ty shall be in 
Addition to, and not in substitution for, any other provision# of 
law, 

Th#* affidavit referred to above Is one of those to which you 
are required to •wear (or affirm) on the attached pn?e. 

V, STRIKING AGAINST THE FEDERAL GOVERNMENT 

Various epproprlation nets provide that no part of the fundi 
Appropriated therein shall be used to pny the salary or wages 
of any person who engages in » strike ag'dnst the Government 
of the United fitplet or who is a member of an organisation of 
Government employee# that fl**?r»s the right to strike against 
the Government. Suih rail# provide furl tier that any pci son 
who rngnge# m # strike against the Government, or who if it 
member of on organisation of Government employees that 
asserts the right to strike against the Government, ami accepts 
employment the salary or wage* fr,f which are paid frmw any 
such Appropriation, shall be guilty of n frlotiy ami,- upin con¬ 
viction, shall be fined not more than $1,000 or imprisoned for 
not more than I year, or both, and that tins penalty shall be in 
addition to# a/h! Dot in substitution for, any other provisions of 
Saw. 

One of the affidavits on the attached page to which you are 
required to swear (or affirm) pertains to tbit provision against 
striking against the Government, 

VI. HOLDING STATE OR LOCAL OFFICE 

Federal employees ore prohibited from accepting or holding 
an office m pr/w* i<»n under State, territorial, comity, or municipal 
governments. There are certain specific exceptions. They are 
published m Civil Service Commission Form 1236, Before any 
person appointed to the Federal service accepts or continues to 
hold any office w position under o State or local government, 
the matter shs/uld be presenter} to the appropriate authorities 
of the agaric y in which be is employed for s decision as to whether 
he property may accept or continue to bold such office or position. 

VII. POLITICAL ACTIVITY 

The terms of the n^t of August f, 19.19 ("Hatch Act*’), as 
amended, prohibit officers and employees in the executive 
branch of the Federal Government from using official authority 
or influence (or the purpose of interfering with irn election or 
affecting the result thereof. Furtti*r, such officers ami em¬ 
ployees are prohibited from taking any active part in political 
management or In political campaigns, These prohibitions 
apply not only to permanent employees, but also to temporary 
employees, employee# on leave of absence with or without com* 
pensiition, and substitute employees during the period of active 
employment. Political activity identified with any political 
party in any election is prohibited. 

Some of the forms of forbidden political activity «rej 

3. Serving on or foe any political committee, party, or other 
Similar organization, 

2. Soliciting or handling political contribution*. 

3. Serving officer of a political club, as member or ©IHcrr 
of any of its eemmiiUces, addressing such a club, or being 
active in organizing it, 

4. Serving In connection with preparation for, organizing, or 
conducting a political meeting or rally, addressing such a 
meeting, or taking any other active port therein except a® a 
spectator. 

5. Engaging fn political conferences while on duty, or can¬ 
vassing a district or soliciting political support for a party# 
faction, or candidate. 

6. Manifesting offensive activity at the polls, at primary Of 
regular elections, soliciting votes, assuring voters to murk 
ballots, or helping to get out the voters on registration or elec¬ 
tion cloys, 

7. Acting o® recorder, checker, watcher, or challenger of any 
party or faction, 

h. Serving in any position of election officer. In which par¬ 
tisanship or partisan jxuhticnl management may be shown. 

V. Publishing or being corine* ted editorially or manaRcrifllly 
with any newspaper generally known as partisan from a political 
standpoint, or writing for publication or publishing any letter 
or article, signed or unsigned, in favor of or apnmst any political 
party or candidate, (Ownership entirely disassociated from 
editorial control and managerial activities limited entirely to 
business management would not be regarded ns being within 
th*s provision.; 

10. Becoming a candidate for nomination or election to office. 
Federal, State, or local, which is to be filled in an election in 
which party candidates are involved, 

i 

• $ 


. If. Distributing campaign litcratur" or tnalrria!. 

12. Initiating <>r circulating political petition*, Including 
nomim »»<m petition*, 

1.1. Assuming political leadership or becoming prominently 
Id'iiMfi'd with iiny pohthM movement, party, or faction, or 
with th** turr ets or failure of any candidate for election to public 
office 

G'fiernl statements na to certain Activities which are con¬ 
sidered e« prrrnttslMc on the part of Federal officers end em- 
plnyr-s* 

I Voting, — Th* direct language of the law specifically 
provides that all such j»ersons retain the right to vote »s they 
may rboos*. 

2. Etpromion of opinion*."- Th- right to cypress political 
opinions Is reserved to n*1 such persons, 

NOTE: This reservation is subject to the prohibition that 
sin ti persons may not take any active part in political manage¬ 
ment or in political campaigns. 

3. Contribution*.—'ll is lawful few eny officer or employed 
to make a voluntary contribution to a regularly constituted 
jHilitical organization, provided such contributions ore not mad© 
in a Federal building or to some other officer or employee within 
the scope of the act referred to above, 

4. Politic.nl picture*. It is lawful for any officer or em¬ 
ployee tu display a political picture in his home if he ®o desires. 

5. Madge*, button*, and aficAara.— While it is not unlaw¬ 
ful for an officer or employee to wear a political badge or button 
or to display a political stn krr on hts private automobile (except 
where forbidden by local ordinance), it is felt that It l» inappro¬ 
priate for any public servant to make a partisan display ©i any 
kind while cm duty, conducting the public business. 

6. f'ana/f/os. ---Persons appointed to positions in the Execu¬ 
tive branch of the Federal Government uit warned that th® 
penalty for ass established violation of the above mentioned 
political activity prohibitions i® immediate removal from th® 
service. 

VIII. OFFENSES WHICH ARE PUNISHABLE BY FINE 
OR IMPRISONMENT 

Certain other statutes prohibit Federal officers end employees 
from engaging in various activities under penalty of fine or 
imprisonment, of both. The urti vitjr* prohibited by 
statutes relate to such matter® u» political assessments, political 
coercion and discrimination, and purchase and sale ©f office. 
The text of these statutes is Bet forth in Civil Service Com¬ 
mission Form 1336. 

Some of the uctivitiew prohibited under penalty of fin® Of 
Impr boon tent, or both, arc m follows; 

t. Sulh Station or receipt of politico! contributions by on® 
officer or employee from another. 

2. The Riving or handing over of a political contribution by 
one employee to another. 

3. Soli'ilntion or receipt of political contributions In a Fed¬ 
eral building by any pci non, whether or not an employe® of Its® 
Government. 

4. Solicitation or receipt by any person of political contribu¬ 
tions from any person receiving any benefit, under any act of 
Congress appropftuling funds for relief. 

5. Solicitation or receipt of anything of value, cither for 
person'*! reward or os a political contribution, in return for th® 
use of, or the promise to use, influence to secure an appointive 
office under the United States. 

6. Payment, or the offer of payment, for the use of Influence 
in securing an appointive office under the United States. 

7. Promising employment, compensation, or other benefit 
mail® possible by act of Congress as consideration or reward foe 
political activity. 

8. Discrimination by art officer or employee in favor of, Of 
flg'iinst, another officer or employee on account of political 
Contributions. 

9. Drprivmg any person on account of race, creed, or color, 

Or political activity, of compensation or other benefit mad® 
possible by any act of Congrtt* appropriating funds for relief. 

10. Disclosure for political purposes of any list or names of 
persons receiving benefits under an act of Congress appropriating 
funds for relief and the receipt of such a list for political purposes. 

IX. PROHIBITION AGAINST DISCRIMINATION 
Appointing officers ore required by the Civil Service Rules to 

act on all personnel mat!era "auh-Iy on the basu of merit and 
fitness and without regard to political or religious affiliations# 
manful status, or race.” 

X. INSTRUCTION OF APPLICANTS 

Officers and employees of the Government are prohibited 
from instructing or ten#.lung with a view to the special prep, 
aration of any person for avil-scrvicc examinations. 

ic- wirO'i t, 
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APPOINTMENT AFFIDAVITS 

IMPORTANT .—Before awearinU to these appointment affidavits, you should read and understand the 

attached information for appointee 


c~rr;o .l li.TTLM'V-T.'.r. 


(IMwtmtnt o g agmry) 


|t1ur#au « dUM*!**) 


(Flfrr* <4 «®y3*«ycwe*) 


do solemnly swear (or affirm) that- 


A. OATH OF OFFICE 

I will support nnd defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well nnd faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 

8. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swenr (or nflinn) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. 

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. 

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment 

t AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers contained^ in my Application for Fedcrnl Employment, Form No. ___ 

dated ...AfiniKi-jC-.S. 19 .it , filed with the above-named department or agency, 

which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara¬ 
tion of Appointee on the reverse of this form. (If no exceptions, write "None" on the Declaration 
of Appointee.) [ 


Subscribed and sworn before me this l. day of_r.ilF.Fli.. A. D, 19.. f.?., 


(C«») 





HOTE e—tt the oath is taken before a Notary Public the date of expiration of his commission should 
be show s%* ' s$— 
























DECLARATION Of APPOINTEE 

This form is tc be completed before enf ranee on July. H twit ion 3 in to he answered in of! cases, otherwise 
answer only those questions winch require an answer different from that givrn to tfio corresponding 
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INDICATE “YES'* 08 "HO” ANSWER! if PUCIW0 ~E W 
IN PROPER COiUMN 


m 


m 


nr* ( 

. *' L 


ARK YOU A CfTIKN Of OR DO YOU 0WC AiXffGSAWCS TOTHS Umv& 7TATtV..' { 


*«e you am orriciAt cm sunorn or any statc tiawtosty. com v, cm 
MuNtctRAum......—... , 

if your anawer in "I'm", giva dataila in Siam 10 . 


)L 



J, 1*0 YCKJ RCCCIVC AMY ANNUITY AROM THf UNJUD tTATUM fAZfkSCT Of 
COLUNRfft OOVf WNMI NT liMbf* AMY BITTINI Mf WT AC f Ott IKt HArU'J* 0® 
01 UtRCOM»*tN*4AflON FOR MILITANT Oft NAVAL M __- 


to. 5PACE P0» BETASICD ANSWERS 10 OTHER OUUlIGNf_ 

to wits in un f/AUUH AutfMJrt or ntun to which vnantu a tnnr*% trn? 


ft 


ft 


if your anaw»r U " Ym»",giva in Item 10 ramvon tot raUremanf, 
that it. eaa, upturn*! diaahihty, or by taarun of voluntary 
or it,voluntary aaparmtmn attar 5 year*' aarnr.a; amount of 
eatiramant pay, and under what rot teaman! wef; and rmBrng, 
if ratirod from military or naval aatvica 


HAVP YOU CV» R Bf I N pISCHAROF 0, OR TORCf 0 TO Rt 510*1. KG# VUVJJtdAJCI 

OR UNSATISFACTORY «HVIU FHOM AMY POStYJOW.,.. 

If your answer fa “Yap”, give m tlam 10 tha nmtna ami ttoddn pm 
of employee, data, and eaa*on m oac.S omp». 


SINCE YOUR l«TII OIRTMDAY. HAVE YOU TVER MYN ANNfftTfO l&'MTVfD O® 
SUMMONri) INTO COUNT AY A Of fLNOANT !N A CRIMINAL fW.ti.’M*'*, OS? 
CON VIC Ui) flNfO, ONIMRRIV^f O OR PLALTDON rilOUA TKjM C+rftl t'AJ 
IVIR 8riNOMf>tl»n»TODlfv*>|T HAIL Oft f Hi LA TUMI f Oft 7 r.f //AF’i'AI 
Or ANY LAW KtICI RFGOlATlOH Oft OR UNA WCf (I X< t UblMj W.Wjtr tWHC 
VIOLATIONS TOH WHICH A t INC OH f ORFCITUHL Of liiOH t-tii *A t MK/Wi/V 

if your anawar i* " Yea”, hat all auvh cmaaa undar tram 10. 
Civm in mtii.h raao (I l Tha data, (J) thm nmiura of tha off an a* 
or violation; (3) tha nama and Im-ation of tha court; f4f thm 
penally irnpoead, if any, or other diapuaitiun of flue naan. , 
if appointed, your fingerprint* will ba taken. , 




INSTRUCTIONS TO APPOINTING OFFICER 


The appointing officer before whom (he foregoing rjrt*ikr.u*a ta made shall 
determine to hi# own aetiaf&i i um that thla apt *nm merit »<>ndd be m ryjoUAttuam <e 
with (he Civil ttervue Art, applicable Civil filer vUc UuLnp iu*4 &egul#Uona and 
acta of Congress pertaining to •jijiainlfnriil, 

Thia fojin a) mo Id Ik* clicked I»*f holding of office, paxmtM, euitability Ua cost* 
iwctnov with any record ot recent discharge or art eat, mnt particularly tm the 
following; 

(I) Identity of appointee .—The appointee’® signature mnA ha&dwirttlng are 
to ba compared wuh the application and/or otl»er i*ert p*p« et. The 
phyiit al appearame m iy he checked o»;uin*t ll»e zstrA* »J i.emheate. T he 
appointee may also ha apjeatioaed on In® |>ci»s<si(U hiatotry tug agreement with hta 
previous statement®, 

(3) A&* —If definite age limlta have been eatablUhed for tha pndtSna, it ahottM 
ha determined that applicant is pot out ante the age range Vrt aiapotntmrnt. 
Until aucU determmatiuet ia made, the aj>pc«atmrat may z*A. be cAaaauaunauui. 


(1) Cititanahip —Ti«e apzrAnttna offunty u* rmprotimkde fm obaervir.g thet 
r«*;arn®*«ip fit'rviau/na of fit ‘It* Civil hetvua Mule® «d f if appropneiUAt avia. 
If•*tn Cl c'KUlllute® an *FFvi»/it f»/r b*/*h and is *rj*iA*UU t,r*sd *M 

eiii&ma'.’p aiatua tn the t»\A*r.ta tj conftutmg cvuVrs-r, |« eUmbiful «aae« the 
topisjUtWvctrt alv/idd hr »ne^umiftatxA ui.l it rUaranca ha# been m* ue*4 from 

thg certifying nflw* oi U» C*vd Sservica CoramiM*nn. 

f4) Memhore ot Family —-flection ft of the ClvfJ S**rwi^« provide# 9%a*t 
whenever there are »)r* gji/ two <a mm* mnuXme >4 a family peeving urdat 
proL-aU'rficJ or permanent afnrani iiwnt in Hie crmipetitive aervu e, no 
memher of *u< h family i* alijptie fot prol>atu*iial or permanent ai/isrotrneot tsp 
th*f r/rtripctnive #ovue, flee appointn«enta of i»ei*t*'.p raffled to veteran 
peeiriau-* air ivA ®uhj*' t to this rerj-u-ement. The meiuher%-*4 -family provision® 
A/yp UfA ap(i!y to temporary ai^>'^min*ra>a. Doubtful ram* may be talerted v» 
t h* appeoiinuie otfce i4 the C*vii Service Oummiauun for decunmh 


«. 8. a&raeaatar eaiafia* ceric* to—*6i«0-| 


* 

































1 '1-00000 


’;** C5'M* ;; ruMnint •' *flft V 

<i - s * its 1 , , 

f«n,.p AmiCITIOR K> ./LOYHCHT 

ik the rosrts* service or the united states 


1 SS 4 V HO. tl.tOt’-.f 
Art to i ■-< :<«i rtatVAtr it. im 

nit~fricr~roi otnct vir outr 


t M STRUCT I 0 W$_I i* to »tl mam (■» i;p »4 or prim*'). 

HI qnnttoa* maul t>» AaawAra .1 f»H». IT ttif/lclrol »p»t.» ti*« 
not twr® prorM»d for poor »»®*®r to *af qur*tlni. complat® ynar 
Aa*v#r aa<!«r lt«* t 17 . Forward la Uapllrala. 

:'*U it li'PUUliH I 500*1 StCUftHr NUMBER 


• CARf.fO-ic«" 0 WLf Pf,l f) 

. i art.it ir.MfO- action 

_OTHER ______ 


tom srtct rot orriet 
via owtr 


■ name (Lilt) (rtf.i) (Hi.Miw) if t«r; [?. navi rou item PUN <RQ*R it 


18a. IE SOft* OUTS IOC U.3. HOW *A $ Cltl/IRSHIP ACQUIRCO? 


eh. ir * naturalized cihee*. puci, bat 
NATURALIZATION CERTIFICATE _ 


SCR 10a HEIGHT 11. HI JGFT 17. MARITAL STRTUS Cl SINGLEF' MARRIED 

T*! MALE CH FEMALE 6 FT. A. m. 10> LflS. I I WI00WE0 ETJ OIVORCCO fl SEPARATED 

IS. WHAT IS THt C OWCST BASE SA1ARY, CXCLUSIVf 01 ALLOWANCES YOiTiilLL ACCEPT I I ~ PC ft ANNUM 

1*. WHAT RESTRICT I0*S ARE THERE If ART 0* TOUR IMME0I AT £ AVAIIABILITT fOR BUTT I* ART FART Of THE WORLDT 

tfano 



?Oa.CAR TOO TARE DICTATION! 
T 0 


Lawyer 

“FATHEREVER OBTAIN 

□ •O _ 

' OCCUPATION if 1 ART 

Housewife 

“OTHER EVER OBTAIN 

__I o no 

ARE YOU A STER0TVPIST7 C. CAR YOU TYPE BY TOUCH SYSTEMTId. NAMt OTHER OFFICE 
v _ , MACHINES YOU OPERATE 










VI. MILITARY 5UTUS 

•i. if »o'i "isi been i* f»i »w> ii" ii r«r "iio'ant ma- b. jeryici Oh’ serial number 

"111 '< <»"»T '.FPVIT.F »«f RRANCf (hr YOU JIBVEY (•.«. 0,5. A.**; 

Ftmltf Attltimrr) aw 


c. date Of eT;ry o*“iTt17i~5'rif' [iC ratT or’ra*'» a' - ri»! of "<•. date o> honoratiie discharge of) separation 

«o fNTP( a, ««, 

f • BATE OB RANV A! Tin OF 111 ZL"i n '.l Qf^fii'iTToH P«£ £,F. N £ BA!£ OB BAN* IF 01 AC T 1 Vf OUT f 

mm mm 

U-t. WHAT PERTINENT f£!/«l-Al" CIVIL SERVICE EXAMINATIONS “AVE YOU f A* t S ? (lUwt ymt. lit it', mud trmdm nrfl»4) 


B. 00 YOU MAVt A F > f?*'A«[«r CIVIL 3IBVICE STATUS IFI TKf ir BOW IMI’tOYED IN THE FffjlBAL COVF RlUUNl .GIVE PRESENT 

FEDERAL GOVERNMENT? ^ , tJ Jh (0 f^cttvSi* IH C,U ° £ GS " 1 " 

23- HAVE YOU EVER ABRIIFC F 0» A POSITION UNDER THE DEPARTMENT OF STATE OR 'AMN AN EX AM I NATI ON _ FOR A POSITION 
UNDER THE DEPARTMENT Of STATE? 

FT) YE3 m NO If ANSWER IS -YES" GIVl»PARTICULABS UNDER ITEM <37. 

2»". H AVE YOUfVF RHf 10 A POSITION IJNfJlR A FOhlir.N COVE BN“I NT? mmrmiem Im I km Arm. A Smtmlcmm of * far. 



















































| r 0*» „ £*?±r-'d Cor* t inuot lot * JA#«f ] 

'.’AWWF r •<•! (.>*'i.K » ftfonlA. Hir) 

^o v *v Sept® 19ii2 h’ Jfln• I9li$ 

E»A-.r mu 01 Yv\s-« Pt.',rF ■* 

SALARY OS EARNINGS 
STARTING *)l600 HS YR, 
FINAL J 5600 PE# rs. 



MGCMPTlCN C* YOU.' wow« 

informatlon 
handling cases 
st of blocked 
the enemy. 

NA*L AMO At'O^i. >b 0»‘ «. v ‘PU>tH 

Dept® of State 

Political 

gathor .1 ng and report! ng anc 
involving the proclaimed 1 i 

MU^rtt I* AM- MM) Of l ’PlOntS yUH.*Vlj|{) Bt YOU 

7 officera and Uj clerical 

nationals and trailing with 

>.»'•! AV|I tl LL O 1- •: ,U>: ;lll’£-> 1 ,0'1 

/mbaasac or Arthur filing Lana 

Ambnanni or George Hoanernnl th 


RtAX'N 1 <?•• HAMM. 

To return to the Dept* of Justice 


OAUJ Of LMPU'fvtSt (Month, ft) 

, fKo* : J&' • 1938 to: Sept* !9Ji2 

LXAC! Hill Of YCUW PCJMCI 

Attorney 

SALARY OR EARNINGS j 

starting *3000 per yr, 
FINAL li»600 PER YR, 

- PL ACL 0 V t^PLO Y M tNT (City. «<*(«) 

Washington* D*C* 


DESCRIPTION OF YOUiv wOnK 

and supervising 
rioNia types of 

NAME A NO AuDKlbb Of Employe* 

D@pt» ©f Justice 

Handling 

the handling of many and vaj 
Federal laws* 

NUMBER AM) MM) or t v 5LL0Y*EJ SllPtaVlUlO BY YOU 

3 officers and 2 clerical 


*A'*1 ANU TlUi 0,i JJvrpiATL SUPCVISO'* 

Attorney General Honor Callings 


^4 ,0N |Oh Lf-WINO, 

T© enter foreign service* 

t’AUj nf f *-'Pir-Y 't M (Month, Mir) 

July 1937 ro: Jan. 19)8 

EXACT TITLE 01 YOUW POSITION 

A t tomey-a t«l ew 

SALARY OR EARNINGS 

STARTING I - PER YR, 

FINAL *2000 PER YR. 

PIALL Of f ‘IPLCYVt N T (City, *t*t«) 

Balnbridg©! Ga* 

description oi raw ro.<» 

General practice of law. 
Handling cases involving administration ©f 
estates, abstracts of titles, contracts, 
torts, wiUa and criminal trials* 

NAME AND AUDWtGS Of EMPLQYU 

Self 

NUMBER AMU h mo C.f ->PLs'Y££5 GUPlRV 1otD 0Y YOU 

1 clerical 

NAME AND TlTlt Of IMMEDIATE GuPEwVIjOW 

reason row tfAVINu 

To join Dept® ©f Justice 

DATEj Cf LMPtOYMLN! (Month, yomf J 

FROM: TO: 

exact title of your position 

F 

ALARY OR EARNINGS 

TARTING t PER YR, 

IHAL S PER YR, 

PLACE OF iMPLOY'fLNf (City, ototo) 


OESCRlPTIUN UT YOcti NCWK 

NAME AND ADDRESS OF EMPLOYER 

j 

NUMBEK and MNO Cf cPPIOYcLj SUPERVISED BY YCU 

NA IE AND nru or I'I«C0I4TL SUPERVISOR 

NCAJCN for leaving 

It MARKS 
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: ( Vvn t h . y * *r ) 


‘ 2 officers and 3 clar.loal 


Ambassador Waiter J, bonrtelly 

i*"L 77777 q 1 ix-'fni*rc 7777777777 

CIA had special need for technical 


; Ui.i It! U • t 1 v-A.*.- v *’> {I hlS*-,., . 

jU " r,v,> 7000^ tw * 

_ n»u * fir v5.| 

’" """ *'“* was assigned to Political 

Section. Had frequont contact with high 
foreign govorrsnent officials. Gathered and 
reported political information. Handled 
matters of special interest for the Anibassadc 


knowledge and I accepted tha offer. 


I UACO. I C- Li* VUG 


/)AI[., *•> fA./il*. r««v) 

Jttnei9U6 t0 . Feb. 191*7 

place o : ecu,. .i.u) 

Balnbridge, Oa. 

Self • associated with father# 


Cf iMPlOYtlj SUPtKVISU/ BY YOU 

I clarieaJ 

"«i7?n* hT mu os' tuf mi surLKviso« 


t HAL I MILL O* Y 0 U f Y POL. I M O*. 

&tt8rn®y*‘&b~lm 


SALARY CK | 

STAKT^t', 4 Pt« YR 

Un .SOOOpekyn. 


pegcmipiipn ci rouK ii'«-r En/’,aging In general 
practice of law, handling cases Involving 
contracts, torts, wllln an ‘ administration 
of estatoa, abstracts of titles and criminal 

trials. 


Attorney 


i»UO I'n IMOI, . 

StA-' 1 1 MG i YR, 

FINAL ._PER YR. 


To return to foreign service. 

(ilL , - ■/■ (Month. ...r) „ . - !.<AC1 III LI Ul Y0P/- PC/., I H ON SALARy" 1'7 iLJUSi,', 

Jan. l9h$ Juno 191*6 . 5600 

.Ii 27 _L 2 i_ Attorney sU'.iinu . ^Q(X) n ™' 

KiU - ' r. as hington/ C J * * * * J ---Liilii- a -«12!L 

— : - --jf.c,ipri 0 R O. you.' WC-, Sapervigjj^ and handling 

URL 41!) ap.VyLG, 01 I.RPLOYCK . , , J . _ 

cases Involving many and various types of 

Dept, of Justice violations of Federal law. 

N/J"Ifi nf-ll', OP /"PL'‘YU. ', iMPI'liVliSO BY YOU 7 

5 lawyers and 3 clerical 

NA"L CM. T ! rL-. Jj- '""CE/lAlf ■‘.liriMVIjOM 

Hon. Tom dark. Attorney General 

.'LAVv* M ' l'- A* : S', 

To return to private law practice 

if. or HU' *',',1110.0 PLLP f OR IF'.-/ 111**1 TH.-LE "0 N1M0 ANO PI MI f/P,. Cl UNI "1*10 fMI.N 1. (LUt -Biilnninf .II* »o.t /.(■nl) 

r7'j ! Ar io*. | I na"L anp Ain,/<t.... cr EmplOyl i cm mLaconI and iinal 


uf ,c><ipiion oi roii" wo-r _ . . . . j,. 

Supervising and handling 
cases Involving many and various types of 
violations of Federal law. 




I0M HME'IPlOYM/.'ir 


SAURY PlM ANNUM 


)<). "A/ft rr,..‘ F< J>l-N l’"CHAMGM' P/I I0MCFP 10 -L'.IO'I I Cl! ’U'-UNPIH.I PM UN ,A1 i:,I AC I0MY SLMVICL InC* ANY P0SIIION7 

C7 yes ft u'j 

IP A. f <f- 10 -.•O* GIVE Full PF1AUS UNI;-.- Uf" i;i, _' 

)l .;.'-Avc 10; .0'. 0- HA/I YOU tVl« MAo AN I P-I.I.'.AL l/L - t.. I‘AV| YOU LVtM HUN /.'HOLM IHFA1UM | Ch A *-'lNIAL P-. 

FICTO C : - t’!'.A*!L'Y!!p .H» r':.nt.VE/<Y r.MO! I0NAL p I OC'/oEH? 

C YE. l?' NO (77 Yf, Ci NC 

777iH7777 - 7T7 _ 777r77rL77 _ MON777r77Arr7r7jT7777r777Y > 1 . «avl yr.u ivu< ha., luuE.'.aiLCpisi 

UOEP INfCP ICAT l«0 PllE/tf.ES 10 EXCESS? _ . 

a YEO C_3 NO (77 YEO ft NO 

<?. MERE YOU ElE' REOICAUY PIl.U'AMCED FIiO" Tm£ *:<M£P It ANY Of YOUM AN,.E«, 10 ANr 01 The A80nE IS "YLb* 

ICvCEO? GIVE tULl PAhIICIILAH'; //NPln ITt’l »?/. 

C77 Yf. no “* 
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^ »*;.«•: vn r L . s. j i {*, ».*. .. • > m f 

ru'iSti* : 4*') if i i J i * »**-*. *\ *s^’ state t'M,. ?• iii“ »*/ f* 

NAMES C r l-‘l IHICiN, »\*t TO tACH. ANlr l*AT|*» 9* ai'KM f"t 

.'‘’MCA I ICH . -I*.*! (*i'\:ca; w ‘ ' 


ti, |‘ VC HI ,!i :si, A.-n.OA:' ‘-i'.u * " *#!.■' 

4 li. .. INC<' , ‘- ?a« ' I J vm; i J S; if **t, t> > 
r. *rE'i" Gift <!A‘. A Ni/ O’ HCt Of ? t r '*(■ 

M| % f . *® 


• ». Pi< YO«r Al’M'hAM C- '■i.t 'CJ LVC“' A, WC-Ult, 0’ A*»j irj.i Nf i HA 11 * /“ 1*1 ' Hr • N A ”L , * , Hin O AS' fn.fTh.AL 
fAVTt <W C-f.ASI.* At « v*S T-A: A, ».\4U. » T HE Ct l »* I » J »P* 0‘ f Hf t, J * H T f» f H| UNiTtU fir MjKct 0- VfOUHM* 

> r *"i JTl M‘ _ ( * AS '•*? ■» t ; Mis 1 I •, j. i ML l P* T A M f »**» p. I f r ■• * • / . 

l H. MAM YMI t U Cm *tU|N|.i' p* »; IV ■ I 'MlllA-f »'»I'»Vim . is |m» VSI l_.v a®':'* ** A " f o f »* r */ 

CO’.*> 1 *• > fulAatf }?•*« f*«r ««rc*r (raffle irfpf«Mi>ni ®A»re (A# f(n# <f|«J n«( 135*) (_j Vf» 4fc_J AO 

IF SO, ST-ATf tmPt«? ITS* » 1 * T*t A4 u t ASP LfC&TtpN 0 > f»», fM-M, |Al» . A*«r. M UiHf,:,. AND P r.f»y, Ml' •» . 

>a. U!>T mu AV VCSPOtSI SIC Pt^CV. IS T*'» iiNrril- ,TAIt.% Nf T »v*. l AI th K Hr HLOPJ ON AG;. 

4Kt PAVTltUlAwlV guAUMtP >0 M’M'IT htF IN! TE MGAMIMNi, YQIJK CHAUAdt'f ANG ABILITY f.f# «•( ||r# **■*#« 

af *uc«rvi»#f« f <«t«4 ifl n«. «nr IP). 

— | " HOuKt V, " ~ I 0~CCU1>*I 10* 



Balnbrldae. Oa. 

U.S. Ristrict .Turlyn 


Dept.-' of State 

Ambos30> lor-riDl Croat 


Bainbrid^e, Oa. 

Phyalcian-SurReon 


it. wcNiio* Hi«’i *<i. sptcui ^vu iriuT ion j ci Auiii.ininr, s'.'T iovi wi.D i l:.i «hch ix t>t, «w.icuiox. inciuu. r.«tH 
iTtv3 to »nt boo« s »\tiati rou iuvi. ww^TTti*. ^kci*l vrsuirn •ox.. rttMxi(.*i noioutxr on pfioi[y,ioMi 

SOCIttY »X0»»Y PTH£W INIO’CMTION YOU COX'.lla H Pirft IXl.Xf. YOU M4Y IXCl.llJt. »«Y Pf (Y T ) Mf. N T Nf UGIOIIS. ll> K, 

*uu.;t. o-y %’r.»si;»tK>u iciiviiy .hhh you «*Yt «.i»xiii rmu.u M ir m cu xifHOur i.u'.plx'.xtiox. t.moiyixg m xu"- 
Bts or hohYj ph .ti.''.so xu'-hib or wn.. > piv Yt«t( i« .uicm you wiiyc txr.»r,co ix -,uch jotiyity. 

~T?irTajT;ja~PHI.y'Ronora r^jScholasiic Fraternity) 

Blue Key HatTonal Honor Frate r nity _ 

Phi Dolto" Pht" (Lef.al iYotenifty) . 

hecatar County Bar ^saoclntibn, Balnbri>Jge f Ca« _ 

Qoortda fear Associatdon. Atlanta, Oa .. . 

American 5.. r "ATscci «tion " 


iJ. UGt 1 itft» 5P*ct 10-t 0C''Pitl ixi; »Njixi I,:, rp *.xr w Imi toutGOlxr. oul'.IIOX.,, xuMliiitixr, t'f.nui ro cckhigPOxi. «iim 

guLsnoxs. ust si-tiTu or papl'i it NfCEr.'.xtY. 

#23* Application No. 631i3 for oral examination «md»r the 'Vnr Manpower Act, made In 
approximately February 19U7» 

Presently under provisions of Civil Service Retirement Act. 

Draft Statust Homo 
Reserve Statusi Nona 


S(4f»«««e *» fhi# 4p?14eati«» 4a Cawsa lor 4>4a«4»«af. 

I. DO SOLEMNLY AFfW* THAT T.sE I H\ 0 ( ^'AT ICN CGN f A I ..^.m. 

U'< 6 «-.L ' .£ 2 -f!< >m -o- 

Ot.Tl ^-Z5T J.AMt « ‘j U.. . . . . 

dT*a-«aO--«»87 x« _ ■ 


J—i. I , 






PHYSICAL QUALIFICATION RECORD 


OSQ 


NAtUK’l OF IcTToV 


nut of postttof 


Treni*. 


G**OE 


Int®llif,«r.c« Offtc®r ______ 

DiFAHfMCif.OR FIUO 

t ■» 

1, | 

Sspartiiiontel ___j 

. . . |-- fii i ' unfit for duty with this organization 

Subject was found physically I ■? T ] * 11 11 

in the above grade and position. 

RECOMMENDATIONS: 


And Ovenieoo Duty 


3 April li-SO 



CAT* 

'°" M *6.8? 

MOV |M® 



SlfialTUDI OF PKTSICAt » Ci)U I S l» l» T S OFFICl* 



-00000 


|>*l Ml ? I» t 

tNi’Wiutar 


UNITF STATES CIVIL SERVICE COMM' ION 

CERTIFICATE OF MEDICAL EXAMINATION 


j/fS 


......... 


M&h ic/TT 




t-j,../ .; 

(l*u(« yf Mflh) . 




I. Uim« you tiny physical defect divaso or disability whatsoever?" 

c?. 


if.- 


«*r U |»|ve *letn:I« 


4 

■ X -J, 


U... 


\ 11 A %[.f I p IAN MlUVt lA, » IU. IN Til Ijf/Vol.Ml WIND / 

... . i.Lm If*. Inches. (F X .jxnimh, ... / tf: pound*. I Male*. will 

(IMitta. wllhtfilt livtrt) (Wfaftt. in cWblutf) i\\ wlth«»Ul eMIiliijf) j clothed, I 


fl i 

hut without wrap or iiat. 


(IMtlM. without dvirt) 

•T\» t«c Istrn lor rash* on If upon rjwUt wHtten of lht» orilfiral ordering rt-unlnntlox 

/friar checked (V) were cram toed ami jvtind nnrmnh Ihnntion* front nnrmnt art. noted, (fie *J instruction! on reverse aid<e t 

numbered to corra/nmd with items below,) 

VO VO to 

Mutant vision: Without flaws: Right: Left .Q^q With ghuwai If worn: Right: ’_ 

Now vision: 

WTmt Is tin* lonfost and tho phortost rilslnnoo nt tvhli-h till- following n|irrlmi-n<i of Jrw-gi-r No, I anil Jm-grr No. 2 can I/O 
nnul l.y tho applicant? If No. 1 is rcml villi rnu% No. 2 n*i-il not In- given, Tint i-si'li eye m-jmratf-Iy. 


Kyp*: 


jeq 

Left: — 




Zi’Z". 


mint V- 

SnifJ.W 


health *n.| «*vl ••f n<<nlo<Utt<t 


• J*X M 

mis hs*l*'» • immILssI |tst«i«ii 
n'sks HwA |fV-»k»I •\*nikiMili<0 \* tmllitinii fuf 
« l*-*** N., || 

bikI «n|.lfijTN-i Ui th* IVL-mt dt«tJrtis.l irrvW u* m*\ to 
rwjijc .0*1 by the CIU1 IVinuiLv* ton or lw* iuti!n ilnd 

t \ i» 

T!»»or»l»* hill lb* KnwiUvn ord^ri i»t Mny 

wnJ Sum I*, Ittil (KxvnUv* to|*emtKV 4. 

(J<*<'R«r N«. V) 

Evidence fd dfncn«o or Injury: Right.. . ___ _ 

Color virion: Is color vi.non normal when lehllmra nr other color pl.de tost is ion!/ .. iPm 

If not, can applicant pass lantern, yarn or other comparable test? .... 

5?. B&rs: (CoriMiIi-r denominators Indie dial liero ns^mrinal. Uts*«»r>I hi iiiiincratorfl the Kreab-at ili^an^n hcf.nl.) Or^Iin/iry 


H'ithoul sltvaxf! . 

If. .Sr.. Jn. le 

1*. U ln.t*.$(Tfa* 

Wfib glampo. If ttwdt 

U. ,.Tt. In. te. 

Is. In. Ira . 

IVUtviitl cftrranM ^ 

II. --K-. la. to l.Q. la. 

WllbCU/MKM. IfOBMfs 

U, ,rr.. la. §# . 

1.. Ki . fa. la If.’. Id. 

t. Iffl. if) . 

. Is-ft. 

.IrUt.-. .. 


iS* 


. tffl. 


rouversaUon: Jtiyjit car-*' U> J.tfl CHI 

5 . Nc'Ho, slnun dlaoaao, oic. . Lis: . 

4 . Mouth and throat...^T... 

5. Onjttro'intestinal .. &?*...# . 

C*. Thyroid (cHjrt.cIally In womcn> .ffT.. . 

7 . Boon and blood vosscU *.. 

UUhhI prciiMiro: Mm. llg. sy<toljo 
Is organic heart di? 5 CU»‘?o provntf . 

R Lungs: Right.. 

History of tut^crcnloflls? ... 


- U Kvitkticc ui iliocaxu or injury: lily lit < r»r . 

VO ft. 


1a ft uir ...WrCd-l f *** 


".loo.. 


:fe 


.( ir.^... Mm, Ilg. di.ialoUa . 

... If orgunlo heart dineiiu? In preaent, la it fully compensated?. rr?. .. 

. F,eft.. 

If no, has the disease been iirrcntcd tor /it leant I year?.. 

If there la a hiafory of tula‘miUvfis, t; nnv type <if collajwe therapy being received nt prewnit? (If no, give full details muh-f 
iviimrks.) 

Hernia . 

<If jMVcsrul, n&ra«* viuioiy: Inguinal, vrntrnl, thmiual, etc.; rtud fli'flnllloii on tuvrrar. Mu to an.wi'Hng) 


If prew-nt, la It sup 
10. ^taricoa« vein* 


'rtZLLiiTLL.. 

Uf i' 

supported bv a \ 

s&c-rMs. 


>rt«| t\v a wrll-tUtiug (aims? . 


J (if (fVU'Ults Sf sU) IxoulioU fUJ'I di'Kftf ) 

Varicocele (tee note 10 on rntrte side) .sltfdL^2^CjP. .-. 

U. Foot: la tint foot prewnt?. L^CciL-.'O.. . I) egrt'O of impairment of function.. 

(N'-.iar, alJ/fg, 

12. IX'JorinttioB, atrophies, and other abnoimalltlee, dlaeasea, or dofecta not Included abovo . 

C^AUAMOlO^uU.'l.. 

Ill Scara of oorlcma injury or diaoaae . 

14. Norvoua ayatem (ece note H «»* stverse i.w./ .. .. 

Id there any history of ft Vrvdiu breakdown”.' . 

If hospitall/cd, give immecf Siospital und liM'ation ... h-r.... .y... . 

15. (o) UriruU>als (vee rcirree side) .... (M Vonero/d dJneaito ..*. 

Sti Obtain from applicant statement of disab titles, pant and present, give »IfiignfWs and jour eotafncriLs under '‘Remarks/' 
17. lXvs Vvtvmiih Aiiminihfrutton nvo^ni^e strvicc-oounetted /Usability In this .. If ”>« «,** cover In your coimrcnta. 




(V«*'ir • fj / j n 

IS. Han examinee ever received dUabihty retiuimut fiom U. Civd Service CommlH^lun/ — t/XAsi/. 

lV-s cr Do) 

TIlia ccrtlAeat# L* to ba returned to Uto ofDclal rcqucatinui tl>e examination 


(OVKUJ 


m 






















































Thn nlm of (ho Kirmlirc oulrr i-pli'mlM'r 4. Is.’l. timlor whlili IM< fxamimit. U to oMain tnf.'fmaS.-n »* to 

tho Ohjjlf.nl rmuliiion of oppolniioo i.» ilir flav-ii'u-.l dill s>tvlro nilli tv> ptwmiuug cllleiciuj and mfnininRC acvidonln 

and clnlnm under Lniled Sintra em|>l«/rr«* ram|trn»aiii>n !«»/. 


Notes for Examining Physician 


Wrmirr.— Malm, wit limit cMhlntf, and nlo in onlinnry r-tot litmr without owrvvnt or lmi,_(wi'Uh t«kV!; females, ckdhod, 
Ittil without wrap or hat. If ov<-rw<'jgf,t, afnfr whether du** to Imuii* amt mn»c!o or to fat. 

ItnimiT —Without hoots or shn* uta<*r\o that no npphaiiccn are u*-cd to increase. 

The elimination thouhl include lh*. Jothiring eta‘inhere; 


t. Eyoa.— Pt«vds; dtoelmrgr; rorn«al war; ptor>Hum. In 
rec< »rili mm dtotant vision consider 20 fi»t a* normal amt n*|n»rt 
alt vMon in* a fraction mil* 20 f««t fti numerator nmi the 
Ivin* read at 'JO fot ft* dwjomihfttnr, If glft>*os nro 
u«rd, record for each eye the finding with aikI without fclaws. 
Near Uaioii iniisf In? tvimrlH. In touting vtoiou Without 
jthww'M Mm applicant or appoint**? should tv* instructed to 
renown ihc gtaasca «al least vne-mlj hour In Jot* testing wuv'recffd 
pi non. 

2, Kara. — Evidence of midi lie ear nr mastoid disease; condi¬ 
tion of drum*; discharge. In n *vst ding hearing, record 20 
f«vt rrn normal distance for conversational voice and r<v«*r«i 
deviation from normal as fraction with 20 as denominator and 
actual dintnucc oa numerator. 

S. Nooo.—Ability to Mow through each nostril. If free, ft 
a|weiiltttn examination would not l*? indicated. 

4. Mouth and throat.*— MIaaJ?» g twill, pyorrhea; tonsils, 
hyiwrtwphy or disease. 

fi. Oaotro*lntM»Unal.*—Ulcers, Inflammations, He, 

0. Tliyroid. -I'rr.cnrr of tumor in neck and tremor, 
exophthalmos ficrniua high-strung deposition, c*|X'e tolly in 
women. 

7. Heart,— Murmurs. Btate wIm ther functional or orjHfito, 
If valvular disease exists, state whether or not it to fully coin* 
poiuiatacL Arterioeacleixwto, 


8. Lung*.— St is necessary that the susenl*sta?y cough ta 
used. 11 tulvrcuWto v* present, state whether actiw or 
arrested: if arrested. state your opinion «<* to hew hw.< it ha* 
Into <puCMv: a ,t. Bputum to bo examined for tutvrete bacilli 
ill nil % ns|HVtcd eases. 

tt. ltomiA.-*A'*iu’ detmto ns to stoo, Wat ion. eta. and 
whether well-fit img truss is worn. Inguinal henna omu,i when 
ring is er.UrcxM and on coughing visceral impulse to felt which 
follows the huger on withdrawal. 

JO. Varicocele. — If varicocele is present, state approximate 
i»|*e—e g . sire cf walnut, lemon, etc. 

S1. Flat fool of Mich a nature as to incapacitate or become 
aggravated by m rk or lv nllcgiMl later to have Kvn wuaxl by 
ftcridont or isvnfvitiim, Hv “Hat ns nsc\t in this form, 

U meant a ta»t with Impaired funclwm, the term hrintf 
euuivalcni to “fallen or mlsplamt areh, M an abtwsrmal exunii- 
tIon. Impairment of function is the piint to tv noted. An 
unntomicalU* Hat tad, but strong, is not di.^ualiriiiig. 

12 and liv Jv’ars, deformities, atrophies, and jwidyawi 
hhoiitd tv notcxl. but it is not imimrtnnt inat small i:w,c.nticant 
arnm or blcnushcai which might bo referred to os uvarka 
iden!ideation tv rwonhsl. 

M. This entrv .dumld include symptoms and full history uf 
any mental »>r nonotts abnormality. 

15. t’rinalxMs to Iv tnmlo In case of |vra»'na ow 40, and 
In all caira when,’ arteriosclcivida, nejdiriti#, or eUabctw to 
#u«{>cct<\i, and wtwa obesity U found on oxammaU\>Sk 


Ilecnrd of urinalynto, if nmhl: Bp. gf.. Albumen .....jw.—. Sugar—. 

If tachycardia to piwont, 0vn pulwi rata: Bitting ...IT: . Immediately after exercise . 

cscrctoo . .. Cardiac reserve..... 

tUowl, tdr, m pus) 

I havty found this Applicant afin'irmal under the following hcndingii; ...... 


«... 

Turn aunutau aflcf 


In my opinion, applicant to eti$mhhi of performing duties Involving . 
IUbm a tms t ...—. 


^ jxhywal esviiioa. 

xAiuumis. au»twat«, or TMffct) 


1 / y 



Ttio iwwamwl offlwr Ell In Uio biwnka Iwlmv beforw acnains thJsA ftvu to Ua«s CoiumlMKm tv€ 

To ixi appointed in ......... . 

(Deoartaicot) (Humuj 

Title <af position........... . ...... 

Ty|KS of appointment (chock); Q Original appointment □ Transfer G Reinstatement Q CU^twatioQ 
Nuiabr of certificate upon which applicant to mune appears (to be given in ea?v wigi aal appointment)...... 


* *. •mu«i«r »*i«vui« orrK* ifr-S*9-i 
































■fjf.fO 


tt> 9*8 


» ^ 4 ,.. 

} K *MtN*U iO« t' 5 ** 7 


,_, . i# «» 

CSJNtCAt l«A»HO«'t 4 




I ftrjaiiO- »to< 




1 e,»^MAtyn8 


JIS, 


’leg • 




RADIOLOGIC REPORT 


C'i form U80a ■ 

{»♦/, sinus) 


O'Heal. Dlrch P. 


OFFICE OF STRATSOiw EEVIC28 
Wmsbiagtoa, 0# C, 




11 ? ohruary_ 104 Z_ 

was gif’4?s a physical 



ioa ©a this date asd foaad (}uaiifie4 for 

Pall Duty Offlrsi&i 
Ltasted Outy Of©rasa© 

£>«t jp ia USA Oai/ 

4 

Profile Serial {For Aray £N ©sly) 



a 

□ 

□ 


defect» Noted* 

tfloeratloa- left ankle end tarsal regions; result of 870 degree bum( 26 Deo 47 ). 
This mon is not qualified for overseas until the ulcer is healed, probably 
needs skin graft. 

Fob £ 7 -Skin graft, uloer oojaplately healed# fit f&r duty oVeraeee, 


laaeunisation completed 28 Feb 47 , 


■ P2D20 M* SOUZA* MAJ* , : $L ' 







00000 


F8#wi K®. 


MEDICAL CLEARANCE 
iciviLum 


ll-fobrutury... io« _7_ 


CERTIF ICATE NO. t 
Tbi* la to crrtitjr that 



*a* |lr«* a pbj» leal oianlgatloa oo t b i a Cat • aad fooitf 
I It - HtSt tor aortic* oittldt tb* 0 a 1 1 • 4 3 1 a t **. 


vSrstvs . \ 

JOB! a TI.'-TJIM, lot* Lt. UC 



X-X-X.X.X-X-X.X.X.X-X.X.X-X.X.X.X.X.X.X-X.X.X.X.X.X.X.X.X.X.X.X',* 


1 8 a MfA _MM JL. 


CERTIFICATE NO. 2 


Thin is to c «r 11 f| ifeto? 


w»® gives * physical iaepoetios oa this dal© aed foeed 
ffr## of is; e oeamaa fi e a b I # dlsaasss. 



EiplisiUfy S o t v 5 Certificate No. I * a issued after & 
coip Ut« physical esamtsattos Ns tees road© iod©?«rmia© 
ll® i a d i r i d ea l* s physical fIt o«ss for forelfa service* 
Certificate Kc*» % Is issued after a physical IsapocliaB# 
It should fe® Jose witfelfl 48 beers prior to departure* 


3?. so 


















SECRET 


SECTION Ml {Cv C*T*CN ,C*»V4i 

f* SO-GOi 

! ’BA/NBn'b&e 1 Jl4/PMi»Le Gtoii&A & 

j »{ACS i’TV 1 .’ •** 'i r GpADUAtE 

A /fZ 7-/931 '[P^‘ □« 

j CCklfcl 0< O.V\C«>in STUDT J 

N*vf am'} tOCAtiON OF COutOC 0* 'vrMivE«,«ry 


.? A«S ATTENDED 
t BO* * ?C 

PLv«tE ‘ '•:*« { MO SIM OTB 

SCCI^tO | 1 mss • s*»wnV 

•-]J/tjV£R$tZy_e£ £c.RCr/h S !- 

f lit/M rtf/W LAW -StHeoelT 

.. Uti/^JRS/ry aE_.QtaR^/A. 

! . , ' atpeys, g a 

1 L. 1 • , ■* 

&A 

rr 1 / 

Ua,iU 

1 

T9~rr~ 

tuf 


of 



Hi A ImylQHz . 

4 





i 

l 

( 

i ' 

l 

0. 

1 

u t 



' 





i IF A CBADUATE 0CG8(f HAS SEEN NO’EO ABOVE «h.Cm «.OU 

i ' M 

i. "jf 

«ED Suev».S5 0S of A v\< :*«N THf$H INDICATE Ih£ TiU£ OF !*£ THfS-JS ANT £< E*'D DESCRIBE rTS CONTENT 

a 

i 

i 

j - TBAOE. COMMESOAl A NO SPECIALIZED SCHOOIS | 

j NAM£ AMO A0D8?SS OF 5C*OCl J OB >PCCiALIZAfiON 

f BOM 

*0 

NO OF MONTHi 

. A'oS/E- 





2 





3 





| OfHEfi NON AGENCY EOUCAHON OB TRAINING NOT INDICATED ABOVE | 

| NAME AMD ADDRESS OF $CmCOI 

S\D> OB SPECIALIZATION 

FROM 1 c 

NO OF MONTHS 

, r.B.l. STtC/hl AGEETs ^ ( 

# 

«* m - 

}H \Jt ill GAT/ads-^ZNfkstZML 

/otA* APA'L* 
Y7 

Sts 

3 'Jt/rro 

2>/rrc 

i 

r r?A7/t7ju { 



ViVElTKl 

j^peitioD/c W-S 

3 

£',yirrc€~ /te V 

_ A _ 

0 


T~erTAtr 

« (LIMTRaL Irtr£hUG&/C-' 

f GRouP 

rJ?rr. 

Z£«J 

i 

_ 

~7?¥2 

AlAlt 

J W££K% 

s 

/firtZV> £e.Wi A 
_ LeUELr/ctf _ 



AGENCY-SPONSORED EDUCATION 

Sp«c<fy which, rf any. o i lh* rJ.COMvi >* Section fit wo* Agnncy tpontorij 

NAME AND ADOBE 5S Of SCHOOl 

ST.D» C« SPECIALIZATION 

FSOm 

'O 

NO OF MONTHS 

, y/>//£ 





2 





3 





4 





$ 


i 
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*4*W Of BEGiO 1 -- 

'Jf> COuM?»» 

Ecuador 

Colombia 

Mexico 


SECRET 

GEOGRAPHIC AREA RNOWICUGC AND FOREIGN TBAVfi 


rr»e O r *^FC‘A;tfEO 

i toot 


OA*tS r '» 'SAJt i 

o e scsms'ics 


m'4 2-Fiiu- - 

temporary residence June 1942 


DaH & Pi *C€ 
OF >%C' 


« NO* It TV E ACOC”»tO 0> 

~9~\ 

rc*.(i stun* a$s* 


t* II 

Oct 1942-- 

Tune 1943 

X 

! x 


X 

* W f» 

1942--Dec 

1943 _ 

_ 

X 


X 

;i Marc 

h 1947--DO 

c 1949 

_X 

X 


X 

>’ Dec 

1951—Apr 

1954 

X 

X 


X 

Hone 

(Jul-Aug 1 
(Nov-Dec 1 

954 

955 


X 

X 


X 

X 

7 / 0/7 £. 

(Oct-Nov 1 

956 


X 

—A 

• 

X 

t 

- - - -- otOn^S 

April 195 

-0C tnhpr 1 

5 

inly 



X 

X 

9 9 

1962 



X 




In temp, residence countries gained special knowledge police, in 1 
systems and practices, local politic s , both historical and then < 

SICTTON V HQMF ______ __ TYPING AND STENOGR A PHIC S Kjt tf _ 

I TVP:*«G |wPm» W < 3 ‘*4Si~CA r E ShCRTmanQ $VST£*/ USED CHECK 7*7 ARR&ORfc ia'E if Em 

f~~l gpegg Q sPffov.n.riNO □ vinopc Q vec*v 

4 iNCilOttf Ot"l» euS!N£S$ MiCH f.SS WIT* C« »0 J M»V£ H*0 OPEP/UlhC tXP£«i£NC£ OP KAIMPiG .o-oio-.'.., ,o.J n't* m I 


'estiflativ 
•urrent. 


FICTION VI _SPEC1AI OUAHHC AT10NI __ 

1 nil Alt noeeits Ano ipopis in ««icm "m »»f aCuve o» have acuveiv papiicipaiid ihdicaie (oup paoaiciino in each 

Baseball - good Tract - fair 

Football - good Fishing - good 

__Te nnis - fa ir_Hunting - go od_ 

2 E/CtUOiNG BUS'NESS E0 uiPm£*.T C« MACHINES ««-Ch yO'J may HAVE USIED >N »TfM 4. SECDGN V ns» ANY SPtOAl SMUS >OU POSSESS REiATinG TO OTMEB EOUiPMlN! AND 

MACHINES such as OPERATION Of PAC-0 TP**.SETTERS rw .,na.»o « r«(«><"I*,. OFFSET PPCSS. TuBPET IATnE EDP AND OIhER SCIENTIFIC 4 PROFESSlQNAl DEVICES 


3 APE YOU NO* 0» HAVE YOU E*r£S BEEN A HC£f.S£D OP CCSTifi£D MEMBER Qt any IBaOE OP PROFESSION SUCH AS PllO» ^ OH *£S 

ElECTP:ClAN, BADlO OPERATOR. TEAOfP. IA<-/y£>, C»A. MEOlCAl TECHNICIAN, PSYCHOlOGlST. PHYSlClAN, C'C? ^ [ID NO 

4 # yO’J HAVE AN5YYCRE0 *Y£S* TO iTEm 3 a&C/E IMO’CAK KIND OF UCENSE 08 CERTIFICATION and IhE -SSUiNG STATE. . ClBtI lirfl>iCC r cBT.c.r*w a 

...cjf .. A , _ , . * FIRST llCtNSE;CERTIFICATE utm of ma „ _ _ 

MU I'CIPAIITY. ETC 'fiowdti t’fnn (t,n«r »v—fc*- ■< *«*,»» 193 7 

Attorney at Law. State of Georgia 1937 • , mw...c(nwc<.wicaii... 

_ A<? QT/*6KS /Pg $‘UM£Jl 

7 '.1ST AfiY SIGNIFICANT PuBU$h£D MATERIALS CP *h:CH YOU ARE THE AUTHOR ;^o MOT f i..*,.** INDICATE !m£ T»U£ PUBLICATION Da»E. ANO TYPE OF WRITING 

T*** <•<«•«• o* toorrxiM g.Awo* a »fco/» Hom**, #f< I 


a IFASICATE ANY DEVICES WH'Cm YOU HA/E (K/tU'fO AND STATE WHETHta OR NOT THt'Y ARE PATENTED 


] None 

r* P'jbuc speapino ano public sa*no-.5 etPEs.e.ct 


Highschool and college debating and service club speeches 

fo r F& ^ - “secret- 

- 3 - 
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SECRET 


•A*,’ f ‘ »•' !• 


j SECTION VIA * 



military SERVICE 



j 

( CURRENT pKAM STATUS j 

i 

4ti lOO REOISUSE ' f«* TNt da a* •' 


L 

-j.,, 


7 U.fC’tvr *, 

[■J.'Cf Cl K>ii» n.AUON 

- s *.GC*t SLIEST '\t SEAwCl 6C*W MOV-U i 

a no AUORiSS 


4 * OfHii 

3 0»t 8EAKO 

N 




MILITARY SERVICE RECORD 4v*..* 

CV» C-M 



I M'i'TA«« ORGAN,;*f*CN A,-* **i 



. M O- « C-fK 

J i'A?lS OF 

si»v«cr 

»d <»•• ii»tf 





FJOA* 


?0 

A S'A’VS •>•«•<»* •*» tj***d» 

5 RA * i« GRADE OH KA!t ..1 .» ,*. v 

.... 



(• SIR'Al SERVICE <3»F«E NUMBER 

□ honor a sir discharge 

1 CHEC< TYRE 01 zz 

St*«.T,ON S Stlt * 5t ’ 0l ^"VtOUTY 
{J Rt? RCMt.NT FQR ACE 

□ BC 5 MMENT FOR M«M« 
n RT URIAH NT » 5fi COWAl DlSAilL.D 

I 1 «r i u£Vf fC *V* ‘‘hvs.cai Disability 

f~~j UNUUT HARDSHIPS j 

Q OThCRI^m'^J 

4. &i:£F DUCWlONOF V-llURv £>*jti£S 

4 IK* t*~ri 

t bini #\«*« «<w4 O* < 

A» •».!.I0» i 













MILITARY RfSlRVt NATIONAL GUARD STATUS 

None 


CHECK RESERVE OR GUARD ORGAN* 

CATION TO WHICH YOU BELONG 


□ ARM* 

□ NAVY 

□ w»«,M COWS 

Q AnroiCf 

□ co*n ou»»o 

f~l NATlOTME GUARD 

PI A* NATIONAL GUARD 

* CURRENT RANK, GRADE OR RATE 

7 DATE Of APPOINTMENT <N CURRENT RANK, 

3 E*PtRAflON DATE Of CURRENT RESERVE OBLIGATION I 

4 check currt nt Rtsrnvr category 

_Q_ 

MADV *(•,,»/( Q IUMHI «>»' f 

] StANDS* ' 


| 1 RETIRE D □ DISCHARGED 1 


5 flRilE DESCRIPTION OF MILITARY RESERVE DUTIES »»to*rf f*>« 6»«» do. r<h* »o» 4 lw<*<*.o» m th» m-l-'aft **••<*•> 


«• iF YOU ARE CURRENTLY ASSIGNED IO A RESERVE OR NATIONAL GUARD 'RAINING UNl!. iDlNtlFY TH£ UNIT AND |T$ ADDRESS 


MILITARY SCHOOLS COMPUTED .Acf.*# Out v Sfolut o t at C*<hanl 


NAME AND ADDRESS Of SCHOOL 

STUDY OR specialization 

date completed 




». Basic ROTC 

1933 

- 

ersiofNT 

COI-Pf SPUNDENf C | 



AGl NCf SPONSORED 

2 



— 

BtODI NT 

CORRt SPONOE.NCf | 

AGENCY SPONSORED 

3 



- 

RESIDENT 

CORRESPONDENCE 

HaGI NCY SPONSORfD 

4. 



-- 

RESIDE NT__ _ 

’’cORRtSPOT'.Dt'NCf 

AGENCY sponsored 

j. i 

J 


— 

6tS-:;fNi 

CORRtSPONOfNCt 

AGEnc t SPONSORED 


SECRET 






SECRET 

■wfc.,* r.u«.ji** 


MABHAl STATUS 


} 0 •«•>.«■/ ••*,<‘•4 ,-i *,?*' < 


married 




) t'%-£ yf s »•-* 

30 Ap ril 1920 


CCCi»»lO'. 

Housewife 


• M" » 

United States 


< C/» 9»'- i» •, 

_filenpool,__Ok1a hom a 


None 


S »0»vf» COUN'il*! kV 

None 


OAfE U 5 ACUUIBCO 

_Birth_ _ 


iifcnoN * 


DI^NtllW CHUOtfN AND OfPINOINTJ Omil WAN l*OU$l 


»ttAflC/NV*;P I DA’f A> •£) P;AO OP C'f/f*.y «ip 


PfUMASfNt ADOBfSl 


Bcthosda, Maryland 


U.S. 


Dothesda, Maryland 


sicnoN mi 

P8GfPi SSJONAi SOOKWS AND OT>«8 GtOANGtAnONS 




date Of mEaw&Smi* 

»UM{ A NO CMAPffS 

A008ISS iN*i»s* 4 $)<••* c»*» >*«>*• 

P&OM 

TO 

Society of Formor Speci 

il Agents , PCI New York, N.Y. 

1946 

1967 

Kappa Alpha Order 

- '* - « » &1 umn i /! 

University of Georgia, Athens, Ga, 

1932 

1937 
liHF?— 

I am a member of tho Ma 

•'ll m |i l 0 r y u•* nxft tj ryn $ y • v « 

:ional Genealogical Society, Sunderland Pi. 
Washington, D.C. 

Jrytrtl 

Camellia Sne.ety nf the 

Potomac Valiev. if nnrk ^ m 



Phi Kappa Phi National : 
—fcaw—S-ehoo 1 -t¥1 tim n i - .0 oe i e ■ 
and so far as 

^ ^ KctppaAi.pna aocifri rTTftterr 

: 5^§f A 8§&©H- J Kfef9;4r slti '° f Go ° r ' ,i 

ity 

a 


xyvtor- university ot Georgia/ 
i know, no other organization of any kind 








Oi 


w m / 


SECRET 
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SCCRET 

. »■ ... r,Uft In) 


PERI |C SUPPLEMENT 

FES 50 N-U MISIOKY STAIEMfHT 


tntnrrian. 


1 Tul'; Itjtlf 

T'i J*ifi’)-ir,y 1 . 9 'S'? 


7?; i 9 term provides r»N) r-iir official per*-nn*l recutdi w til be lept * ui l *>n t fw*tt though tt dup lit alee I 

i A fee me / io*» »nu h*vr fu*nin>ed pr w r*«*M« Jr . if will he n*<e»inry lot you to complete Scvfl!* ” ? i. JJ}JA 1, VI—I P JhfAi £ 
iirti y«u need v omelet* Sect »f < 1 1 t through Mil ij »/ » haa been a tA.inir *<*•** y •• u entered on duty *r f/»j 

rijui/n »«' # ineptete • ut-r r <•/» l*i*n you 



4» wC«r TIL IP MONI HUM Bin 

01 Ivor /.-T-Or/ 


tKitfjii 


6, STATF. TERRITORY. POSSI SSI O* OH COUNTRY IS tM I f.M YOU HOB MAIM Bf SI OfHCt 

Tcnporary-fVirvT ■; nr] • Po .•Tvuiont-Oforr In 


FtRSOK TU 6C NO 11F I to III CASE OF [MEKGEDCY 



*• IN 1‘4>|T (IT IMinr.INCV. OtMIIT CLOT! nullvts (.. u-th.r, Inlhnr) M Av ALSO HI Mlllllllf. ll Imi/.h Hu II I 11 A I I OH 
• * NOT OtSIHAlHI Hi C 4|>S | Ol »M AUH OR OlMIH MASONS. #l/A**f VJ ATATT. 

l.v "lotb.tu* nhoiild not, be notified directly but only through one of my brothero or 


l Emni 


MARITAL STATUS 


1. CHI'CA U) OH f I r> ] HlHM-t jn.* MARBI/O WlOOWFD 


• ruRNISH 0 A f ( , PLACE AHO Rf A$v>N * UR AIL SUMMATIONS. DIVORCES OH ANNULMENTS 



SIP AMATT 

m 

i» i voitLi f» 

i 


tf r®»* have been married noir r ft ami »*<•#, including mfinutmen t a , uae a *of>ArAto ■/if#/ for former ml /# » r 
giving t fata below for oil' previous marriage*. It marriage It contemplated. piovtde atimm data for fiance. 



If BORN OUT$lbl. U . 5. • DATE Of f K t k Y l«. PLACE OF ENTRY 
»- C i T l f E h $m I P (Country) 14 . oATE ACQUIRED 


»»* CiTtfEHSNlP (Country) 14 . DATE ACQUIRED 17- WHI 

USA _ Utrth _ 

I- OCCUPATION 18. PRESENT tMPlOvfft (Alio ftv 

unemployed, lent two rmpto 

_La^isaJkar_L_ 

. EMPLOYER’S OR RUSlNlSS AOORCSS (•'*•• Street, City. Slate, Country) 


17. WHtRC ACQUIRED ( Ct ly , $t <*t« , Connie 

_ Qklftho na____ 


_I Hrth _[_ Qklftho rra___ 

18. PRESENT I ,MP 1 Ovt tf (Alto five former employer. Of tf epauee il 
unemployed, l.itit two employ ere) 


dec *#«#</ or I 


ro4- 144 . 4 b Ml V I O l* t IOI f !<>«». 


SCCTlOh ItI CONTINUED TO PAGE 2 


SECRET 
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M «* ICT »>( 


SECRET 

* _ ( a’’*" ftii* * r- ' _ 

__wxnc* in cowHwmo ppq u mcc i 

»' ♦ • dates or m t l i r *n» si »v 11*1 or sru:*«t ifM*. »»*■# ,) b* v o ■» t m kt.* ut* 

b«*«cm or truyirj r ' r ~ ? «i ;v. * 

t* IK MUS or OfMlfl GOV1 RNMI SIBVIC*. u.*». 0« 

American !>, hanoy, Mo x Leo UJLty, Mexico 1940 - . 1^5 


#1 scene* iv KF.unvcs ev blood, mwtiagc op adoption living ie«oc os ww<? *<?£ mot u.$. cithers 


9- CtftnMSMfF {Counf rpj * ■ r w| fcurNCV O* CONTACT 


* • full name (L**t°Pirat~Middto)i 


\ *• AUDN138 0» COUNTRY I ft WHICH HlUfIVS Iff ft IOCS 


| 8» ci ti/tnsmif ffounfry; I*. rNTuurwcf or contact 


j. n A TI Of IAS? c-.'Nr AC.T 


i MU.AT |ONS« IP 


?. DATE or LAST vONTACT 


I I • ri/tl N AMI \t.nat 'Pi rK*Ui(Mi») 


4* ADDRESS OR COUNTRY IN WHICH RElAt&Vf »»3fDT8 


S- C I T i 2t NSH l P (Country) N- riTIOUtN'.v OP CONTACT 


I- PULL NAME (L»* i ‘Pi r a * >MidiU9) 


4- ADDRESS OR COUNTRY IN WHICH fULATIVI. fftMOtfl 


B • Cm?r.NV«|P (Country) j®. TfTCttUrN'V 0 1 CONTACT 


ft. SPECIAL RPMARK 3, IP ANY, CONCERNING TWE 9 E RTLATSVIf 


RCIAM0N3M IP 


1 7 OATl OP U$l CONTACT 


/• OATC OF LAST CONTACT 


• i SECTION ¥ 


Financial status 


*. 4 h f YOU f N T I KM V DIPfNDfNT ON YOUR SALARY* | '»> | | 

9. OO YOU M AVI ANY I INANC IAL INTIMIST IN, OR Oil I* I Al CONNECTION WITH, NON'V'.ft. CORPORATIONS OR ftdMNISStS OR ‘N ( 
WITH U.5. CORPORATIONS OH @U SIN t SSI S HAVIN'! tllllMANMAI. fORIIGN 1ST* RESTS? tID V1 *' 5T71 N? I f" > OU HAVE 

AN Mttfc R | O "VIS." Give COMI’LfTC Of TAILS ON A 'IIPAHATI SHttT AMD AIT ACM IN A St Al CD INVtIOFI. 

I, DO YOU RT Cl IV C AN ANNUITY FROM TNC UN I U 0 HIATTS OR DlSTRICl Of COL DMA I A GOkfRNMINT UNDI R ANY R l T ISC HI NT ACT, 
PENSION. OR COMPTNSA fI ON FOR MII IT ARY, OR NAVAL SlRVtCiT »,s ^ Xj *0 

4, IF YOU H A VC ANSWlHlD "YIS" TO QUlftlfON 8 AHUVl. OIVC COMPUTE OLlAllS. 


89 WITHOUT fttflRCNCi TO YOUR SALARY . STATE OlHffT SOURCCS Of RI CURRl NT iNC-iMl VM INDICATED BY PRECEDING ITEMS, 


SECTION V CONTlWUfD TO P»6f. 

SECRET 
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SECRET 

( f r • tied t" > 


o WCflM VIM__ CifOGRAPHIC *»£* KNCMlOOt _ _____ ______ 

I I 'S' #MU *>»» ronni;«i or'. O# < 0*)N » « t * «i U » imiih vro m * * *•'. »i I t)t.f Oil Nf P AS * Pf$l'ir Of RISIOINlI , IBAVfl, 

on #:>•* «.•»»•»» »»«*•• onus i / if m»n i ifniifN'f uiniii i.giuui *r>Rf or im iiu ;»o inoiiiogi. * • 

_ PlLKl l. 0 » r.l^t ♦ PG» "».•«.»« <5 H *«89»S. yj • L 1 ? U 3 . B * 1 t» P»05. I WpUSTM US . fQl I HCA L PARTI ES , £ fC, 

I I I «io*ifoci icgyimi »» 

tliMi 0» |-.-—--- 

typi or sffc i*l i /mj »*o*ifDcr I wisioiNCt. j % ,J I • 0IM ‘ 


t »*m. etc. 


TRAvtL 41UOV Umw 

_j 1 uf »T 


I »■ indicate tmi purpose or visit, residence or travel for iach or the rimori or countries listed above 


3. i iff mioi an v rontioi regions or countr icq or ami cm you have ga ineo KNywitoc.t as a mi sul f or organ i 2 a ? t on 

ASSIGNMENT OR ACTIVITY' 


NAUC OR REGION OA COUNTRY TvPt Of SAf C I At I ft f» KNOWLEDGE 


DATES Of 
St 8 I DENCi. 


Q c.tabor 1956 
Qc 1956 

V’eek Kach 1955 

XhfgQ 1055_ 


sccrto x ix___ 

»• nrih!, IT' 3 MON 7 HA**ti(9.P.M, )\ 


typing aiio stesographsc skills 


j KNOW! 8 OUt ACQU I RED 

BY 

HOOTS 

A93IGNMINT 

field 

ASS 1 GNU! Nf 

TRAIN' 

I NO 

TOY 



TDY 



TOY 



TOY 



■TOY 



APPROPRIATI 

1 TIM 

# 


^ T ^*** u uj J SPf f u »R i t>n g[ [s r i tto rti* ij J~ o tm i b (Specify)' 

4 INOICATr OTHER BUSINESS MACH tNi 5 WITH AH i CM f 01/ HRVl HAO OR t SATING tAPtRlLNCl OR TRAINING (C am P t omet e I , 
graph, C*cd Punch, etc./ 

SCOT I OK X _SP ECIAL QUAU fl CtflOWS _ 

1. LIST Alt HOBBIES AN O 3PO*Tft IN WHICH YOU A If t AC M Vi OH M A VI ACTIVLLY P AN I I C I P A f (0. INDICATE YOUR PROF I C I f NCV 
IN EACH 

2. INDICATE ANV SPECIAL 0»JAL I » I CATIONS, Ml SUL TING FROM I *P£RIINCC OS TRAINING, WHICH MIGHT FIT YOU F U« A PARTICULAR 
POSITION OR TYPE OF WORM 

3. £ X CL UuING LOUiPMCN T NOTtO IN SECTION X, LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER fOUlPMtNf OR M A* 
CHINES SUCH AS OPERATION OT SHORTWAVE RADIO, MulTILITH. TURRET LATHI, SCIENTIFIC AND PROFESSIONAL DEVICES. ETC, 

4 IF YOU ARE A LICENSED OR ClMflHIO Mi M 1)1 N 0» ANY TRAOE OR PROFESSION (Pilot, F. I of t r ician, Radio Operator. Teacher 
lawyer, CPA. Vertical Technician , *Fc.;. INDICATE THE KINO OT LICENSE "ft CCRTIfICATi. NAME 0» ISSUING STATE. AND 
REGISTRY NUMBER, IE KNOWN, 


5- FIRST LICENSE OR CERT IF ICATi. (Year of iaaue) 


6 LATEST l ILtNSf OR CtRTIFICATE (Year of fiiw#) 

SECRET 



SECRET 

< a*, f , i t , 


* t 5CCTI0** * conn HUE t FJ'-X * 

II'.? A*»\ SM-MMI *1t *>.{/«,, f “*• * «l MAM 1*1*1* O' f'l *»» f’« 4< *'-'**''*’ ' n ° ' 

tN {’!'*" till) p 11 si. | f * t t fj t* **»u. A*«0 t*P* \t toffi'tt. t V‘.n* ft' * »*» . •-fnttfi 

( ft t « »*.'»• ?Jl, *«►« f < •!«?<»», €/f,; 


' r •//» * * *> 

, I»?U/*I, J 


f * o * 7*j «• « f . 

/ * / |nf *f f if 106 * 


•NbiCATi any ni.ici? a»»»'»? vet? MAvi invpi 


* U f ) ? r <4 f Y A S> * ►»*»•.!»!< 


9. Lisr ANY PUOL IC SPC*«INf. AND Public &fLA*»0»|t I # ► f t» I f ♦» 


IQ. L I § f ANY f MO f I A S I ON At t tras.tmtr. mONORA*** A ^ %'iM A » I f**iS 
MfURlI?, LIST ACADEMIC HONOR*. YOU WAVE I ttU. 


r Iftlfl ffl flPM »CM * 9-> NO* OR WERT FORMERLY A 


$£CTfO« *1 0?KiA#B ZATlGfo «&8K EKP£Rf£»C£ - S * ^CC LAST &GwH£TK*S_ OF A P£PSO» B Cl 0»; A LJ f t CAT I OH 3 QUES TIONNAIRE 

[|. INM UII VI D A T J 5 ( Ftnm- and To - ) J. : 1- GfMCf/OJ# 4 „ » 0*1/ AMOM OF Ai *. I V*Mt 0 ? 


Mar ch 194 ^ - Doc onbor 194 9 

a. wo, or impioytes unfit» four Murn 

8 UPI HVI31 ON r* ... _ 

___ _ ». isyfi/i _ 

«5> - f)l ACR IT f IOW Of DUHtt 


V :l if i viz': on -DDF 


_ 1.3 _ 

? '.»< f« f A1 POt|TM> 4 » flUf 

..CMof. of Station.-. Intelligence Officer. 


Collecting unrl supervising collection of intelligence as Chief of Station 


I. INCLUSIVE DATES (from- and To- ) 

.Jura wc 1950 ..-.June 1950 .... 

[ «. no. oi i m»‘i ovri s ur«(/f* vou» dirict 

supKXV I 5 ION 


12 


i, jor t ic.t tu * t* ti onA&aancm ot ass i v.men ? 

.. is...!... WI.Cl 7 l«is». -..Wt. .. 

v o»*?c ire fv.ifi'/i mu# 

Bran ch C hief - Intelligence Officer 


». tjr Sf n it> i ion or out 11 

Supervising and directing the collection ar/i Clnserlnation of Intelligence 
Information aa Branch Chief 


I. INCLUSIVE 0«tl5 (horn- fn-t T»- ) 

_June 1 . 950 _-_I)e^enher JL 9.51 _ 

A. NO. 01 EMPLOYEES UNOf* rU(i» OM'lCt 
AUPCRYIMON c 


* g. ?'<« Cl f i r ,t / ft ISi*) %** f feXANCM 0» l*/.l</»VtAT 

L 4 _^ Of f 5 C 6 of Ir.sj ec t lon ft Z'fC’i r 1 ty 

s’ &MIMIL riO«» fMLt 

Chi'ffj, A 1 len Affalra Branch_ 


or sen i »*t t on or nuf if 4 

Llalfion with linri ^ration and Katiirnll nation S^r/ke and rasnport ar.d Vioa D Ivin ions 
of Dopartnont of 5 tate in relation to aliens of cpomtiorjil ir.^r^at. Facilitating: 
entry and exit and mturail nation# 


I. I MCI US 1 VI. OATES (From* and To- ) 

January 1952 April, 1954 - -_ 

4■ NO. 01 EMPLOYEES UNOF 0 VOUtt DIRECT 
SuPt A V I 3 I ON ty 


J, - "» Of I I K\ ft\/< 11 0 *»/ fePANf.H OF ASSI CNMlN T 

14 ' VH Dlvlcl cn - C DP__ 


CM * C I PL POSIT ION TITLE 

Chief of Station - Inte lligence Cff'ccr 


OI.S^RIP r JON OF OUT I f t 

Supervlning collection and collecting intelligence as Chief of Station 


I. INCLUSIVt UATIS (pram- and To-) 

June l_ 1954_-.10 April 1955 .. 

4- NO. Of FMPlOYli'C UNOEb VOoR NIMICT 
SUPf RV I S»0N ,, 

wone 


[ 2- r# ACE ; 3- OFF K t /C ? i , SI VN/HRANCM OF ASSI^MlNf 

14 _J_Omc^ cf 9 ecirltj__ 

[ s. OFFICIAL rosnioo /f'L* 

Intelligence Officer _ 


6 ■ DESCRIPTION Of DUTIES 

Conducting special investigations for the J!rector of Security 

1 (See ’ . » 


/?.*«• additional ps#«a if required) 















SECRET 

Ftllr f In ) 


StCTlOW XSI 


CHILCfitt AA£> OTXtU OLFtMUtsFS 


nr CNi(OM> i tnr twfmj * i *pi h 8 i tie »n t 
and a »#.*#• f *.# *mO ARC unm sub i f D 

vmjeb ii >iiss o r *f-i . and *#i no t sair 

su p Pc*» t n*a. 

P HOV» »H »Ml r<?LLD*l\£ tNPOBMATSON M3* <1.1. 



VjM(ir» O f OTMf® O# *• I NP I N ’ 5 ! *ftot 

P«f»nl» • f *Pr at an t « , * , « * *> i*. »ti j 

■it*) 0*p|*»0 QN VOU » t’«l At l I 4< f *0% Of 
Inf i a M>pprnT, p». Cits Jl *( »»S 

..ai /iCiL itna -AaL„&ai..si.u __ 

11 r*51'*> asd oi f i **ur *» r1 


[> 


«ELATIONSNIP 


> t »» Of 81»fw 


31 v 


*T“ 


I r t r i if nsw «p 


ADDITIONAL COMMON? ANP.’OP CONTINUATION Of PWECfOING ITEMS 


From 10 April 1955 to prenont I have been Chief of the Special Investigations 
Division of t u e Counter Intelligence Staff DDP conducting invent!rations and 
supervising five officers and four clerical emnlr.yees in relation to investigations 
of a sensitive nature envolving operational security matters. 


DATt COMPLETED 


■ ♦Xnrua j"v ^ osq 






Porni n|«wt4, 

Budget Biinaii Wet. 30-S5M49* 


4 ^L T ^TI ON FOR. F EDERAL EfeatLCY^ENT 

In INK. II 7'-* *■:** •»: •■</!' *j * ,r •• “ ■' .'*.»i e »»a Onl b**rv;.w >-i*>t>r r**^-J ->* 

• -j;,»,j •,,»./■ar> I !w! w n.l * ij toir*« 

ntlRind i'i */ e . .re t.* muni fi* the »u.'i«* « 4 ti<w vHiy *th«w t&ttr,# *wf ul a ttpj ; -y 

ihe orir.rruo.*n ( awu, V«* <> <b« J « with *ifc‘«,h yen Me this <4 any ur.J« y* to 


f*Ki# oi-is*a* 


I. N-jitw :-d b tu*n. 1 t-j'i or h.w 


£ (if e«imteqn<rd in esutuUKtlfem amouw«®«il) 


J. t'Mv# (A «6j»/rwJ oc idled tor: 


P 

i 


□ Br<»» | ...£.. tot ..,I- tm-W 




liT Ko*e jrv-i w*«e f«*n *«ij4uy*«d by die Federal SovwmowM.t? f*# Q Sfe. 

ti nvw *rr.p4vy«*d by the Federal Government, glvo present grad* ard dtetS* v* 
kw* ctsttsjm to grad# 


DO NOT WKITE IN THIS 8MWS 
For U*» ol 0»il Serrtee CommlMfon Only 


O Appor 

* ~1 N'-'n of >»'r 

> Entered rug 1 ,*! or, 

Q Submitted f 

[ ' I f ■ 

Nvtutkint. 

App, Review: | 

Aprwred- S 

OPTION 

GRADE 

EARNED 

kArsm; 

pm re* 
lnvk 

auc;m 

RUING 




fl 9 valuta 





sfamtl 

Q 10 patois 

rn WlU or 
w WWtow 

□ Diflui 

Being 

P| Inwall 
















9 



INITIALS AND 
LATE 






Lftdtorjfaa "'/W ciy No" grower by plating X tn proper column 

VES 

NO 

ift, Sf yvu will «nxept afipcrntmonl in certain iwalionsONLY, gi»*aaaeptobto 

ferqigflf-tjai 

3ft, let) Would you* ysasejrf »bo^-torct appointment, ti oljenodt 





X 

f?tyV ’ 

44 ) Wbot ts 1 }$a k>w®«9 enSroasc® salary you wtll aooepte ...... 

per year. 

T*m will sue# fee oonefdesed for poettlone pnylnf Imm* 

im E fr* are wthirifj to bxsToL spectly 

Q Oaomnonctlly Q Frequently Q CbeurtanSy 



X 

0-J WouM 70a otaoep# oppototmomt if 




\ 



X 





IS. EXPO’I^ICE.—You '3f» r«*a to fvtmlsh all JnfortmiUon a»k«vl for Mow in srcffv^sxrf 'iwt'j'S to onaMe «>i« Ovtl Sr<rvIi-« CommlaMon on<i tho appointing 

ol<i'-of» '-I to y-..,r gu.jhfi.-oUor» tor Ibo fv„»!tion for whkh yr>\j arB It. U « ■tvx i *»# |>n,>vs.lo.l tirtow KVfJ!T f^ttJon you haw 

hfckl I'm a Mt-o",?* r,.v,# Kr EACH Nou luav al«o Inolu.to any y»au**rJi r*~sj j+* c>w; or orgtmlfotion.jJ a. tivuy wi.ic h yo j havr port-irmwd, 

mtiutr with or wsvv^t n-o^.-xi thwuvj »ha nuir.hur ol Ixiun p«»r wnr.li and wnot* pvr ?*a r to which yo'» vt**r« o»>» 3 «igt\f In «u.A activity. Star? w'th your PRESENT 

ponttion rzrxt wor* rxit.*, :/«g lor ail port'*!* t-f uftomptoymnnl. £jt|tkun c.U*ariy ia* jtrarABiAJ toot* wfuch you portormod lu wach poalUon L*micub« your •** 

portor. w .n th^ At.t.wJ *n q j**t)on 17 (Military Esj-WTlom-of. 

(a) li yvu ww-«» or orsr.>.-- 7 'yj in any po*iUoa unitor a num# diltotwil bom Utotl «3twws to Itwm <4 <4 thia application, giv# under "L'Wscnpfeon fjf your work" few 
eocu jy.4»:hnr.. *?<• r-a-^wr-i 

(b) U yc4j iw»» r**v//f employed or are now unernplaymi. Indnxitw that (act ta (iw pnwlrifi-I t»k»w tor 1 Prt»*wnl IVwitum " 

PRESENT POSITION 

Date* erf empksymerd Qda&u*. ywarj 

T * j <- y, ' i '. I’ 

Prom: ° "" t ^ ' To preeenl time 

E*a*.i hue of your pmnnwu. pos«h«su 

.’ f • •-■ v ^ i >-' „y >y/ 

l>uiury or oormnys. 

Starting, $ ~ per 

Present $ “ per 

Place of em$iogWi#»si* t«ty a^-d Stole): 

?b .n:.ri're, 0»cr^ifc 

Dwearipfl 

h~ :r>ictic r : 

Name ar.d adlreea erf «<wzU ?cr (firm, or^initation. cc person}. 

If Federal wm ds^artioeyU, bureau or eotabluhment, and 
dUvtetoa: 



:>-:r 


Kind ol burln«M or ar^arAm "iorj (e g.. wkoUeal® alii, fmuranoa 




Nuaj^W a&d kind of ki^wm supervised by you: 


i - „ '■'■.rotfir;.' 


Name and ail* id temsdioto eupemsor. 

■'f-t ' liv. 



Seasoa far ckwUing v> chax*&» eiopLoy»»nt: 


T*. ■: r. ‘ c- ~ r fi-.... 



(CONTINUED ON !€XT PAGE). 
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Id. 
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ft MrUTACT f'lvrv'*'*'*. v,is* - • Hr* wnt 


... « •»- A-5~ - ~ t • fi 

t»' *!»• urri** tn, !<»*•* * N C 

®f »ufK iu«"jn 

fr irwt ;j|«>:HjJ unrtf* ted 



P75^unwvT»TTwK^*^« f *>*iw *£. 

Pr*.»l _ T<* 

r ju/**j t«c®t*wT ol *n»ci a/ ^b» V'jdmrutf 


j « !••» ®'i •*» turif •» * >• m1 i- ,m *■ >'" • ”** 

ric® ®chr“«l®“ o»”t nvlUot* In ll*f" t't * 


tl>) Vtlmi fytl ft 


■ •!•• »i«» »!*•■ trtt •*•* 
• -jv% !•• d* s *«f «*»* 


*Kv <a t»> J 


i «f thilT on*li|»iVi**»>» *•* '■•>•*.i oi**»r l).t<i trotnm.j (*jl*• oil lmi*>*rt nil (I) Wliol Jl*i f<*« Jo Jufrp onsrtysiHwiwif/ 

cl* mw in dofy wh*U«<w» tw no( fvm attended a Itervlu* 

CchauVi 


f ZxUnw oi duty o4wtvttaw^ '(*#*■ atT^i^a r«1 - 


l®i >KM«W hj^KrfUl sS.’AJUt %**!»««: 


I fv mi. _ _ To? 

ITatt.* rocrtvadT al UtaH^T {Ix^e Iraiittnw 


1 atu&gnaumj otW *Xus teuinlrafr 


i? w*ro yvw tui sji.t in *AKMetd ^j-ocMal hvrvi-s* , 



AfKatdkf foy "& AufiaQ &i* duty aw^jjas-aut? 


Lab^ oo <9 MjKifal® »Swm*» *4 aey qd-Utkiflot •ipwilvnc*, (Kilhfitf, Mrvtn®, o? »fwlal duty duiin? tolUfnr* ftnM*-* or barptK t tt*a&.•*<■,. 

iaM!!»ivirnSi»**o/^rTxv7»ion , 7jriairtT^ir^ior^xTntiSAi*r 

18. EDUCATION —CdtftS* coetj>J«ted: >■—»», 

i 3346^708 io u Qaj :>*, \^hr. r :- n i-'- '*"**•. I, 

Mart (I) !).• ow4*-*to U» to Indicate «oBJuctor» completion 4: «i*WlTEgJTii<»d »laiVt.nJr to l"«Uon diiriS - ™' 


muwtlarf SeJ/vsJl Q ?u*atog Hkfh fk' ho ol Cl Senior H I tjh Sc hun t 
CoJ Moen* and tfi&jteua <4 Odtoije e# SJnUar&t? I Major 


Ekihna A iterated 


f ansrs Gr^f- J-W'-w-J | Dttfejrr*** i.\fJ»>*nKl 


Uni v^r*'-. \ of *Ati/ ^.; J 

r> j. !! i r-tor ' i ♦M 

Mr* ! yo <■ » / r^r '.QQr/lf- ?,#»** ! 2 O'- 1-1/1 ’• I- 8 . 

tdj u»i Touj CW Vudwoauttto C4tej« }iut|M-to I j 


Te^ 9 Daf Wi^W Till* Cr»J* 


i''v 1 f M'-'.r- 

Lufl T'/ji Oa®< Oroduoi* 


teJ Other Irainuvj •tu-ij* f«>urMM gt»«» 

lhr>>*jyt. Up* kfv*s: torco* ln*tHu!« |»t,ow nan.® and So^aMrt «4 
ae " jA--«&'r> r .o«( oamifva ‘ to a Fwdofal a^wj*: 

14 trtvrurv: £'-■..ool for fr « 

/ ••• roy Jnr/»t' !;•' five B ', | 1,I, " in-^c-rViOf- '_ 


8ul4®ota 'JtvtdUtd 


l*iWn 

Trwofr-^ j Is 


Hr. .tv 

w 

? 









Y«*ar* Coi&|4«{*'| 


Is— 

rv.» 

WiyU 

3 




1 




n 


19. Ituilout® fiA.it ttfMf'trVg* di j_______* hMuJon !»uch a* ptJ-jt. ^wct/li.ian, late apmijiat. loanee te*«wr. O'A. oU;) 

tofoiqn to ,>„. ».. to. Q—. to. t~ u~i ».t £Jt M QMo Cm kim] U Uomnm 004 Stotm t ' rrt-. 

, • ’ 1 -J V n - r. 

' >• r, a •■ -. _ _ j_ _ Tljr*! Uoonrtor oairtJiioate (ywarf: i- •** i . . xf- 

^“r♦'L 1 **■ i j__ _•___ ^ lailnal hojnnji* nr r t ,-*;hnn , i ■ tynnarj 1 ^ - ' ’ ’ ' ~ ~ ^ 

to) Uv/w »ui ft*4t as-uafAsOtf* <A lorci^t* iaixjua^F®* <" 0 |uirind? %&. o»«a «»»«/ .! t;v.J> •« *i «»r.* r ...1 iwioi**-: «i.-* in y.-v,.- .v.v.uv>r^n »«j( '. n* 

'-‘tv wr.cs r9 r * r e®{f^, ♦ r-. r • i 1 ' r 'rpm„ (.4 rr-nrtt I’Y.fon.int fO*licatUAr^> {<*> «Oi »x>vw* ^rM rwr-res^D 

4 t-x T- w ■ • * ' : ' f *r- • rrr. 'Xn fl'> ro».r f^itiw.U or tnvor.'Mr^ 

* ;.* • j» , f * Pp r ,.rv ^*’1*'' • *• T f, < f<") F^i’lic •:j®'3k;ra3 •»«*< |*ul4u? ®«pon«MW*® 

w 'ITTOtt■>!«.; i hiimM VfMhU) m onV tortilyn'oounfrt*/ t'ndlcato ^ 40 «Kw 

(|) nniMi -J vb»».v.®* {2) OaiM ond iMwjth oi on.® »»*»nt th«r* amd "/ V 11 '> - t. • t.*'-^*J, i V r * 'j r ^ f ' A .. 

(J) rer* r* pmT'sjm ‘,p •). pustnoM. oduto'^tion r<K'r«>uticmJ. ' “’ " *■" “ 

Fc'ir.y,,* ^ .r ^*: y -'-X. r'-V.t^or.c -• » rl f *«-rt:: -If '•*!;* r.: . i: 

n ^l. Xa ollifi '-r X'Xto. ! KIIV^.* c: r.kj iijdiimionVilwi" hf’.t, .. f, .'J . ^ X * . - 1 * - - & * r - * * * * “1 

can u*» *>•»'.£. •-* sinwl-w a*# niitin mult luh cao«ip> r . c- 

8o«M»8»r l®f uy»d.' 0 L. tvirrwt lath®, ncionano or pruhttfeHortal ttewloa**. • * 

’•'l l ' r. ■** “-.4 je^-x * r«t A rr :: 

Ayyt^h 011 * 1 * f «y^r«n» ei wo»o> fme mtnat® tn tYf4.-K/ ..... nhnrlhfinj__• IT . r ? •“ ‘ * j ‘ *. L f . ^— m - 


t4iten1 nr r„-*,h i jj »> trnK?rt " - 7 ^ ~ ~ ' ^ ^ 

&£. c«*»o * in F .! t?VJi *« *i i*«.* r..it u»*«!«x! «■.<• jn y.-v.,- .',;v.u\>r »>ji *. n* 

n_ (.<) r> ,j r o-t-f® iT.fon irit {*>> «Oi *ulicnu ,x>\w wmi rxxroffs^fi-D 

(!•) rw.r f*2Urr,i» or tnwor.'tori® 

frj |4t«i.Ju: *;>»'ikif43 and niiiic n®teUu».« **fnjn«wvTo 
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aa, m hw svrs t..i imw* t#»* iti« th« <*.,**• »*-• ttf it t 

%**n 5 !■’* »«• • if it h r wJilch vcm «'f» oiv*'"*sj IV iv* i»«»* •• imt-i »,t »»»>•• I 1 


' j.ti ai&r Kit 


n»*» Intiwlwj t* '4 I’rtt I 


WMNhv: o* noMl. Ai>f*r.vi 

&$«*»» o Mr»tu t*»> J-j'tjn j -tftl fturnt, 1) 

"•- ■■■, ' . 
• ■__’■_< I ~ .'h ti> 
t"', . ’ . 


i uujinR'." of occur*- 

l T.UN 

‘ 7T ;.• 


1 *.* • '.t|» , i< ;• J * * ' - r ^ . - 1 

.-4 ■*... . ~--l- i - 1. .-i..A-.,----..‘ 7 '• 1 _1— _ - - 

34 , May ttvj\ur-* N> tnvKt* <4 f"it •m|'h.>r«f rw-janluNJ *''•*»» .'San*'.-*#,' U.-«iKt*i« «*.: f Q] Y»* [_) }t-$ 

lu-h, .t»« "Ym or "No ui’iwut hy |.|-« h*j X lr» [>r»'f'«»r ■> lumtt VN ‘ *»V ‘‘ i h<tn n«* '"{—" m ' Hr;’* hummi hy y J'l-wj X *r *»iirmn T~"y f?\ | Wj 


| 28. A f* y'M *1 vi th« Unltef ft! i*W. 


29 . 1 *j rfMji sir ha*# y >g »*«»* mr < irw yvu tv'» | 

• a h.iw }\<« »w i-m#« u it»#««l*<r J fir.j jmeafton *M | 
lh# OVWVthtVW ci lh* < itr»*fliftuMi i ut U*# UiuIM $talM j 
I'f li'MOf ............. ...................... .... | 


j. .. 33. M*»*« r<#® any r* ,.. 

"*• Ji U ' T»» ' «jl*« /«'.»»,'•*'* J*«*»*t MM. 

j M. ( »J W«*fw F>*i »»•*» l» f/, r iliiy 'jf 

* ^ IfartvUxt tiutUirs ihi*i -4 ‘H't it ....... ................ 


II fou« >v»»w » viwt^il® in Itam AtJ. 


If. Within fh» r%t«» 12 nvnM.it. h«»»» fAi h<tl<ilu>tUy u*»3 mh'at- 

t’.l'ind N«wtvo«l V . . . ... . . 


$•» .’Jilt*’* ys-ur U^S lirlh.J.*y h’8to ft•» «»nr |n«n ivnvKM 

lltitki, nr ttrj-«%#nt!«a.t nr (J't* i»l >,n f.rolxidittt. «r h-trt» j\*u 
mm Susan <Nvt«wmi *.» ,Wi■>'«.{ t*>t 1 L 0 any law. 

|»-H<a ratjtil.tft.Mi .tr !«>*» ) rUt*j ti.iti.tr Irallic 

f«ir which a htta \-i f.‘> v>r !om war Itn$*.««»■ 1J f. . . . .............. 


if »->ur am»w l# ”tv» ‘ list -til an- h * •»*•«» utular ll«m .V* It*- 
{..w Giva m w«\. J» .\t*a ill !>■«>.i**» ( U i)<a iniUint «*l th** *><!•«.»* 
ttr viohiluxv »a‘ )'.<• *».*• w .t»»<l I" 'HI rft '<1 »•.« (4* th# iw. ».ly 

|fr 4 cj 3 t.-i |] ,vtt >V > 4 i*l>ill iif t}i*» i,n» il 

yntr tin jar^itnl* *Ul .■# I 

33. Il'ivtl f*HS t»v*>P in“»n tltw httr«yaj »i# In fmiytt hi* 

«»«n.lu.'t <v tiiMt I i h>r)f M»rtl' n iruin '«»y jkjiil.'n/. __ 

If pur tin*w»tf i« ‘ f#t» " 'jivw in Jfmn Ml ih# n>im*<in>l 

<it mtip! >y««r .1 (W -i ftiHtf XI iii «'|< li 'ilia 

SCI. Ikt y.Mt riKiktMi* s%n sinnuity fn*in th# U 3. «»r I> O. Gowwtvn#nt 
[ uhilai «ii\y r#nrwtn#nl «.tv i t>r <ttiy i^nisixti or oif*M oun^'xmitk.iu^n 
|ur mifihtf> ^ r.aiMl «#rvu.............J. 


It j'ljur w ' t«M ” <j*»« irt I twin HI non a> m tor mKnwml 

th'tf M ny« .hsaMfity nt !•> ta-tw in «jf vohu,Mry or m- 

Vtihilihirv mvir.ib.M*. .\th*r l» un.mml *»l rwiirvacil 

«jn.| un.i« »mi t#* r»ni#f.l Utul filling U ronrttsS tnvu 
imlH'tfy or nji-.i! ws-s-w 


31, Am ?^>i8 an a^oh*l v»f om^tyna iA wiy State. Turntnry, county 

Of .. 


|j your (iiwisr mi “t#*." ^ivp >i#t/itl« in Starn .fit 1 

S3. Mi# l! S sh'wmrnoi.t nt-'j.l'.y m #1 I'lvilmn otifvj. ity any 
t«l.i*!\*o .4 « -vi* it’ir i-itikl nr (i-'tr»i>tg«) with whom y*-uj s 

Of hav« h\#.i w»t? o th# |a»*i t, mofiii.af.. 

II y.>ur oriwm m "¥**." rfmw i«> {Unit iff l>»r EAOI cuoh rwhi j 
flv» (l) full rKin-A, i'2 } |>n»#ufil «i*i*fr#» If) ralationjhipv i-ftl tte- 


(U U Om wr.fij ‘ »#«-«#«*! ia ' t.» \t*> »'« i l-»r' m».J 

m y'Ajt lit— It'K'jn •»(»'if'«*.'* <*. »' ;W th# tyjia 

• 4 ftiut 'ilSlf|'lf/a III .. 

UJ V/-«« s»i»l'a r.n r,t, i di *urua Suns, 

wiin iwiil military i*»r «#«! untw-w-t-w/. .. 


j Date <4 « 8 ,irp ijr w.tiiM if,to w-f. j ’J y? 


V-f‘nr;h frf **»rwS"# fuml'jt >•. */i»@ ym'Jo of rr*n«ag| vt 

lAm.f, Navy, M. (J, On #rA 

C <i , sluj « 


[ nf rnifv AM’wnr: to tmi'. <0'.*y v,, {nim'-atp that ro f ; 

At? iV’tUKV TO VHIVAN '/Mi ItUfHfJ' K WII.J. IK 

cv{;»{, yis in iHk f.yAMiNA jk* fi ir AW'y/wri.rj. V' /i» wn i n> 

TM M'WiiMf fO TIIK Af'K4Nn?r* '/??.' "> yvi'iti TO ENTRY ON hUTY, 
cn>;*.:al Kv;r.'HiL,f ’iH'/.i-a r;vi rr'/i/ r^'/K f Ari.;i mmo op ac 
tr.h m>/k p JM niK hmayu r A tmnn> siATr. tuikiu'i 

T.Ml OP WAV IO nor yjJMtfir or W^HAKiKOR3«'APAi;ON 

with iiii:; AifUCAiiorr. 


ifvUaate ‘Y«m* ui N«j‘ iimwitf by ?4-'i % 5^. 'x^iuran. 

YS3 

MO 

3T. (ai U yr*i 8em*»itf> tf.« f/ .'5 MAl/riff '■* &'**'*l ?>rrvt*wf *fur* 
irvj pwt' afiina OlihY, i-h'i f'.. p*n’*p’,.z>vbti m 0 com* 
jml«« or «»pttdsjs<»« arwj «* wtuifiryt *jf 



04 Arw yotf e dlB'iWtei . 

(ei Ar# y<r 4 Sh*» «Mf,n .... 

(Jj Ar« y-t’i tf,# wil# «4 a trts, is ,9 mfMemotm- 

nex.-WJ -Jis'ihililyi*____.....___........ 




(«irtn>am t* My ' 


» on.{*litr«fl orul (h) kmJ of a(<|.cint- 


33 . Havo yrw «w K«i « ttorvous hrofjk^fowrj/^........, 

If your ARtvw ^ “Ts>»," glvo >y.n,|,M a .iuf.nU tn item • 1 W 


IP TOW AN'JWF* TO OW-'ITIOrf ‘ft O,. O.t W Ok Ml I'l “VE'I" AHfr TO*/ 

wirn ro maim vp'if van i'VhPPvp**oi /.rr/f.H ro mm ami n a /ion 

Vt'IMA'f If JNIJP K t l.Ai'M ’A*:.' * ' ' f iMMI'fc -If >N POJrM Hi 

TV«;fe1ill> Willi IHK MKt.k.^'tA*'/ WV/i .'/Vl/.iHUi IflUHN. 

mia eface roil uaE or AFj'OijnrriiNO orncE only 

Th« ifilortbaUon ufihiulnw! in iho •.-< ^ <»l*nr* Jmj® sytsw* v«fl- 

- - tei tf neaijyartegn wi!>» li*» dJictasg* &s*i* ......... 


34. M.jvo foa #*rwr had hil*rrul(«if/. . ... .,j.... 

If ystur aruav; U "Y#*," yiv# tx,ff.|ilwfa tinl.itia in Item .t}4. 1 A-j^n.-y 

1th Sj-i.w t or ^#9.; l oi ai .fvwi to utw '{uoaUg nj ilTv ii.-ate item nui^wr* i .1 .uu««n ayfjp. 

11IJM M*» j * ’'iTLMNftJ 


If m..r« x» rwijui.-nJ, u«o (Xtj^tr if.a oan.e *u* «*m this U rw» cc *A.*h *hiM»r fit or o-JJiom .f.ito tA h.r*r,. «*». j 

'FAL'-V'i'-A.r-MJ.vr ON Tlli’i Al H.I'VATION !S rtlK^SA^M Sf LVW .V. v cXtllE T'7't in ■ .r, -u.-,.: m, _ 

I out’ (y !?«.»; '~j# iOtecoMHte n«a te hy m# m tiu 4 aiyliAiS^i am C-ga, caevMaa And 


titl# Attach kt i/sMLdo 
———I hurt,. 




>> Shjn-iV.-# a* 

f \ y t wvf rxJ4i# .11 IN £ 

™i*' M's. arc. v '—irn#a u# 
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V. 


SECRET 

' c iui. nn ' 

(;nv,'".;i;icv,?t ’n:; Mvisitv; 

iiu:sA!. r.uctuirrr AUi. j; “c-';. ! T5iOi. s'-crr-it 


I 

i 

I 



ca rn;iiCi\ 7l M i. 

X . I L -Jo oolonnl/ &w<v.r 

n.ff lrrr.) n«>t» ws <iJ*iU l^<1 r ny dJ*■»i t i rfrru Tt-^Ta on oonoornln;; Mi* 
iminlor'.tlonn of fchn CoibrnX Tninll l/ronco A^*:wy t*r» to or/jani *».tioa 
port .oanol a lou ’-tton, t.otHvilu oi* oporatltm* oryplogrnpMo oyn(aro, 
nmulo'x tiono oh/umalts rad £ so IU tl*m unod . 


(or 

» 

Ct/n* 


I do further solemnly nnenr (or ufflm) the t I tilvll not dlnouno, 
diTulfro t publish ox* couno tio ho uubllr.hod cvhy 1 nf urmn-tloo oonooroin^ Min 
cryptograph)a f'-nllltlon, cj'ntO'-.r), or prooodurop omployod by other United 
3taboo fiovoi'/itriont Jlopnrtmontu or A^nnolon of nUloh 1 am ooynlscant hy virtue 
o f ny «or,tiiUi;lo • tloori duties with C.J.A. 

I do further nwoer (or affirm) that I uiv ll not dieouna, dlvolRij, 
publish or n/iiiog to ho published nny olunuifind Information or Intelliyoxioo 
of v/Hioh I cun oogiilcnb by virtue of my cor.-r.un i cn fc l md dutlon v.lt'r. CIA 
unions ajioo i f loo.My rvutliorlrod In writing In o-ch cone by the JJlreutor of 
•Control Ininlllgonco. 

I hr.vo rocid the provinlonu of Mir Rnplonc/RO .lot and understand 
that after oovarinj’ ny volt'.t'ion.s with tho Cci spun l options J'/lvislon, C.I.A,, 

I nr.i still bound by that Aok and If It In violated, I cm nuhjuct to 1 fcs 
jujai .ItXos. 

I do further solemnly boocu* (or affirm) that no cln..unified jicltiovii „ 
hookletn, material, or equipment remain In my ; ootvjuolon and that all coin- 
riu liaatiuun proportion, olaoslflocl and nnctnonlf led , have boon roturr.ed to 
tiro proper Authorities of Conmunler-.i>lnna U1vision, C.I.A. 


t toko thin ohi 1 {'c .tion freely, without. any monte.1 reserve.klsn 
or puriiooo of nvnnloe. 



Signed 

IJr.tad i 




SECRET 


. ri ’ -- • Vk > . . CV-~.’T an * '< '£< *' r . nr-t " . -■» - * ■ V,"ry .<« * s - r A -- 





PERSONAL HISTORY STATEMENT 


Instructions: i, Answer ul! questions completely. If question does not apply write "not applicable." 

Write "unknown" only If you do not know the answer anil cannot obtain the answer 
' from personal records. Use a separate sheet for extra details on any question or 
questions for which you do not have sunielent room. 

2. Attach 2 recent passport size pictures to this form, date taken written on the back 
of each. 

3. Type, print or write carefully; illegible or Incomplete forms will not receive consid¬ 
eration. 



























GIVE PARTICULARS: Hot applicable 


HAVE YOU TAKEN STEPS TO CIIANOE PRESENT CITIZENSHIP? Ho. GIVE PARTICULARS:... 

Hot applicable 

E. LAST US. PASSPORT: NUMHER, DATE AND I’LAf.’E OF ISSUE IU Bye d . 3?Q3ili JJgtOH.. 

D, C. 194£ actual date of Issuance and number unknown. 

HOW MANY OTHER US. PASSPORTS HAVE YOU HAH? 0ne GIVE APPROXIMATE OATES; 

v?as isBued latter part of January or first part of February 1942 
'at W'aah!ngton"L. C.. : 

PASSPORTS or OTHER NATIONS? HOB®. 

V. IF BORN OUTSIDE US. WHEN DID YOU FIRST ARRIVE IN THIS COUNTRY? *?.?*..®.PPM?*$?■•... 

PORT or ENTRY? . ON PASSPORT OF WHAT COUNTRY? . 

LAST US. VISA. . 

Wumfoor Tyj*» PIocq of Dot# of 1mm 


SEC. 2. PHYSICAL DESCRIPTION 

AOB . 33... , bex .Mill®,. . . HEIGHT® feet 1 lO. WEIGHT ... 

eyes Drown hair Drown. complexion Medium . scars left gr*eek 

appendectomy 

build Slender. other distinguishing features -Hone 


SEC. 3. FATHER (Olve the game Information for Step-father and/or guardian on a separate sheet) 























SEC. 4. MOTHER (Qivt^ It ion for Step-mother on a sc, V^^siiect) 


SEC. 5. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters) 

FULL NAM! 

PRESENT A 
FULL NAMI 
PRESENT A 
FULL NAMI 
PRESENT A 

SEC* 8» MARITAL STATUS 

|ffl Tia EH 'MO MO 

A. SINGLE . MARRIED . .7 . ... DIVORCED.... . . . WIDOWED ... 

STATE DATE, PLACE AND REASON FOR SEPARATION OR DIVORCE.. . ... 

Neither separated, nor divoroed. 


a WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET 
FOR FORMER WIFE OR HUSBAND AND GIVE REQUIRED DATA FOR ALL PRE- 
_VIOUS MARRIAGES)_ 












'1-00000 




—4. 


SEC. 6. MARITAL STATUS (Cont’d) 


si.i 



jlish 


OCCUPATION Housewife. . LAST EMPLOYER U.S.FOTe.igO. 

_ . , Service 

EMPLOYERS OR OWN BUSINESS ADDRESS ^ e P" • ?I State , WaShiQgtOU. D,. C« ... 

Bt. M No, City 8tata • Ctouatatf 


MILITARY SERVICE FROM Hone. TO . 

” Data 


Data 


BRANCH OF SERVICE 


COUNTRY. . DETAILS OF OTHER OOVT. SERVICE, UR. OR FOREION . 

Only government or foreign service hao been as a olerk. in the U. 3. 
Foreign' Service asBignea to' U.Sflnbassy ",‘ ’.Mexico City,' 1041-1045."" 

SEC. 7. FATHER-IN-LAW 



NATIONALITY . ADDRESS 

NAME . 


8t. & No. City State Country 

RELATIONSHIP . AOE. 


NATION AZAT' 


, ADDRESS 


































SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOVT SERVICE — 
US. OR FOREIGN: 

NAME Hone. RELATIONSHIP. ... AOR , . 

NATIONALITY . ADDRESS. 

Si. & Wo. C8*F Cmmlsf 

TYPE AND LOCATION OF SERVICE (IF KNOWN!.. .. 

NAME ..... RELATIONSHIP . .AOK. 

NATIONALITY . ADDRESS . 

31. A No. cur But* Cmiatrr 

TYPE AND LOCATION OF SERVICE (IF KNOWN*. 

NAME . RELATIONSHIP . AOB. 


NATIONALITY . ADDRESS . 

St. A NO. 

TYPE AND LOCATION OF SERVICE (IF KNOWN*. 


cur 


suu 


Oouaay 


SEC. 12. GIVE FIVE CHARACTER REFERENCES—IN THE U.S.—(Give business addresses where possible) 


































































w* 




































- s 


SEC. 20. FINANCIAL I3ACKCIHOUND (Cont'd) 

GIVE t hree CIIKDIT REFERENCES — fN THE US. 
NAME: 

NAME: 

NAME: 


6EC. 21, CltnONOLOOICAL HISTORY OF EMPLOYMENT FOR PAST 10 YEARS. INCLUDE CASUAL 
EMPLOYMENT. INCLUDE AI-SO PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE 
WHAT YOU DID DUR1NO PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND 
COVER AT LEAST 10 YEARS. 

employer Rational Youth .Administration. title of job Assistant Librarian .. 

r<. nc l.tijj: t j ;.f.rfoi i. cn i.t 

address ...U;.iv...v£ $o<>; Ath?m. # , Washington D.C. . O.S.A. . 

Si Hi no. !•>■,) CUT Butt bouati? 

your duties and specialty Attending and main toining Law Library.. 

Funda dlnbursed by U.3. Doan Alton 

KIND OF BUSINESS: Government to aid deserving NAME of supervisor Hands.. 

students. 

from: .Sopt.lObti.. to: June 1337. salary $ 20..00.per . M°b,tb... 

reasons for LEAVING Thle was merely temporary work which naturally 

terminated upon ny graduation Prom Law School.. 

employer Self. title of job Attorney at Law . 

address 402 Pine Street Bainbridge Georgia. 0... ,S*. A.. 

8t. * I*u. cit/ Rut* Country 

YOUR DUTIES AND SPECIALTY Actively engaged in tho general practice of. 

law 

KIND OF business’: Law. name of supervisor Not Applicable.. 

Not Not 

. from: July 17, 1937 TO: January 10,. 193$. salary $ applioable PER applicable. 

REASONS for leavino ...To accept appointment as Special Agent of F. . 

0. S. Department of Justice 

employer fetler'il Bureau of Investigation TITLE OF JOB Special Agent. 


address Washington D. C.. . 0 »..S»..A*... 

iSt. & Wo, City . htata Country 


your duties and specialty Investigating violations of tho .laws. .of. .the. D« S.» .. 

kind OF BUSINESS: Law Enforcement. name OF supervisor j,. E. ftoovor. 

$3200 to 

FROM: Jon. 10, 1938.. TO: May 31, 1948 , SALARY ?_?5600 . PER annum... 

<«*) REASONS or rotumin^ 


.•i:. ii'... 

etst# 

State 

‘ ‘ ‘ ' bUu 







































— lo¬ 


ir'^ 

SEC. 23 RESIDENCE OR TRAVEL (ConCtl) 

. I'r. >. i 'Vi,. 1 ,.': . . .I'lxlr'i ... 

City or fceelV-tj Country 

City or Country 

City or Section Country 

City or Country 


Furp<w* 

• DATES 

j\ . *»\ . » • ■ - ■ 

Month v^ Trflf 

TO 

>1 0 , J/j'» r* 

Month At Jms 

PurjMJ*© 

DATES 

Mvnxth A Year 

TO 

Month fo Year 

PurtKM* 

DATES 

Month A Year 

TO 

Month Ae Year 

PTtrpwe 

DATES 

l 

, Mo-nth & Year 

TO .. 

Mon th A Year 


SEC. 24. CLUBS, SOCIETIES AND OTHER ORGANIZATIONS 

IJST NAMES AND ADDRESSES OF ALL CLUBS. SOCIETIES. LABOR UNIONS. PROFESSIONAL SOCIE¬ 
TIES, ZMMSf/KK (mown. ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN OR SUPPORT 
OF ANY ORGANIZATION HAVING HEADQUARTERS OK UUANCH IN A FOREIGN COUNTRY! TO WHICH 
YOU HAVE BELONGED: 

i.coi-jty c,T ucJi.l ■ nts of ti.e > 


l.vii 1 .i(..l .: m r/.AU. 

Nats# 

Ij1.Vi;t.l,i(',/,tiQD_/D.."itK\ 

St. A) No. 

.I'XiTi;/.t!«>.*; 

9 City 


.»•*'•«"•••■ 

Country 

Dili Is-.lu Vi .i (L'..-i 

,/t l lT;,ti . rni ty) 

/ uii'jncv 

d.-op. in 


Nam® 

St. A No. 

City 

8 t»t» 

Country 

Kf.ppi. /I; ;v. ';rO’:i 

Name 

(: • cir. 1 Kr&t*7TiJ t A ) 

.St. A 2 to. ' 

City 

... Ao.v.aii 

mat© 

. i... ... . 

Country 

Kuo C-.n.lty 

/ tbor.:; 

... MY.Vi X’> . 

.... i /_, 

Noma 

St. A No. 

City 

Ota to 

Country 

Nam® 

St. & NO. 

City 

Siftin' 

Country 

Warn© 

at, & No. 

City 

Stat# 

Country 

Kamo 

St. A No. 

City 

®tato 

Ctetmtrp 

Kama 

fit. & No. 

cuy 

State 

Country 


SEC. 25. RELIGIOUS AFFILIATION 

church of attendance First. ■Presby.bcr.v.-n.'.i.urr.b 

ADDRESS y Gfi'iiyii- 


NAME OF MINISTER OR PRIEST 11 


i>tiv, . iliidu lev./-.rt 


SEC. 20. GENERAL QUALIFICATIONS 

A. FOREION LANGUAGES (STATE DEGREE OR PROFICIENCY AS “SLIGHT” "FAIR” OR ' FLUENT”) 
LANOUAOE . Spf-X/U'U. ... 

... .. .Ai,ht 

LANOUAOE 


LANGUAGE 
WRITE ... . 


iriS&t..'... 


. . SPEAK 

.'nJPM . READ iUt'j'PI . 

WRITE 

SPEAK 

. READ A 1 1 . 

WRITE 

. . SPEAK 

. READ . 

WRITE 

SPEAK 

. READ. 

WRITE 

SPEAK 


WRITE 



HEAD 
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SEC. 23. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL 
DE INVESTIGATED, AND YOU ARE INVITED TO MAKE ANY CHANGES (OR .ADDITIONS) IN 
YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE. 

A. ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BE 
DISCOVERED IN SUBSEQUENT INVESTIGATION. WHETHER YOU WERE DIRECTLY INVOLVED OR NOT. 
WHICH MIGHT REQUIRE EXPLANATION? IF SO. DESCRIBE. IF NOT, ANSWER, "NO." 

.Iwo... 


« 


B, I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BEST OF MY KNQWL- 
EDGE AND BELIEF, AND'I AGREE THAT ANY MISSTATEMENT OR OMISSION AS TO A MATERIAL FACT 
WILL CONSTITUTE OROUNDS FOR IMMEDIATE DISMISSAL. 

,_£2_£_ l _ A _I_ 1 __ 


£ 





f 


Applicant will noi write Delaw 


COMMENTS OF INTERVIEWER: 


SIGNATURE OF INTERVIEWER 


(«*» 


INVESTIGATION REQUESTED BY 
DATE. 


Orlfftc&tlng Official 


* - .<k.„ -- - 



















CO "FI or: TIAL 


TO : Chief, Co- r.uni cat tons 

FROM s Chief, P«- ■’r.onnel Security Eranch 

SUBJECT:( 


DATE:// 



In reply to your nenorandurs tMi ifl to advl.ee that Subject nests 
the current reoulrepents for cryptographic clearance and Is approved for 
such duties a 3 of this date. 








1 '1-00000 


1 


i'XCt'H i TV APPh'OVAI. 



Aot-in.'* Chief, Personnel division. 

To : Administrative Utaf f Date: C4 august 1950 


From : Chief of Inspection and Security Staff Number: 


Subject 


1. Note "X" below: 


□ 


Security approval la granted subject for accoso to classified 
Information contingent upon the receipt of derogatory Informa¬ 
tion at oooe future date. 


□ 


Provisional clearance for full duty with CIA Is granted under 
the provisions of paragraph t. Administrative Instruction 10-2, 
which provides for a temporary appointment pending the com¬ 
pletion of full security investigation. 



Unless the applicant enters upon duty within 60 days from above 
date this approval becomes Invalid. 



2 . 


Subject is currently on duty in l&SS. 
security reapproval of him. 


This is to record 


i 

i 

! 




Chief, Personnel Security TOOT 

Branch 


11 


CONFIDENTIAL 









rosy fDRNT IA l 




CONFIDENTIAL 








